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I8 48 Vision
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To ensure that Hong Kong is served by a fair and efficient public
administration which is committed to accountability, openness and
quality of service

{45 Mission
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Through independent, objective and impartial investigation, to redress
grievances and address issues arising from maladministration in the
public sector, bring about improvement in the quality and standard of
public administration, and promote administrative fairness

& Values
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Maintaining impartiality and objectivity in all investigations
Making ourselves accessible and accountable to the public,
government departments and public organisations

e Interacting with the public, government departments and public
organisations with courtesy, respect and trust

e Upholding integrity and professionalism in the performance of our
functions



REEFELIRHT

Key Figures of the Year

EEHR

Complaints received

5,167

>
Q'Ceed«

@
@
Q'Cee(\«

@

P &
>
<(i't»‘eed"

o
o

or fax

100%

(B 1Z Target: 99%)

98.8%

(B 1Z Target: 80%)

100%

(B 2 Target: 99%)

-6 0%
Ewl M
85.3% 8.7% 6%
ZRBEFARIEE FEiB MY BEAE
by electronic means by post in person

FREFEREE B A ERESE -
BOLSTEERMSBEIERAER

Complaints outside our statutory purview
closed within 15 working days after initial assessment
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Complaints concluded by investigation
or inquiry within 3 months
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Complex cases concluded by investigation
or inquiry within 6 months
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While the Hong Kong Special Administrative Region (“HKSAR") is making every effort to boost the economy,
promote development and improve people’s livelihood, it is incumbent on me as the Ombudsman to
play the important supervisory role to uphold administrative fairness, efficiency, accountability and open-
mindedness, as well as to contribute to the improvement of governance of the HKSAR, addressing people’s
concerns and difficulties in daily life, enhancing their sense of happiness and fulfilment, and further

fostering harmony and stability of society.
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Strategic Focuses

To fully support the HKSAR Government's policy objective
to improve people’s livelihood, | have championed three
strategic focuses since taking office: (1) enhancing mediation
to effectively and swiftly resolve public complaints; (2) fostering
inter-departmental collaboration to improve service delivery; and
(3) cultivating a positive complaint culture within the community.

These three strategic focuses aim at improving the quality of
public administration and bringing tangible benefits to the public.
At the same time, we encourage the Government and society to
work together towards building a more liveable and progressive
city. In the second reporting year of my tenure, all three initiatives
have already yielded significant results.

Pressing ahead with the promotion of mediation resulted in
remarkable achievements this year. Through mediation, we
resolved 1,145 cases or 72% of all cases pursued, far surpassing
previous records both in terms of number and percentage. Dealing
with complaints involving no or only minor maladministration by
mediation, we can resolve issues within days, or even a single
day. Mediation is a powerful and effective tool in alleviating public
concerns and difficulties.

Annual Report of The Ombudsman 2025/26
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Supportive of this strategic focus, government departments and
public organisations have embraced mediation for more extensive
use to handle complaints, and have maintained close liaison and
collaboration with my Office. We jointly promote mediation to lay
the groundwork for harmony and mutual understanding between
the parties concerned. As tensions and resentment are eased, it
brings about social cohesion to drive economic growth and better
livelihood for all.

The Office is also committed to promoting inter-departmental
collaboration. We advocate seamless service delivery by all
departments and organisations under “One Government” for
people-oriented results. During the year, our efforts were fruitful
again in spearheading inter-departmental collaboration through
completing five direct investigation (“DI”) operations and 396
complaint cases on this front.

We are vigorously advocating a positive complaint culture and
putting it into practice. To raise public awareness of our role, we
have published our work and achievements through a variety
of channels, including website, social media and other means.
To foster a constructive mindset within the community towards
enhancing the standards of public administration, we focus
on promoting a positive complaint culture among the younger
generation. During the year, we organised 17 school talks at
universities, tertiary institutions and secondary schools, and
participated in seven career fairs to reach out to the youth and
inspire them with positive values.

We recognise and encourage the efforts of departments
and organisations in promoting a positive complaint culture.
In addition to the existing categories of The Ombudsman’s
Awards, we introduced the Team Awards this year to commend
excellent professional teams and encourage inter-departmental
collaboration. The Team Awards were presented to ten
teams, including three inter-departmental teams. Apart from
recognition of departments and organisations, 80 public officers
received Individual Awards for their exemplary performance.
Taking all awards into account, The Ombudsman’s Awards
Presentation Ceremony this year reached a record-breaking scale.
Separately, in recognition of contributions towards improving
public administration, we issued 37 appreciation letters to 21
departments and organisations, and presented seven appreciation
certificates to complainants during the year.
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Enhancing Public Administration

This year, the Office received 5,167 complaints on various topics
and completed 5,012 cases, of which 3,421 were assessed and
closed and 1,591 pursued and concluded.

Meanwhile, we have stepped up DI operations and full
investigations to tackle maladministration, bringing about tangible
improvement in public administration.

During the year, we completed ten DI operations and concluded
46 complaint cases by full investigation. These covered a number
of major DI operations including the respite services for supporting
carers of elderly persons and persons with disabilities, the
effectiveness of administrative support provided for complaint
handling by the Secretariat of Medical Council of Hong Kong
under the Department of Health and the Department of Health's
regulatory role, and the Government’s work in combating cruelty
to animals. Our highly effective and impactful recommendations
are widely recognised and supported by society, the Government,
related organisations, the media, the public and the relevant
sectors. Overall, we made a total of 573 recommendations during
the year, all of which were accepted by the departments and
organisations concerned.

| would like to express my gratitude to the HKSAR Government
for the importance it has attached to our investigation and for
its support. In May 2025, the Chief Executive announced that the
Chief Secretary for Administration would lead a working group to
thoroughly review the recommendations made in our DI operation
reports, ensuring proactive follow-up on all recommendations.
The move reflects the current-term Government’'s commitment
and determination to reinforce the departmental management
systems and the performance accountability of managerial staff,
enhance public service management and efficiency, and strive for
good governance. My Office remains committed to supporting and
cooperating in the shared mission of enhancing the effectiveness
of public administration, ensuring the provision of efficient and
quality services to the public.

Annual Report of The Ombudsman 2025/26
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In November 2024, | introduced an initiative of making
observations. In cases where no or only minor maladministration
is involved, we make observations to highlight areas for
improvement. On the other hand, our observations also
acknowledge the positive measures taken by the departments
or organisations concerned. During the year, we have taken this
initiative forward to enhance public administration by making a
total of 912 observations.

To advance fairness and efficiency in public administration, | have
continued to expand the team of Advisers. The newly added
professional fields include mediation, information technology,
and ethnic minorities, youth and education, while experts on
environmental affairs and services for persons with disabilities will
also be brought on board. We aim to draw on a wide spectrum of
insights from our Advisers across different sectors.

Maladministration Prevention

During the year, we have established the Hong Kong International
Ombudsman Academy (“HKIOA") by means of internal resources,
without seeking additional government funding or manpower.
The HKIOA marks a new chapter in our efforts to promote good
public administration, creating an interactive platform that
fosters internal and external exchanges. In response to the
motherland’s expectations of the HKSAR to stay bold in reform,
dare to break new ground, and innovate continuously, we build
on prior foundation to advocate the forward-looking concept of
“maladministration prevention” through the HKIOA.

G ommmen | HKIOA
SRR FEAREENEERRTNEY

Opening Ceremony of the Hong Kong

HERE S 2025/26 F3R
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Office Reorganisation

Under the reorganisation completed in July last year, the Office
streamlined the directorate structure from three-tier to two-tier
by freezing the vacancy of Deputy Ombudsman. Instead, three
Assistant Ombudsmen, all reporting directly to me, have been
appointed to head three major divisions, namely the Complaints
Investigation Division, the Direct Investigation Division, and
the Complaints Assessment and Support Division. The Direct
Investigation Division has been expanded from two to three teams,
while the Complaints Assessment Team has also been augmented.
Meanwhile, streamlining of the Complaints Investigation Division
and the administrative and support staff has resulted in more
flexible allocation of resources. Following the reorganisation, while
keeping headcount unchanged and exercising stringent control
over operational expenses, the Office still recorded a notable
surplus of around $7 million more than the previous year and an
increase in accumulated reserve of $16 million despite a slight
decrease in government provision this financial year.

Through restructuring, freezing headcount, applying technologies,
redeploying resources and exercising stringent cost control, we
had a more productive year than before and achieved more
remarkable results.

International Liaison

The Office’s contributions to international exchange and
collaboration have earned recognition from global counterparts.
| have taken up the position as the Director of the Australasian
and Pacific Region of the International Ombudsman Institute
("I01") and become an 101 Board Member. At the same time, | am
serving as the Chairman of the 10I's Standing By-laws Committee
and a member of its United Nations and International Cooperation
Working Group. Actively engaging in international affairs, |
participated in major conferences and seminars, notably the 10l
Annual Board Meeting held in Morocco last May. As the Secretary
of the Asian Ombudsman Association ("AOA"), | led a delegation
to Nanjing last September to attend the Board of Directors
Meeting and General Assembly of the AOA, held by the National
Commission of Supervision. | also took this opportunity to sign
a Memorandum of Understanding on Bilateral Cooperation with
the Chief Ombudsman of Thailand. These international initiatives
would build broader and stronger partnerships, telling the world
the good stories of the motherland and Hong Kong.

Annual Report of The Ombudsman 2025/26
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Note of Appreciation and Way
Forward

The Office has remained steadfast in its independence, objectivity
and impartiality, acting without fear or favour to ensure that Hong
Kong is served by a fair and efficient public administration and
ranks among the world’s most competitive cities. In proactive
alignment with the National 15th Five-Year Plan, the HKSAR will
harness its competitive edge to support the motherland’s needs
and drive high-quality development as part of the nationwide
blueprint. We are determined to make a meaningful contribution to
this end.

Looking ahead, | will lead my Office to advance fairness and
efficiency in public administration, perform our regulatory role
diligently to support high-quality development, and focus on
enhancing the public’s sense of happiness and fulfilment.

| would like to extend my sincere gratitude to my dedicated staff
for their tireless efforts, my Advisers for their selfless devotion,
all departments and organisations for their full cooperation
and collaboration, and members of the public for their support.
Pressing ahead with the strategic focuses mentioned above, | will
uphold pragmatism in fulfilling the mission of shaping a brighter
future for the public.

Jack Chan
The Ombudsman
31 March 2026
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Who we are

Established under The Ombudsman Ordinance (“the Ordinance”),
Cap. 397 of the Laws of the HKSAR, we serve as the community’s
independent watchdog of public administration. We:

! ©
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investigate complaints of
maladministration’
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identify administrative deficiencies

) )
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recommend remedial measures to
redress grievances and improve
public administration

What we do
Investigate COMPLAINTS

from aggrieved persons about maladministration (including non-
compliance with the Code on Access to Information (“the Code™)

Carry out DIRECT INVESTIGATION OPERATIONS

where injustice may have been caused by maladministration

Resolve complaints by MEDIATION
as the preferred handling mode where no or only minor
maladministration is noted in the action taken

by government departments and public organisations listed in Part
1 and Part 2 of Schedule 1 to the Ordinance

(See Appendix 1 for full list)

Note 1. Maladministration is defined in section 2 of the Ordinance. It
means inefficient, bad or improper administration including
unreasonable conduct; abuse of power or authority;
unreasonable, unjust, oppressive or improperly discriminatory
procedures and delay; discourtesy and lack of consideration for
a person.
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What we cannot investigate

Complaints against organisations not listed in Schedule 1 to
the Ordinance

Complaints against organisations listed in Part 2 of Schedule
1 to the Ordinance about matters unrelated to the Code

Complaints relating to
—  security, defence or international relations
- actions by the Chief Executive personally

— exercise of power by the Chief Executive to pardon
criminals

- grant of honours, awards or privileges by the
Government

— legal proceedings or prosecution decisions

- contractual or other commercial transactions

—  personnel matters

—  imposition or variation of conditions of land grant

— actions in relation to the Hong Kong Codes on Takeovers
and Mergers and Share Buy-backs

—  crime prevention and investigation actions by the Hong
Kong Police Force, the Hong Kong Auxiliary Police Force
or the Independent Commission Against Corruption

We shall not undertake or continue
an investigation into a complaint if

the complainant has had actual knowledge of the subject of
complaint for more than 24 months

the complaint is made anonymously
the complainant cannot be identified or traced

the complaint is not made by the person aggrieved or suitable
representative

subject of complaint and complainant have no connection
with Hong Kong

statutory right of appeal or remedy by way of legal
proceedings is available to the complainant

investigation of similar complaints before revealed no
maladministration

subject matter of the complaint is trivial

the complaint is frivolous or vexatious or is not made in good
faith

investigation is for any other reason unnecessary (such as
lack of prima facie evidence, the organisation involved is
already taking action, or the complainant is just expressing
opinions)

Annual Report of The Ombudsman 2025/26
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The powers we have

Determine whether a complaint is duly made

Conduct preliminary inquiries for the purposes of determining
whether to undertake an investigation

Undertake or continue investigation notwithstanding
withdrawal of complaint if it is in the public interest to do so

Deal with complaints by mediation if the subject matter
involves no or only minor maladministration, subject to
mutual consent by the parties concerned

Obtain information, documents or things from such persons
and make such enquiries as the Ombudsman thinks fit

Summon any person to obtain evidence related to
investigation, and may administer an oath for this purpose

Enter and inspect any premises occupied, managed or
controlled by any organisation

Decide on complaints and make recommendations

Report the results of investigation to the head of organisation
concerned, or if appropriate to the Chief Executive

How we maintain secrecy

The Ombudsman and all his staff and advisers are bound
by the Ordinance to maintain secrecy for all matters of any
complaint and investigation

The Ombudsman may in the public interest publish a report
on any investigation without disclosing the identity of the
persons involved

Offences

Any person who

without lawful excuse, obstructs, hinders or resists the
Ombudsman in the exercise of his powers under the
Ordinance;

without lawful excuse, fails to comply with any lawful
requirement of the Ombudsman under the Ordinance; or

makes a statement which he knows to be false or does
not believe to be true, or otherwise knowingly misleads
the Ombudsman in the exercise of his powers under the
Ordinance,

commits an offence and is liable to a fine and imprisonment
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Direct Investigation Operations
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Overseeing the public administration of the HKSAR is a key mission
of our Office. The Ombudsman is empowered by the Ordinance
to initiate, of his own volition, direct investigation ("DI") operations
where injustice may have been caused by maladministration.
The Office attaches great importance to DI operations. In July
2025, a dedicated Direct Investigation Division headed by an
Assistant Ombudsman was established, with the number of DI
teams increased from two to three. The redeployment enables
us to focus resources on discerning inadequacies in government
departments and public organisations through DI operations, and
make constructive, effective and influential recommendations
for improvement that drive substantive reforms and betterment
across various areas of public administration.

In 2025/26, we completed ten DI operations, covering such
major topics as the respite services for supporting carers of
elderly persons and persons with disabilities; the effectiveness
of administrative support provided for complaint handling by
the Secretariat of the Medical Council of Hong Kong under the
Department of Health, and the Department’s regulatory role; and
the Government’s work in combating cruelty to animals. Our DI
operations have attracted widespread public attention, and the
relevant departments and organisations have accepted all our
recommendations and responded positively and proactively.
Many even adopted or implemented our proposed improvement
measures before the DI operations were completed.

RNEEKT

10

Hrp
of which

5

-

We completed:
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It is worth noting that our DI operation into the Government's
regulation of occupational safety and health in the construction
industry completed in the previous reporting year and published
in April 2025 has been the largest DI operation undertaken by
our Office in many years. We scrutinised over 90,000 pages
of documents, conducted multiple site visits and made 40
improvement recommendations in nine major areas. The DI
operation not only attracted extensive attention from the public,
the media and the relevant sector, but was also highly valued by
the Chief Executive (“CE"), who subsequently announced that a
working group led by the Chief Secretary for Administration (“CS”)
would conduct in-depth study of the DI operation reports we
issued from time to time, so as to ensure proactive follow-up of
our recommendations. In early May, the Ombudsman was invited
to meet with the CS, the Secretary for the Civil Service and relevant
senior officials to deliberate on the findings and analyses of this
DI operation, and exchange views on strengthening departmental
management systems and reinforcing performance accountability.
The Ombudsman is grateful to the CE for recognising our work and
the CS for leading the working group that oversees departments’
implementation of our recommendations. We will continue to fully
support the working group and collaborate with all departments
to enhance the effectiveness of public administration and ensure
quality and efficient public services.

Process of Direct Investigation
Operations

Our DI operations are generally prompted by issues of community
concern or significant public interest, indicative of suspected
systemic problems that require rectification as soon as possible.
Major considerations for initiating a DI operation include:

N\

(g . EWMREFREAARFEE AEETREE |
the matter involved is of significant public interest or concern

o MFAFLFEREATEXIE (PINERSWIFHBAFALHRERE) - BEEIARES RAITH
RERENRENR - EERRFHEKX

a complaint will otherwise not be actionable, e.g. it is made anonymously or not by

an aggrieved person, but the matter is of significant concern to the Ombudsman because

of the magnitude or seriousness of the maladministration that may be involved

o AREDATRAKERAMHBHZR §
there is room for improving public administration or addressing systemic deficiencies

. BEETHRERETRHIDATTHNRE  BABKRAE |
the time is deemed opportune, weighing the consequences of not doing so among
other priorities
7
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Before deciding whether to launch a DI operation, we usually
conduct a preliminary inquiry. If the inquiry points to the need
for further study, the heads of the departments or organisations
concerned will be formally notified of our launch of DI operation.
Where circumstances warrant, a DI operation may not be
preceded by a preliminary inquiry. We will consider announcing
the commencement of DI operations and inviting members of
the public to provide information and views on the topics under
investigation.

In the course of carrying out DI operations, we would seek
information from the departments or organisations concerned
and examine relevant documents and files. Depending on the
nature of the subject, we may conduct site inspections and covert
operations, and consult relevant sectors and experts.

We often discuss our findings and views in detail with senior
officials of the departments or organisations under investigation, at
the outset as well as before finalising the investigation report. Such
exchanges are useful in clarifying points of doubt and deliberating
on the improvement recommendations we propose for the issues
identified.
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Workflow of Direct Investigation Operations
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TERERBEALTREENTTRS
Respite Services for Supporting Carers of Elderly Persons and

If the Ombudsman considers it to be in the public interest to
publish a DI operation report, he may announce the findings at
media conferences or through press releases. During the year,
we completed ten DI operations, with three reports announced
at media conferences and the rest through press releases. The
reports of all these DI operations are available on our website.

DI operations completed during the year are summarised below.

DI/474

noou

Cases involving “the elderly caring for the elderly”, “the elderly
caring for the disabled”, and “the disabled caring for the disabled”
are increasingly prevalent. Tragic incidents happen from time
to time when carers succumb to unbearable pressure. Respite
services provide short-term day or residential care for the
elderly and persons with disabilities who are living in domestic
households, allowing carers to relieve their stress.

We acknowledge and commend the current-term Government’s
efforts in strengthening the support for carers, including the
expansion of the respite service network. Nonetheless, our
investigation revealed that the overall utilisation rates of respite
services remained persistently low. The utilisation rates of certain
service providers and districts are below 10%, or even at 0%.
Meanwhile, utilisation rates varied significantly across the 18
districts, reflecting uneven distribution of resources.

Our covert telephone operations and site inspections even found
that some service providers, before deciding whether to admit
applicants, would require them to attend an in-person interview at
the premises before submitting a formal application. Even worse,
some providers require applicants to pay for additional medical
examinations beyond the basic scope specified by the Social
Welfare Department (“SWD"). Our operations also discovered that
some providers refused to disclose vacancy availability to carers or
even unreasonably rejected applications. Moreover, the vacancy
information displayed in SWD’s Vacancy Enquiry System for
Respite Services and Emergency Placement was inconsistent with
the actual vacancies at the units, causing carers to call providers
one by one to obtain such information.

FIRES 2025/26 £
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The Office considers that the low utilisation rates of respite
services are partly attributable to the lukewarm attitude of some
service providers, their improper handling of service enguiries
and applications, suspected undue selection of applicants and
even creation of unnecessary obstacles for applicants, as well as
not attaching importance to updating vacancy information in the
system.

The Office has made 25 recommendations to SWD, including
requesting service providers to review the necessity for
prior interviews with applicants and streamline application
procedures as far as possible, such as conducting telephone or
video assessments; thoroughly reviewing the current medical
examination requirements and stipulating that any service
providers requiring additional examination items beyond the basic
scope must justify the necessity and obtain prior approval from
SWD; exploring the establishment of a pre-registration mechanism;
stepping up reminding service providers of their responsibility of
the timely updating of vacancy information and other details in the
system and enhancing monitoring to ensure compliance; exploring
measures to enhance providers’ proactiveness to offer respite
services, thereby raising utilisation rates; and comprehensively
reviewing the distribution of service places to address the supply
imbalance across district, etc.
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Effectiveness of Administrative Support Provided for Complaint Handling by Secretariz
of Medical Council of Hong Kong under Department of Health, and Department of

DI/485

Media reports emerged in late 2025 about several cases of delay in
complaint handling by the Medical Council of Hong Kong (“MCHK"),
raising public concern about any inadequacies in the complaint
handling mechanism and process of MCHK and its Secretariat
which is under the establishment of the Department of Health
("DH"). During our investigation into the Secretariat, the Office
also found systemic issues and inadequacies in the management
and operation of MCHK's complaint handling and monitoring
mechanism. Given the Office’s duty to enhance the quality and
standards of public administration in Hong Kong and promote
administrative fairness, while responding to considerations of
significant public interest and high-level concern, we also give
a detailed account of the findings and observations relevant to
MCHK.

The Medical Registration Ordinance (“MRQO") empowers MCHK
to handle complaints against registered medical practitioners for
professional misconduct. The Office’s investigation found that the
Secretariat provides MCHK with support service, and operates
under the direct leadership of MCHK. MCHK directly supervises
and manages the handling and progress of complaints against
registered medical practitioners. From a macro perspective, the
Government has an overall supervisory role over the healthcare
sector.

The Office is pleased to note that since the 2018 amendment to
the MRO, the number of cases completed by MCHK each year
has increased significantly, and the time taken for inquiries has
been shortened. The Office commends MCHK for proactively
undertaking a review and implementing further measures in
January 2025 to improve the efficiency of complaint handling.
Nevertheless, the Office considers that MCHK's progress in
complaint handling is still too slow, resulting in a persistent
backlog of cases. For instance, 11 cases took more than 10 years,
and even 15 years, to complete, and one case took 102.1 months
at the pre-Preliminary Investigation Committee stage of MCHK,
indicating an urgent need to critically review and thoroughly
improve the complaint handling process.
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The Office also found that DH conducts the performance
appraisals of Secretariat staff without consulting MCHK. This
indicates a lack of communication between DH and MCHK. The
Office also identified several other improvement areas such as
MCHK's communication with complainants and dissemination of
information.

The Office has made 21 recommendations to the Government,
including encouraging MCHK to draw on the principles of good
public administration to promote awareness within MCHK and
request the sector to understand the pursuit of good public
administration and public expectations, and expedite the handling
of public complaints against medical practitioners for alleged
professional misconduct; urging the Secretariat to support MCHK
to formulate and publish target timelines for each key stage of
complaint handling; urging MCHK to critically explore any scope
to streamline procedures, such as adopting the facts established
by the court, or inviting experts who have testified at an inquest
to serve as expert witnesses at MCHK's disciplinary inquiries, so
as to save the procedures and time; enhancing the legislation to
strengthen MCHK's complaint review mechanism; urging MCHK
to provide complainants and complainees with regular updates
on case progress as far as possible; DH to consult MCHK when
conducting performance appraisals for Secretariat staff, and
exploring the feasibility of resolving medical disputes that do not
involve professional conduct of medical practitioners by mediation,
etc.
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Government’s Work in Combating Cruelty to Animals

DI/479

In recent years, animal cruelty cases have occurred from time
to time in Hong Kong. As society advances, concern over animal
rights and welfare has been mounting among the public. Cruelty
to animals is intolerable to our community. The Prevention of
Cruelty to Animals Ordinance (“Cap. 169"), the principal legislation
that safeguards animal welfare, was enacted to prohibit and
penalise acts of animal cruelty. In 2019, the Government launched
a public consultation on proposed amendments to Cap. 169,
which included tougher penalties for animal cruelty and enhanced
enforcement powers. The Agriculture, Fisheries and Conservation
Department ("AFCD") is the department responsible for managing
animals and protecting their welfare, and is tasked with
investigating and prosecuting suspected acts of animal cruelty in
accordance with Cap. 169.

The Office's investigation found that when AFCD staff were unable
to enter a flat for investigation, or failed to check on the animals
suspected of being abused, they based solely on the information
available at the time to assess whether there was animal cruelty.
The Office considers that where AFCD staff cease follow-up
actions without ascertaining the actual condition of the animals
concerned, it calls into question whether the Department has
handled reports seriously and properly. This investigative approach
may directly undermine the effectiveness of prosecutions.

Our investigation also found that AFCD has not established
guidelines for following up on general cases, and only began
formulating new guidelines after this investigation was launched.
AFCD must also step up its efforts on monitoring of case follow-
ups. Some cases have shown that supervisors readily approved
the closure of poorly handled cases without raising any queries or
requesting frontline staff to pursue further follow-up.

On the other hand, the Office are concerned about the pressing
problem of illegal possession and use of animal traps. Such traps
pose a serious threat to the safety of wild animals, stray animals
and pets. They are equally dangerous to the public. AFCD must
strengthen enforcement against illegal use of animal traps to
effectively combat the practice and enhance deterrence.
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The Office has made 45 recommendations to AFCD, including
considering amending Cap. 169 in phases and empowering
AFCD staff with greater enforcement powers; enhancing staff
training on investigation and communication skills to improve
their ability to handle uncooperative residents, pet keepers or
building attendants; reviewing and strengthening the mechanisms
for monitoring the case handling of frontline staff; further
strengthening the tripartite collaboration with the Hong Kong Police
Force and the Society for the Prevention of Cruelty to Animals;
making greater efforts to detect and remove illegally deployed
animal traps at an early stage through regular patrols and targeted
inspections of high-risk black spots of animal traps and cruelty;
and actively considering raising the penalties for illegal possession
and use of animal traps.
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Government’s Work on Landslide Prevention and Mitigation and
Management of Government Slopes
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DI/477

The Civil Engineering and Development Department (“CEDD") has
endeavoured to enhance slope resilience against severe weather.
The current landslide risk in Hong Kong has been substantially
lowered compared with the early years. The Office highly
commends CEDD’s work. Nevertheless, as global climate change
intensifies, CEDD should continuously strive for excellence, and
there is still room for improvement on the part of all departments
concerned in slope safety management and inter-departmental
collaboration.

Upon review of nine serious landslides that occurred since 2008,
the Office found that most involved natural hillside catchments.
A majority of them had not been included in CEDD's Landslip
Prevention and Mitigation Programme before the incidents,
or yet to commence the actual study and design of the works
after inclusion. In addition, the rate of landslides in government
man-made slopes was higher than that in private man-made
slopes by one to three times between 2020 and 2024. Undeniably,
the rate of landslides in both kinds of slopes remained very low,
and most of the government man-made slopes involved had a
lower consequence-to-life category. Nevertheless, the higher rate
of landslides in government man-made slopes still warrants the
Government’s continuous attention.

The Office has made 32 recommendations, including that CEDD
should continue with its regular review on any room to optimise
the current selection criteria of different slopes for inclusion in the
Programme, and continue to take note of the rates of landslides
in government and private man-made slopes, and formulate
proper counter-measures where necessary; and that all slope
maintenance departments may make use of CEDD’s Centralised
Slope Maintenance Database and the Smart Slope Catalogue for
data analytics to facilitate their planning of routine maintenance
inspections and special inspections, etc.
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Management of Private Slopes
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DI/480

The risk management of private man-made slopes involves
the work of the Lands Department (“LandsD”), the Buildings
Department (“BD") and the Civil Engineering and Development
Department (“CEDD"). During our investigation, all three
departments responded positively to our findings and proactively
proposed improvement measures.

Our investigation found that LandsD took years to complete
the determination of maintenance responsibility for man-made
slopes and approval for permission letters to carry out works on
government land, revealing its unsatisfactory efficiency. Moreover
LandsD never notified the parties considered to have maintenance
responsibility. Some private property owners might have neglected
their maintenance responsibility due to unawareness of it.

The Office also found that quite a number of dangerous hillside
orders issued by BD remained outstanding for years without
compliance. This was attributable to multiple issues, including
private property owners’ delay in appointing registered
professionals, and BD's failure to step in and offer assistance early
for complex cases. Meanwhile, the efficiency of BD's default works
for private property owners was very low. The average time for
completion of default works ranged from 5 to 11 years.

The Office has made 37 recommendations for improvement
including that LandsD should proactively notify the maintenance
parties of its determination results, continue to monitor
the progress of determination cases and applications for
permission letters; BD should step in early and offer assistance
for complex cases, review the workflow for default works and
areas for streamlining, and CEDD should step up education and
support to private property owners through safety screening
studies. Moreover, the three departments should strengthen
inter-departmental collaboration in such areas as the handling of
disputes over maintenance responsibility, information exchange at
case level and overall data analysis.
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Government's Work on Management of Countryside Facilities
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Hong Kong's country parks, hiking trails and related countryside
facilities are important public resources for hiking, countryside
recreation, leisure activities and enjoying nature. With increasing
public demand for outdoor activities, the use of countryside
facilities has risen in recent years. The Office noted that country
parks and related countryside facilities are facing various
challenges in areas such as facility maintenance, information
dissemination, crowd management and inter-departmental
coordination. A direct investigation operation was therefore
conducted to examine whether the work of the Agriculture,
Fisheries and Conservation Department (“AFCD") and relevant
departments in managing countryside facilities is effective, and
to assess whether there is room for improvement in the existing
mechanisms to cope with the growing demand.

The investigation found that while AFCD has implemented a range
of improvement measures in recent years, such as strengthening
patrols, applying technology for crowd management and facilities
monitoring, and coordinating special transport arrangements
during peak periods, it has not established specific maintenance
timeframes or service pledges for different types of countryside
facilities, making it difficult to effectively monitor maintenance
progress. There are also other deficiencies, including fragmented
record-keeping for facility maintenance, a lack of integrated
data analysis and the absence of standardised guidelines for
temporary safety measures for damaged facilities. In addition,
there is scope for enhancing the content and dissemination
of information to the public regarding facility conditions and
transportation arrangements. Inter-departmental coordination in
facility maintenance and information sharing also requires further
strengthening.

The Office has made a total of 42 recommendations to AFCD,
including reviewing and introducing maintenance timeframes
to strengthen monitoring of works progress, establishing an
electronic maintenance record system to integrate data and
enhance management efficiency, formulating clear guidelines
on temporary safety measures to better safeguard public
safety, enhancing information dissemination on platforms such
as the "Enjoy Hiking” website to improve transparency and
usability, providing clearer and more accessible publicity and
educational information to meet the needs of different users, and
reinforcing inter-departmental coordination, including in areas
such as maintenance works, crowd management and incident
reporting. The Office considers that implementation of the above
recommendations would enhance the overall management of
countryside facilities and better meet public needs for countryside | :
recreation and outdoor activities. /
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DI/488

In recent years, applications for direct issue of Hong Kong full
driving licence without test (“direct issue”) have surged. Since
mid-2024, media reports noted daily long queues outside the
Hong Kong Licensing Office of the Transport Department (“TD") for
same-day tickets for “direct issue” counter services. The presence
of agents and “queueing gangs” disrupted the normal operation
of the Licensing Office and hindered genuine applicants’ access to
the services.

Our investigation revealed misuse of the booking and queue
ticketing systems. For instance, there were abusers obtaining as
many as 7 tickets by inputting the same identification document
number or booking 18 appointment slots within a single day. Since
mid-March 2026, TD has required advance online appointments for
all “direct issue” counter services, thereby immediately resolving
the queueing problems. However, the incident exposed loopholes
in TD's original counter service arrangements, booking and
ticketing systems, anti-abuse measures and contingency response.
As other counter services remain under the original arrangements,
it is essential for TD to address these loopholes.

The Office has made 33 recommendations to TD, including
exploring measures to prevent the obtaining of multiple queue
tickets; strengthening staff supervision; optimising counter
service arrangements; exploring measures to minimise wasted
appointment slots; flexibly allocating slots for various counter
services; continuously monitoring service use to prevent abuse
of public resources; and accelerating the adoption of artificial
intelligence technology to facilitate licence applications.
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Air-conditioner Dripping
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DI/481

Our investigation found that in air-conditioner dripping cases, the
Housing Department (“HD")'s property services agents (‘PSAS”)
often issued reminder letters to non-compliant tenants before
enforcing the Marking Scheme. These letters were merely advisory
in nature. Between 2022 and 2024, HD's PSAs issued an average of
two reminder letters per complaint, which was more than tenfold
of those issued in directly managed estates. There were cases
which revealed that despite the repeated issuance of reminder
letters, the dripping problem still occurred.

Our investigation also found that HD's operational guidelines for
handling air-conditioner dripping cases are too brief, focusing
only on the procedures for enforcing the Marking Scheme without
clear instructions for frontline staff on such aspects as complaint
investigations, source detections, air-conditioner testing and
its duration, dealing with uncooperative tenants and arranging
follow-up inspections. The Office considers the absence of proper
guidelines might have resulted in inconsistent handling by frontline
staff, as evidenced in some cases.

The Office has made 15 recommendations to HD, including
exploring the formulation of measures for monitoring the issuance
of advisory letters and case reporting to strengthen its supervision
of PSAs; exploring how to record the details and follow-up of
dripping complaints more systematically, considering enhancing
its operational guidelines for handling air-conditioner dripping
cases; and expediting the adoption of innovative technologies to
strengthen its ability to detect dripping air-conditioners, etc.
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DI/487

In recent years, the Lands Department (“LandsD”) has stepped up
enforcement efforts against unlawful occupation of government
land. However, such problem persists and remains a matter
of public concern, with some sites being repeatedly occupied
over time. In investigating one such case, the Office found
room for improvement in case follow-up and inter-departmental
coordination.

As the lead department, LandsD should take a more proactive
approach in coordinating with other departments and following up
on cases. It should also strengthen staff training in investigation
and evidence collection, enhance monitoring of case progress
and adjust priorities when necessary. Our investigation also
identified areas for improvement in case handling by the Food and
Environmental Hygiene Department (‘FEHD") and the Highways
Department (“HyD"). For instance, if FEHD observes changes in
unlawful occupation or hygiene conditions, it should notify the
relevant District Lands Office so that enforcement priorities can
be reviewed. During routine inspections, HyD overlooked that the
occupation involved facilities under its maintenance responsibility.

The Office has made a total of 15 recommendations, including that
LandsD should review the effectiveness of the land enforcement
data system, strengthen its leading role in coordinating
inter-departmental operations, and enhance staff training in
investigation and evidence collection; FEHD should remind its
staff to follow up on cases in accordance with the Public Health
and Municipal Services Ordinance as appropriate; HyD should
remind its staff to carefully assess whether complaints fall within
their remit; and all departments should adopt a “one-government”
mindset.
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DI/476

The Environmental Protection Department (‘EPD”) has adopted
multi-pronged measures against illegal disposal of construction
waste. In February 2021, it launched a pilot scheme in which
members of the public and small-to-medium renovators can
book through the “HoHoSkips” mobile application for recycling
construction waste.

The Office’s investigation revealed that with EPD’s effort over the
years, coupled with the current-term Government’s more stringent
enforcement, the quantity of illegally disposed construction waste
cleared by the Government and the number of confirmed illegal
disposal cases dropped substantially. These reflect the substantive
results of the enforcement efforts of the Administration, which
are certainly commendable. However, relevant complaints stand
at over 1,000 cases annually with the number of confirmed cases
increased in recent years. EPD’s prosecution rate against illegal
disposal of construction waste is also extremely low.

Following the launch of this investigation, EPD has improved the
booking process of “HoHoSkips” service, leading to an increased
service usage rate and a dropped percentage of cancellations due
to overbooking.

The Office has made 15 recommendations to EPD, including
exploring how to further strengthen its enforcement and
evidence-gathering effectiveness; conducting timely review of the
usage rate of “HoHoSkips” service, and exploring ways of better
resource allocation to increase available service at peak times;
and closely monitoring changes in the demand for the “HoHoSkips”
service, and where demand rises, considering increasing the
number of collection vehicles and manpower to meet the demand,
etc.
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We will continue to launch DI operations with a view to enhancing
public administration and addressing people’s concerns. For
issues of broad scope and complex nature, we will initiate
multiple DI operations in phases under a series approach
to delve into different aspects of the topic and bring about
systemic improvements to problems of a similar nature. An
example is a series of two DI operations (the fourth and fifth
operations above) completed in this reporting year relating to the
Government’s monitoring and regulation of slope safety.

Ongoing DI operations as at 31 March 2026 are as follows:

(g BEIRIR P

Management of Roadside Skips

BTERiE LB MENRE

Government’s Regulatory Measures over Marine Sightseeing Vessels

EREN N HBREERREIE
Highways Department’s Work on Repairs and Maintenance of Public Roads

HEENE B ERAERT R AER

Social Welfare Department’s Measures to Promote the Application of Gerontechnology

BRULLASN - REBINRIR AR RE TS AR
ZERERRAIPAHET -

Meanwhile, preliminary inquiries into other issues are underway to
assess whether to initiate DI operations.
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RNEAEIRFE  ATERHFERESTERR Upon receiving a complaint, we first assess whether the case
BNBESE LETERESERURRAAS - falls within our statutory purview and whether there is sufficient
A FXEMNERERMBAFFEIRE - ABEHE prima facie evidence to warrant investigation. Pursuable cases
F—EARBEE R NESUFAR A NEETR are referred to the Complaints Investigation Division for follow-
RBH R o ABSHRFEUARR T ERE B up. One of our strategic focuses is to actively promote mediation
EZR - LASKRURB Bt R ERE - ERE R - &R as a means of handling public complaints. Where appropriate,
ERBIBUTSPIRAEHBE S RITHR A EMSE  mediation will first be explored with the aim of achieving swift
KEAWE G  SRENSEERERE - and effective resolutions that benefit both parties. Where
administrative faults on the part of government departments or
public organisations, or areas for improvement are identified, we
will make recommendations and observations to help enhance
their practices.

R REH complaints and Enquiries
TE2025/26F % » RELUEIS,167REBF &L EF In the year 2025/26, we received 5,167 complaint cases, which
[E4,4025R 4918 h017.4% © marks an approximate 17.4% increase from 4,402 last year.
4 I
EENERH 5 1 67 ﬁ
Total Complaints Received I
P =y
.
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Total Complaints Completed 5:01 2
. J
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Total Enquiries Received 8,134 -
. J

ERP EFEEAN0RHEFESR - ABEARF  Together with 320 cases brought forward from last year, we had

EEEIE 5,487 REF WA T EFHI5,012 a total of 5,487 complaint cases for processing this year and we

R ASRESE NFERRE completed 5,012 of them; 475 cases were carried forward for
handling next year.
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Complaints Completed

We completed processing 5,012 complaint cases, i.e., 91.3% of all
for processing this year.

Among the complaints processed, 1,591 were pursued and
concluded. As a result of our vigorous facilitation, the number of
cases handled by mediation has soared to 1,145, up from 555 in
the previous year, accounting for 72% of the cases pursued. The
remaining 3,421 cases were closed after assessment.

The distribution of cases pursued and concluded by mode of
handling was as follows:

/ G
le

1,145 1,591

(72%) (100%)
Ei) 3 BREW LR
By Mediation EERES

Complaints Pursued and
Concluded in Total

The rest of complaints handled (3,421) were closed after
assessment due to insufficient grounds to pursue the complaint
(2,247 or 66%) or outside our statutory purview (1,174 or 34%).

Detailed caseload statistics are given in Appendix 3.

A detailed breakdown of cases by organisations is in Appendix 4.
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Mode of Lodging Complaints
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Major Causes of Complaints

Based on the allegations made by complainants, the top five
causes of complaints were:
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Mediation

Advancing the use of mediation in handling public complaints is
one of the key strategic focuses championed by the Ombudsman.
Through mediation, we can promptly address societal demands,
improve public administration and redress grievances. By
alleviating resentment and fostering social cohesion, mediation
helps unite the community in collective efforts to drive economic
growth and improve people’s livelihood.

When members of the public seek our assistance, their primary
objective is to find solutions to their immediate concerns.
Mediation serves as the most direct and effective way to resolve
general disputes while offering a holistic approach to complaint
handling that is legal, practical and empathetic. Section 11B of the
Ordinance empowers the Ombudsman to deal with complaints
by mediation if, having regard to all the circumstances of the
case, he is of the opinion that the matter involves no, or only
minor, maladministration. From a practical standpoint, mediation
encourages proactive cooperation between the parties involved in
complaint to reach a settlement and achieve a win-win outcome.
In the empathetic process of mediation, complainants have
adequate opportunity to express their frustration, feelings and
concerns, which is conducive to giving vent to emotions and
promoting mutual understanding.

Mediation is the preferred handling mode for cases involving no
or only minor maladministration. At our invitation, all scheduled
departments and organisations have each assigned a mediation
coordinator to deal with requests for assistance which we consider
to be suitable for mediation.

What is Mediation?

Mediation is a powerful and effective tool for bringing complainants
and departments and organisations hand-in-hand in the pursuit
of mutually satisfactory solutions. It aims at resolving complaints
involving no or only minor maladministration in a speedy and
amicable manner.

Annual Report of The Ombudsman 2025/26

39



£ =% Chapter3

AR IE & AR
Complaint Handling and Mediation

TRV B
Advantages of Mediation
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Promoting Mediation

The Ombudsman has put emphasis on the use of mediation and
introduced a series of measures in the Office to this end, including
motivating investigation officers to enrol in mediation training and
fully sponsoring their training costs. At present, all our investigation
officers have completed essential mediation training, with 96%
having pursued advanced training and 7% (four officers) attaining
professional accreditation, among whom two even have further
attained international accreditation as seasoned professional
mediation coaches. Moreover, having incorporated mediation in
the core skills of investigation officers, the Office would appraise
their mediation performance and outcomes as a key criterion for
consideration of promotion or contract renewal.

Our Performance

Under the firm leadership of the Ombudsman and relentless efforts
of our officers, we achieved unprecedented results this year, with
an all-time high of 1,145 cases resolved by mediation, more than
doubling the number of the previous year and accounting for 72%
of the cases pursued.

&% I FARER N T EIPPIF#EE (2025/26 FE)
Top Five Departments and Organisations with Complaints Resolved by Mediation (2025/26)

200 (17.5%)
170 (14.8%)
132 (11.5%)
117 (10.2%)
63 (5.5%)

EEZ RYRBFHEE EFE BHEAES S HIKBE

Housing Food and Buildings EER Lands
Department Environmental Department Mandatory Provident Department

Hygiene Department

FER A BRI Bt ARk R AR A O R BRI R AR o
E2025/26F[F » LA AR E R BRFEZRTY
BBH7.94K o

Fund Schemes
Authority

By conducting mediation, the problems and complaints raised by
complainants could be resolved amicably within a short period of
time. In 2025/26, the average time taken to resolve a complaint by
way of mediation was 7.94 days.
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RARRRENRRERRERRE

Synopses of Selected Complaints Concluded by Mediation

RYREELEE - RABRERFRF

FFARXBENEREFERMREFLE ([R
REZ)ETENZES - REFKRAE - thEHRES
BRI R L [ EARSH | SRR MBI - RIR
ERE  RERERORZEMTEN - BESHFH
R RERNBRHEERNBEABER - WIRRKEC
B o BFATNRRRERBELHEREREST
RARESHREEAITRAT AR  MEEEK
RBERBRIXOLE R - RO A AR EAM T A
MBRBRER  RARRENEEFEZEGSRE
RS o RETRBEFANFERRE - RRETHETH
R RREARBENRET ZHEARZE X
FLLR AR AL B EER - RIRFE TR 7185
RFNRERR £ REFIRGHERTORSEA
o PRZESFRRE MR - WAL REE R
BRBRETRERARCE - WERBEEEREK
MREFNERA - LATHRREHFRE LRE
o AEERTMRNER  B#RELRE -

NERARHARE
Food and Environmental Hygiene Department — Reviewing the procedu
temporary storage of cremains: updated service notes to avoid misunde

The complainant had temporarily stored the cremains of his
father at a crematorium managed by the Food and Environmental
Hygiene Department (“FEHD"). Upon retrieval, he noticed that the
wire lock on the cloth bag containing the cremains was suspected
to have been damaged and removed. FEHD explained that as a
measure to maintain security and integrity of the cremains, its
staff routinely open the cremains bags, inspect the transparent
plastic bags containing the cremains, and take photos for
record. The complainant was frustrated that FEHD had failed to
explain the relevant procedures in advance and had opened the
cremains bag without his consent. He was also concerned that
his father's cremains could be mistakenly mixed with others, as
the transparent plastic bag lacked any identifying marks. In his
view, FEHD's approach disregarded the family’s emotions. After
reviewing the case, the Office proposed facilitating mediation
between the two parties. FEHD acknowledged its procedural
shortcomings and issued a written apology to the complainant.
It also reviewed the relevant procedures and introduced
improvement measures. The service notes in the application
form now specify that FEHD will open the cremains bags, take
out the transparent plastic bags containing the cremains for
inspection and take photos for record. FEHD staff have also
been instructed to proactively explain the above procedures to
families before accepting cremains for temporary storage. These
measures are intended to address public concerns and prevent
misunderstandings.
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RREKEAZE BHE HRAERAEAAEES -
P55 P9 175 1 AR SR EU(S B R
Home Affairs Department, Post Office, Lands Department and Agriculture, Fisheries
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and Conservation Department - Fostering consensus and inter-departmental
collaboration for smoother postal service
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For many years, the residents of a remote village had been using
the nest letter box stand located about half an hour’s drive away to
receive mail. The village representative (“the complainant”) asked
the local District Office (“DO") of the Home Affairs Department to
relocate the nest letter box stand to within the village. However,
the DO rejected his proposal on the grounds that the Post Office
("PO") could not arrange for postmen to deliver mail to the remote
village on a daily basis. Following our mediation, the complainant
acknowledged the practical difficulties faced by PO. On behalf of
the residents, he agreed that after relocation of the nest letter
box stand, postmen can arrange mail delivery once the volume
of mail items reaches a specified quantity, instead of coming to
the village every day. After consideration, PO accepted the above
delivery arrangements and the relocation proposal. Our Office
immediately informed the DO after learning of the consensus
reached between the complainant and PO. The DO agreed to
commence the relocation process, including consultation with the
Lands Department and the Agriculture, Fisheries and Conservation
Department (because the village is located in a country park). We
also reached out to the two Departments, both of which agreed to
follow through the established procedures in response to the DO's
request, thereby resolving the long-standing inconvenience for the
residents. Following our successful mediation, the nest letter box
stand has been relocated and is now in use.
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HEEMNE - IPEAEHE

perspective
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RS BRERERE
Social Welfare Department - Flexible approach to CSSA application from the recipient’s

An elderly recipient in his 80s of the Comprehensive Social Security
Assistance (“CSSA") Scheme, administered by the Social Welfare
Department (“SWD"), had painstakingly saved his allowance to
cover the cost of a necessary surgery. However, when the time
came for CSSA renewal, SWD rejected his application on the
grounds that his assets exceeded the eligibility limit. As a result,
without CSSA, he had to cover public housing rent and living
expenses all by himself. Later, SWD further required him to settle
the previous overpayment in one lump sum before processing
his CSSA renewal. Concerned about sustaining his livelihood,
he approached the Office for assistance. Recognising the
complainant’s helplessness, the Office stepped in and proposed
mediation with SWD. After review, SWD understood his situation
and decided to handle his case flexibly. It swiftly re-processed his
renewal application and assisted him in applying for settlement of
overpaid allowance in instalments. Additionally, he received back
payments of the Old Age Living Allowance for the period during
which he was ineligible for CSSA, along with the CSSA since his
eligibility was reinstated. The complainant was deeply grateful to
the Office for resolving his anxiety through mediation and sincerely
appreciated SWD's understanding and flexible arrangements,
which restored his financial stability and peace of mind.

FIRES 2025/26 £




RBEBAE -RERR

residents’ convenience

HEAN R RRBREMERTRIBEREIAEZR
FREGMEBMBIN - BYERMFHTT - B
FABRBEERAAKRBEMORE - ZFK
TRE BB H th B8 A 1 RER BR BT 3 O BE A £ AR
BRE# - R - AREEZ(CERE  RBEREHRE
(TRB#EZ]) BHRZLEERRERBNRERN
BERS - < ERER AMEM YR ERE R IRERE
FFABRZERRER - ERERAREYIOES
BEHNTRKER - nEEERNERREERRA
B BYHETRFARR - AFEET - ABAZKE
HEHRFANER  BROFEREECHERE
H @B R#A - YRA/BARBIETRNE
BREE - AMRHEREN - ZEERREAFANE
& RERFTIREFNLRKER - FRAHRE
B ERARME - WIRERBABELZR -

RETRNEAMNEE -

ERNBERENTR
Home Affairs Department — Responsiveness to public views: benches reinstalled for
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community sitting-out areas are not only places for residents to
rest, but also accessible venues where neighbours can meet,
interact and build social ties. The complainant used to exercise
every morning near one such area, and for many years had
been accustomed to resting and chatting with fellow morning
exercisers on the benches there. However, as the facilities aged
and deteriorated, the Home Affairs Department (‘HAD") removed
the old benches, but made no arrangements for replacements,
leaving the complainant and fellow community members without
their usual space to rest. Although the complainant raised his
concerns with HAD, its staff did not specify whether new benches
would be installed. After examining the case, the Office acted
as an intermediary to facilitate mediation between the parties.
During the mediation, the Office relayed the complainant’s views
to HAD, including his wish to continue having the benches as a
place to meet and chat with fellow community members, and
that such facilities meet the community’s practical needs and
offer convenience. Having considered his views, HAD decided to
reinstall benches. The complainant was highly satisfied with the
mediation outcome and appreciated HAD's responsiveness to
public views and needs.
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FEEE-BRESRTHEERENEERR |
Housing Department — Addressing the housing needs of a divorced elderly singleton

tenant

BENAEREEXNFFTLBHEMES BFBE  After his adult children moved out, a divorced elderly singleton
BNEMREHSIHREARERR BFEESE tenant applied for a transfer to a smaller public housing flat to
EF 2z ARMBR S EEMERMOTBERE - KRE reduce rental costs and better utilise public housing resources.
FAE - EEEBFABBRMHO T ZRREMDTEF However, the Housing Department (“HD") rejected his application
Roo on the grounds that his children had not been deleted from the

tenancies. Following our mediation, HD undertook to contact his

children and follow up on his transfer request.

BEREER - REBEEE RSREREEAEYLE
Hospital Authority - Facilitating doctor-patient communication to spare an elderly

kidney patient the burden of long journeys

OZHMBREEATGRIBEERETIRE A kidney patient in his 80s, who was receiving daily haemodialysis
WRE (IRTE%EM) REMEY - HEAFEMN treatment and attending regular follow-up appointments at Queen
EZb c BRHATEFITROISERER - $REEM Mary Hospital, moved into an elderly home in Tuen Mun. The long
T ORTEAELE - BEREEBANKE - EB daily journey back and forth was both exhausting and physically
REFRE BREERABTRHRIBANER & demanding. After our mediation, the Hospital Authority gained a

Prb e P B BEUAH R UR R R EZ clearer understanding of his situation and arranged for him to pick
EAMSE A B SR OIIEEERR - up backup anticoagulant for haemodialysis treatment and attend

follow-up appointments at Tuen Mun Hospital, saving him from the
frequent and tiring trips to Queen Mary Hospital.

EFE- TREVESEREEE REERESNES é
Buildings Department — Understanding the needs of families of children with autism

and fostering government-public cooperation

EFEFHELKNBEEEBIENNIER T EH R During investigation of water seepage, staff of the Buildings

FABN  SHBEEMENT TFRERGERBRE Department (“BD") visited the complainant’s flat without prior

B RENAE  EFBEE—PHEBEFABESE  appointment, leaving his son with autism startled and emotionally

BWEHR - REBEEGHAIESEPFATEL © X unsettled for a prolonged period. After our intervention, BD gave

RIEATFABHITHISR RIS ETRAER - 2 the complainant a clearer explanation and an apology, and agreed

EGEEBMNELE - to make appointments before any future visits. The Department
also reminded frontline staff to improve communication with
the public in carrying out their duties, so as to foster mutual
understanding and cooperation.
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ol

$£=% Chapter3

R IE K AR
Complaint Handling and Mediation

AEWIEERREE Positive Feedback from Users

FEEKINE - REGUMSBFAEFABBERFAR Upon successful conclusion of mediation, we invited the
2EHLPINMBEED ZHRBRAMBRBENER - £ complainants and participating departments and organisations to
FE - 7% R EIEBRBFARSMEPIMEER share their feedback with us through our questionnaire survey.
TRERAENTABRTS - B197% K TomE AR This year, 97% of the respondent complainants and participating
BRRI - PoFBREEOT - departments and organisations were satisfied with our mediation

service and over 97% were satisfied with the performance of our
(&)
[FfRRE B RN ER EEER - +9X
15 R DAL 5 AR R AL ) - FER R TR B

mediators. Some of the comments we received are as follows:
FHEHRIR o |
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ERPTERRER NE — 1% o @ | ]
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[RAXEREIESSHRE  ZEERLHKLE
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N

ﬁ@r—<m 39 (9

(8) )
“We agree that complaints can be handled more effectively
through mediation services, resolving disputes involving the
complainants and the organisations. We welcome your Office to
arrange mediation promptly upon receiving service quality related
complaints, so as to reach a consensus with a solution agreeable
to all parties.”

/4
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AR 82 Award on Mediation

REB2018FHRERFEE 2T 58 TG R To acknowledge the participating departments’ and organisations’

fRiE - ARG N2 ETEE KR IR = A EEPIFIH commitment to and excellence in mediation, we have introduced

o I AFMEREENT - an Award on Mediation in The Ombudsman’s Awards since 2018.
The winners in the past five years are as follows:

W EHE Transport Department

@, [ BHEBAER UARARER TARER - MELERE  BREH - ARARFESERNE -]
2025 i WBIFRBEORA - REKEREAFR  EHERDAR T EANEURABEAESESTE °

i The Transport Department resolved 74 cases by mediation in the year. Its staff responded promptly
and communicated clearly, exemplifying a balanced approach that is lawful, practical and empathetic
throughout the mediation process. Such practices led to satisfactory resolutions and earned the
Department high praise from the Office for its exemplary performance in promoting mediation.

(@,i}@ EEZ Housing Department

< - N s o N . et s et s N
AL BBARAE T NEERF  KBEE FEENELIESMAZTXEEZEAAE T BAS|I ZERFY
2024 BAME - WERETPRE SN FMRERE - RRBRFANTRMCE - BRINTERE -

For active use of mediation as a mode of complaint handling to achieve good results. Its staff suggested

using mediation to resolve quickly fundamental problems leading to complaints and made practical
recommendations to address complainants’ discontent, thereby achieving harmony.

% =) Al R B

7N
O | BB ERER AT 9o S AT B B R RO BT (EA MRS T 7
L OBFER -

Z Chief Secretary for Administration’s Office

For swiftly informing the complainants of the progress of their applications for government subsidies
during the pandemic and providing a dedicated hotline for checking the progress of cases at any time.

&Kk X{tEBHE Leisure and Cultural Services Department

2&6‘22 REETEMG - AR Ol RS AYRIAREFFIRG A MANER - S ARBRTHFARZEONE

For promptly and proactively responding to the complainants’ enquiries and queries relating to frontline
operations and services and for willingness to explore suggestions raised by the complainants.

s BFE Buildings Department
I)) N N A e oo N P o == =oid /N Yo 7, N E =Ny s
ST DUBHNEAMAER R ARBEIARE 25 UEEMBREMOME - RTERRE RFH
2021 | BEERIA -
i For explaining to complainants in clear and plain terms its enforcement policies, procedures and even

technicalities in respect of in-situ inspection technigues to eliminate misunderstandings and hence shift
from disputes to solutions.
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=i Inquiry

CEBIETRR - EEMRABEE - JhAETIIFE The Ordinance provides that for the purposes of determining

Ml LURAEEEAHRBHFEAEZEBE - ZFD S whether to undertake a full investigation, the Ombudsman may

FANFZE  RBUEESRENVIZEMNS RE conduct such “preliminary inquiries” as he considers appropriate.

B-REEHRFER - M- —EETHERREN In the interest of complainants, we often use this procedure to

ZHAL RELERREANGNAE] - resolve complaint cases of a general nature more quickly, without
unnecessarily resorting to the more time-consuming action of full
investigation. For simplicity, we call this “inquiry”.

FAOORUNEAAXNERNERF - RBELLR Among the 400 inquiry cases concluded, inadequacies were found
(1511%) REBRZSRIBEBE TR 2K - BHANEH in 44 (11%). Detailed statistics of complaints concluded by inquiry
AR AR EROFESTET - SAKEES - are given in Appendix 5.

RENBRRENHFEARBERR
Synopses of Selected Complaints Concluded After Inquiry

RYRREHLEE - BRBREERF KREIZERESINBPBEESTKER
Food and Environmental Hygiene Department - Proactive response with flexible

measures to prevent wastewater leakage from refuse collection vehicles

RERNEREFERMEREEE ([REE]) - A housing estate resident lodged a complaint against the Food
EZE LA EEETERRESKEKIR  and Environmental Hygiene Department ("FEHD"), alleging that the
RREGENIRFIELIRERDE - EOEAZR Department had failed to follow up on or respond to complaints
EHE  RIRERE  ZBCEZAEHER - BX about environmental hygiene nuisances caused by wastewater
BEBENIRREERSKEE o AL - ZBE leakage from refuse collection vehicles during operation. In its
BEIESEBEILESHEARESENRE - AR reply to our inquiry, FEHD explained that it had conducted several
WRWEBEEE MR ENRRERERES site inspections but found no evidence of wastewater leakage
Ko RARIETNENREAEEESE NI —#UEs  from those vehicles. Given the estate’s location on a steep
| RLHES — A B SRR fT Ay s R I R B AR slope with sharp bends, and that vehicles should minimise the
BEPED - TP ENE - BFAFSBER accumulation of wastewater while performing refuse collection
BEKERIREERE - ABRE  REBER at other locations, FEHD instructed the contractor to begin refuse
ENABRBEEBRELPRF - WRFZEEEER collection in the vicinity of the estate and deploy another vehicle
RBEER - fitted with a larger wastewater tank to serve the estate. Since these
measures were introduced, the complainant has not observed
further leakage. We consider that FEHD has taken active steps to
address this complaint following our intervention, and we urge the
Department to continue monitoring and improving the situation.

/\
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Food and Environmental Hygiene Department - Strengthening supervision to ensure

a H

safe and orderly operation of the hawker permitted area

A member of the public complained about licensed hawkers in a
hawker permitted area, raising concerns over frequent obstruction
and occupation of pavements as well as unauthorised extension
of their business areas, but the Food and Environmental Hygiene
Department (‘FEHD”) had failed to take effective enforcement
action. FEHD explained that it adopts a strategy of warning before
enforcement, and has brought hundreds of prosecutions against
licensed hawkers in the area for street obstruction, unlicensed
trading and operating stalls beyond approved boundaries. We have
urged FEHD to remind its staff to stay vigilant during patrols, so as
to ensure safe and orderly operation of the hawker permitted area.

BERILERBE - BILERF

and sports training courses

E-—RYEFERUEEBE ([EXE]) BEBF
o BERASERE B A AR AT B A R HE
FMBEANIRER B FEABEL A LA —EEYE
TRBENIIRILEETE - HEMIFFAFERE
AR > RERMAEAIR - RXEHENAFEE
ARBINAZEREIEREE MR - LABD
SRS NEBERAFREY - AERBEXE
BB MR B R EE IR EE NP EL
{5 - EIEBEBIIERT R EE B L R F BRI -
FXEERZEEROIELAE  UFETRBFEN
SDHKE

: ; NEERIKRANOHERSF _
Leisure and Cultural Services Department — Refining the balloting system for recreation

In a complaint against the Leisure and Cultural Services
Department (“LCSD"), the complainant alleged that the Department
had unreasonably given new applicants priority in balloting and
place allocation, and that new applicants could secure places in
multiple courses of the same type scheduled at different times,
which disadvantaged other applicants. In response to our inquiry,
LCSD explained that the priority mechanism for new applicants
was in line with its principle of promoting “Sport for All” and helped
encourage newcomers to participate actively in recreation and
sports programmes. We have advised LCSD to closely monitor the
ballot results for both new and existing applicants. If the success
rate for existing applicants remains persistently low in certain
programmes, LCSD should consider making adjustments to ensure
balanced participation opportunities for all applicants.

applicant

—B105RAIRATE MERERIERE L IEZA
BHIRE - RENAR  H@BAE(HE]D)E
BERHRD - AEEZEHERRIBEBFZAN
HFAGRAREEHEENFDRRE - WEADOR
BETETROFTENRE  FHHIIARSA
BRHTER -

HEEANE - RFAFEAELHE RERBREETEZMNEAE ]
Social Welfare Department — Making Old Age Living Allowance renewal easier for an

A 105-year-old man, hindered by mobility problems, could not
renew his Old Age Living Allowance. After our intervention, the
Social Welfare Department (“SWD") clarified that a home visit had
been arranged. We recommended that in future, SWD proactively
reach out to applicants or their families to coordinate schedules
for home visits related to renewal matters, and listen carefully
to and understand people’s needs and difficulties, striving to
adopt a people-centred approach that makes the process more
convenient.
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EFTEEERBERER Re-assessment and Review of Cases

EFERN - REBEFFET2NREER EERE During the year, we re-assessed 211 cases, with 46 cases
FACREREFERE o N ABERT20 subsequently re-opened. Moreover, we reviewed 20 cases.

REZR - WHFETA ERRRADAE o Conclusions were upheld for all these cases.

202526 FEBITRIEEAZNSTEHF  Achievement of Performance Pledges 2025/26

EARE  DEERBEH - B BHFENE
BRIIE 2 EBIRSEAK -

All our targets in handling enquiries, complaints, re-assessment
and review of complaints were exceeded in the year.

B R R A 2 AGEER EER
Complaints Service Standard Target Achievement
DU ERFAR S5ETERA 99% 100% (#B4%)
Acknowledge receipt of a complaint Within 5 working days (exceed target)
BHAZRESE - COLTERERD 108 Z1ERA 90% 100% (HB1E)
FREFER Within 10 working days (exceed target)
yp Within 15 working days (exceed target)

ST R AR E 2 3EAA 80% 98.8% (H1E)
Conclude a complaint case Within 3 months (exceed target)
61 A A 99% 100% (HE)

Within 6 months

(exceed target)

= R AR AGEER EER
Enquiries Service Standard Target Achievement
EEEESH SEITERA 95% 100% (1)
Reply to a written enquiry Within 5 working days (exceed target)

101 Z1ERA 99% 100% (EB4Z)

EXNTENERBR

Re-assessment and Review of Complaints

Within 10 working days

BRIEAEAE
Service Standard

(exceed target)

AR

Target Achievement

TREFTEER MEAR 95% 100% (B1%)
Complete re-assessment of a complaint case  Within 1 month (exceed target)
2@ AR 99% 100% (H1E)
Within 2 months (exceed target)
TR B FER 3EAR 70% 100% (HE)
Complete review of a complaint case Within 3 months (exceed target)
6fEA A 90% 100% (HE)

Within 6 months

(exceed target)

Annual Report of The Ombudsman 2025/26

51



%£WE Chapter 4

FHAE

Full Investigation

AR AR AEME - P RIRBIEMRE « BREITH For complex cases which appear to involve issues of principle,
KE - BARFRIER - TS LA RS SIRT serious maladministration, gross injustice, systemic flaws or
LMK AREBRAB L EHEARIEERANSA procedural deficiencies, or simply require deeper probing, we will
& BZMgRAZEHEE - conduct full investigation.

1E2025/26F 8 REBEURE AL 5 N RER BT In 2025/26, we completed 46 full investigations. Results are as
ERLBLIR - BRET - follows:

REHAERGENRFRERS
Results of Complaints Concluded by Full Investigation

11.1% @ ™MK
Substantiated

35.6% @ O
Partially substantiated

533% @ TR
Unsubstantiated

TE#ET K2EAEKRENRFERS (A As shown above, 46.7% of the complaints concluded by full
46 7% M s [ PR Sk [ &R AR ] o investigation were substantiated or partially substantiated.

RE2AAEERBENTETRREER
Major Forms of Maladministration Substantiated by Full Investigation

32.4% @ HiE BRICRTEHER
Error, wrong advice or decision

27.0% @ MERICEBERRITH
Delay or inaction
135% @ BIEERE
Poor staff attitude
81% @ TRBRFHE
Failure to follow procedures
54% @ EETH
Ineffective control
54% @ JRAMDERR

Lack of response
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5%ME Chapter 4

EHAE
Full Investigation

Through full investigations, we handle complaint cases in depth
and recommend improvement measures or remedial actions to the
government departments or public organisations concerned, with
a view to further enhancing the quality of public administration
and fostering a greater sense of fulfilment and happiness among
members of the public.

In the year, we made a total of 293 recommendations in full
investigation reports, marking a 176% increase over the 106
made in the previous year. All these recommendations were
accepted for implementation by the departments or organisations
concerned. They contribute to improvement and optimisation,
playing an important and effective role in rectifying issues within
the administrative framework and improving overall service quality.

An index of complaint cases concluded by full investigation is in
Appendix 6.
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EHEHRAE
Full Investigation

REERACERENPFERBEER
Synopses of Selected Complaints Concluded by Full Investigation

TTABRENEEZ B

Repair arrangements of a pedestrian crossing
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The complainant alleged that the surface of a pedestrian crossing
was uneven and damaged, posing a tripping hazard to people with
reduced mobility and wheelchair users. However, the Highways
Department (“‘HyD") and the Transport Department (“TD") failed to
carry out repairs or improvements. As the maintenance of public
roads is not within the remit of TD, it referred the matter to HyD
for follow-up upon receiving the complaint.

Our investigation revealed that upon receiving each referral, HyD
deployed staff to inspect the site on the same day and carried out
repairs as necessary. It also replaced the manhole covers with a
new type specifically designed for pedestrian crossings to further
ensure the safety of wheelchair and stroller users. HyD had already
planned for resurfacing works on the relevant street as early as
2022. As temporary traffic arrangements were implemented at the
time due to other works, HyD could not commence resurfacing
works until these temporary arrangements were lifted in 2026.

The Office considers HyD to have handled the complaint in
accordance with its powers and existing procedural guidelines,
with a plan for comprehensive resurfacing works to improve road
surface quality. Although the road surface on the relevant street
might remain in the current condition for some time, this did not
amount to maladministration. We recommend that HyD continue
to closely monitor the condition of the road surface and carry
out proper repairs, maintain close communication with relevant
departments, commence timely planning for resurfacing works,
and explore new materials and technologies for road maintenance
to reduce deterioration rate, among others.
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Joint Office’s handling of unauthorised building works and seepage cases
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EEHBHE
Full Investigation

The complainant alleged that unauthorised building works (“UBWSs")
on the flat roof of the upper flat had caused water seepage in his
flat. Although the Buildings Department (“BD") issued a removal
order to the owner of the flat concerned (“the Owner”), the UBWs
were not removed and the seepage problem persisted.

Our investigation revealed that the UBWSs involved were neither
serious structural or fire safety hazards nor newly constructed
works in progress. Considering the complexity of the works
and the Owner’s positive response at the time, BD decided to
allow the Owner additional time to complete the removal of the
remaining UBWSs. However, BD failed to proactively contact the
Owner to ascertain the demolition progress, which we consider
unsatisfactory. Meanwhile, the Joint Office for Investigation of
Water Seepage Complaints (“JO”) established jointly by the Food
and Environmental Hygiene Department (“FEHD") and BD admitted
that delay in handling the complainant’s case was due to the
responsible officer being on sick leave and the heavy workload of
the acting officer.

The Ombudsman made nine recommendations for improvement
in the investigation report, including: BD taking a more proactive
approach in following up on issued orders and initiating
enforcement action in a timely manner as well as contacting
owners within a reasonable time to check on demolition progress
to avoid prolonged stagnation of cases; and JO reminding staff to
strictly follow work guidelines, strengthening progress monitoring,
and reviewing manpower resources and work arrangements
to allow flexible deployment, thereby preventing delays in the
investigation of water seepage cases.
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BNMEERE/EHEDRENRERE
Mechanism regulating illegal bicycle parking caused by bicycle rental shops
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The complainant alleged that the problem of illegal bicycle parking
caused by the rental shops had persisted after his complaint.

Our investigation found that the local “Working Group on Tackling
lllegal Bicycle Parking” (“Working Group”), which includes the
Home Affairs Department (“HAD"), the Lands Department
(“LandsD"), the Food and Environmental Hygiene Department
("FEHD") and the Transport Department (“TD"), had conducted
inter-departmental joint operations as necessary to remove
bicycles illegally parked on government land in accordance with
established procedures. However, the improvement was short-
lived during the enforcement period by the relevant departments,
with the problem of illegal parking soon recurring. We are pleased
to note that the Working Group has responded positively to the full
investigation.

We recommended that the Working Group continue to closely
monitor illegal bicycle parking and conduct large-scale joint
operations, enhance communication and consultation with shop
operators for strengthening and implementing the spirit of inter-
departmental collaboration with the shared goal of addressing the
issue seriously and thoroughly.
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Deposit refund arrangements for assistive device loan service
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EEHBHE
Full Investigation

AX3Z  Substantiated

After returning the wheelchair he previously borrowed, the
complainant went to the Shroff Office of the hospital with the
Deposit Refund Notice to request a refund, but the staff insisted
that he could not obtain a refund without presenting the deposit
receipt.

Our investigation revealed that the hospital already recorded
the complainant’s name and deposit amount in the computer
system at the time of payment. The Deposit Refund Notice and
identity document presented by the complainant were sufficient
to confirm the return of the wheelchair and his identity. After
confirming the hospital’s records in the computer system, it was
actually unnecessary for shroff staff to require the complainant
to present the deposit receipt for verifying such information and
status. Hence, in our view, the hospital concerned insisting that
the complainant present the deposit receipt for refund collection
after returning the assistive device was overly rigid, inflexible and
redundant in practice.

Our Office recommended that the Hospital Authority ("HA")
expedite the enhancement of arrangements and workflow for
assistive device loan service at public hospitals and remove the
requirement for borrowers to present the deposit receipt when
applying for a refund.
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REREETRRFNREFNESE
Procedures and mechanism for handling and responding to public complaints
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The complainant alleged that the Property Management Services
Authority ("PMSA”") had failed to take action against a property
management company in response to her complaint, or provide
any substantive replies on the investigation progress or results.

Our investigation found that it took time for PMSA to investigate
given the complexity of the case, which was understandable.
However, in its acknowledgement letter and interim replies to the
complainant, PMSA merely reiterated that it was following up on
her complaint in accordance with procedures, without providing
any substantive update. We are pleased to note that PMSA has
responded positively to the full investigation and has proactively
proposed measures to improve its procedures and mechanism for
responding to public complaints.

We also recommended that PMSA consider revising and
formulating performance pledges for investigating and responding
to complaints based on the complexity of cases, and explore the
use of mediation to handle simple complaints wherever possible
as a feasible solution for resolving complaints swiftly and amicably.
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Lack of transparency in relocating the toll point at Western Harbour Crossing
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EEHBHE
Full Investigation

The complainant was dissatisfied with the Transport Department
(“TD")'s failure to give prior notice when relocating the toll point
on the southbound lane of the Western Harbour Crossing towards
Hong Kong Island and the Toll Information Display did not show
the real-time tolls. The complainant had made enquiries with
the HKeToll customer service hotline, but the staff was unable
to provide the precise location of the toll point. The complainant
criticised TD for lack of transparency.

The Office’s investigation found that TD had replaced the primary
toll point with the backup toll point during roadworks, and as
the hotline staff were unfamiliar with the locations of the toll
points, they were unable to properly respond to enquiries. It
is understandable that relocation of toll point is required for
operational needs. However, we considered it unsatisfactory that
TD merely turned off the Toll Information Display to indicate that
a toll point was inactive, and that it had not properly prepared the
hotline staff beforehand. Following the launch of our investigation,
TD has responded positively and started to improve information
dissemination regarding the relocation of toll point to enhance
transparency, and instructed the management of the relevant toll
service provider to strengthen staff training and ensure proper
response to public enquiries.

The Office made nine recommendations for improvements to
TD, which mainly included: closely follow up on the system
enhancement works for improving information dissemination,
conduct timely reviews of the effectiveness and operation of
the improvement measures, and step up monitoring of the
performance of the HKeToll customer service hotline.
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HEEMFREEHE HEBAHITH

Inter-departmental Collaboration and Improving Public

Administration

HRFEEMEP —ERBIEL R - 2N EBEH
FI M ESHIBRIHAME (F - BEFT - BRIBRRL
BiE - BRM - MARAXMREERZANAKITHA
AT RERA—IR © IMRARBAFEFI A EWE 2
RR#E - EERHHREERE  HREBERE
BORMIEN - ERFETROBILNE BT NHE
B e tbHh - REBTVEEBRBEZZ MBS - VB
HEAHITH -

1iE #E 5 3B P R A5 165 1F

EAREE - RERE T 396R P MBI R 7
tEH 2 M AEMEAFFER R THK T R MR
REBHIEN T BRET) -

NEMERIERBERE - @E2RAEF PR
BARBRERERE - WREMBEM 2 HEHIE - E
BORTRAEEE - IMRE ZGERETNENER
NREEZTKAR  SARALE - SELEER
& BRLEBRBFLMEREEZIBES - RIR
BRIRFERE o

A= MIBEERBA L ERR - F5L
PR A IDERENBEY) - BIERERM
WM  REBRIPT RS BIERE 0t
EMERE - RENAR - WBAZNRBEBES
(TRBARE]) BRI AR - £F P ik
TZRKERPVETTE BRI S B R P &8
£Y) - PEMRRENEY - ERRBETSHE 2
EHEHTTEIRBIANM - BB R PR HIFT X
BREE-SITHEE - AR RFHBEENRBRA
FURBTIRES S THNER - REERE MR
RABPFIETTIERRFI I 1E - BE RRENREVEE #1
EITE) - BB RIER - BERRITEEIAL A
L ©

FIRES 2025/26 £

One of the Ombudsman’s strategic focuses is fostering
inter-departmental coordination and cooperation. Effective
collaboration among government departments and public
organisations is crucial to achieving efficient, people-oriented
public administration and good governance. A lack of coordination
can lead to fragmented efforts, letting problems linger and
adversely affecting both the well-being of society and public
perception of the Government. Besides, the Office proactively
makes recommendations and observations to bring about tangible
improvements to public administration.

Fostering Inter-departmental
Collaboration

This year, we processed by full investigation and other modes
396 complaint cases involving inter-departmental collaboration,
and completed five direct investigation (“DI") operations involving
inter-departmental collaboration.

When handling relevant cases, we require all departments and
organisations concerned to take proactive action and work
in full collaboration to effectively resolve the difficulties faced
by the public. If the division of responsibilities is unclear due
to systemic issues, we will explicitly highlight the crux of the
matter upon completing mediation, inquiry or investigation,
urging the departments and organisations to seriously rationalise
responsibilities and get to the root of the problem.

A case in point concerns unlawful occupation of government
land, where numerous illegal facilities and structures had been
erected on the land, including recreational and sports facilities,
religious artefacts, temporary toilets and other items. It was a
typical district problem which was long-standing and thorny.
Following our intervention, the Lands Department (“LandsD”)
and the Home Affairs Department (‘HAD"), in conjunction with
other relevant departments, carried out multiple inspections and
enforcement operations on the land, removing such structures
as bamboo sheds and temporary toilets, illegal farming sites and
miscellaneous items. The local District Office of HAD also drew
up a comprehensive enforcement plan and worked with relevant
departments to devise and implement further operations. We
urged LandsD and HAD to closely monitor the situation on the land
and continue with inter-departmental collaboration, taking proper
enforcement action in a firm and decisive manner. If sufficient
evidence was available, prosecution should be considered to serve
as a deterrent.
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Another complaint concerns the poor environmental hygiene of
a beach near a village on an outlying island, which was strewn
with litter, dilapidated canoes, old electrical appliances and
other dumped items, while nearby waterways were clogged
with floating rubbish. We found that the problem fell within the
ambit of three departments, namely the Food and Environmental
Hygiene Department (“FEHD”), LandsD and HAD. During the
mediation process, we urged FEHD to deploy staff to clean up
the beach, and conduct a joint operation with LandsD to remove
such items as canoes and old electrical appliances that were
unlawfully occupying government land. To mitigate the blockage of
waterways, FEHD referred the case to HAD for arranging clearance
work.

We have noticed that when a case falls within the functions
and service scopes of various departments and organisations,
proactive coordination and cooperation among them are often
required to effectively address the barriers faced by members of
the public. A case involving an elderly wheelchair user illustrates
precisely how inter-departmental collaboration can effectively help
those in need surmount their difficulties.

In this case, the elderly complainant who lived alone requested
medical assessment and certification by a doctor of the Hospital
Authority (“HA") to support his application to the Social Welfare
Department (“SWD") for financial assistance to purchase an electric
wheelchair. However, the doctor did not issue the certificate on
the grounds that his public rental housing flat provided by the
Hong Kong Housing Society (“HKHS") was unsuitable for the use of
an electric wheelchair. Although HKHS agreed to arrange a transfer
for him, the new flat would need alterations to accommodate
the use of an electric wheelchair; he was also worried about
the costs of relocation and renovation. Despite the handling of
his application or request by each department or organisation
within its own purview, the complainant’s difficulties remained
unresolved, so he approached us for assistance.
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Through mediation, we liaised with HA, SWD and HKHS to explore
how to offer proper assistance, encouraging communication
among all parties to effectively and speedily address the
complainant’s needs. Eventually, following our intervention,
HA issued a medical certificate in support of his application to
purchase an electric wheelchair and carry out flat alterations, SWD
disbursed the subsidies, and HKHS granted his request for flat
alterations. HKHS and SWD also kept in close communication to
assist him with moving and refurbishing his new home, including
arranging for volunteers to help with the move and explain
the relocation allowance and arrangements. The complainant
expressed gratitude and appreciation for our mediation
arrangements, which led to a satisfactory resolution of the matter.

We have also observed from inter-departmental cases that
where joint action of multiple departments is required, a lack of
proactive communication and coordination can result in delays
to resolve the issue even though it is not complex. A complaint
about long-standing mosquito problem caused by inadequate
weeding provides a case in point. The complainant lived near
a plot of government land, where regular weeding was carried
out by LandsD’s contractor. However, some areas were often
overgrown with weeds and became a breeding ground for pests.
The complainant had lodged multiple complaints with LandsD via
the 1823 hotline over the past few years, but to no avail. Following
our intervention, a site inspection was promptly conducted in
conjunction with LandsD and FEHD. Not until then did LandsD
learn from the contractor that sometimes workers could not
thoroughly weed the entire plot due to bee infestation in certain
areas, which led to the mosquito problem. During the mediation
process, LandsD sought assistance from FEHD to handle the bee
infestation, enabling weeding to be completed smoothly and
resolving the mosquito problem that had affected the complainant
for so long.
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When conducting DI operations, we also pay specific attention to
whether collaboration and information sharing among departments
or organisations can raise the standards of public service or
enforcement effectiveness. For example, in a DI operation into
the Government’'s work in combating cruelty to animals, we
recommended that the Agriculture, Fisheries and Conservation
Department ("AFCD") strengthen communication with the Hong
Kong Police Force and proactively invite the latter to share
useful information, thereby enhancing AFCD staff's capability
to investigate reports of animal cruelty. We also suggested
establishing an information-sharing platform or mechanism
for animal cruelty reports, and advised AFCD to pursue closer
collaboration with relevant law enforcement agencies, including
the Customs and Excise Department. AFCD should also conduct
joint operations to step up publicity in response to special
circumstances, and keep a watch on illegal imports of animal
traps. In addition, AFCD should explore with relevant departments
how to tighten the regulation of animal traps by enhancing
intelligence gathering and introducing incentives, for example a
commendation scheme, in other areas such as import, sale and
manufacture. Our recommendations made in the DI operation are
intended to foster inter-departmental collaboration and ensure
stronger collective efforts against animal cruelty.

Separately, in a DI operation about the management of
countryside facilities, our findings revealed that enhancing
inter-departmental coordination in information dissemination
would improve the experience and safety of the public.
Consequently, we recommended that AFCD consider collaborating
with the Digital Policy Office to make effective use of the
messaging and notification features of the “iAM Smart” mobile
application, enabling members of the public who have subscribed
to notifications in the relevant categories to receive important
information on the arrangements for closing, reopening or using
hiking trails and country park facilities. With growing number of
visitors and traffic pressure at popular picnic and geopark sites
during peak seasons, we also recommended that AFCD explore
stepping up coordination with the Transport Department (“TD")
and other departments to regularly share data on visitor flow and
public transport at popular spots. Where necessary, they should
also formulate crowd control plans for peak periods in advance to
improve overall management efficiency and service quality.
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After analysing the inter-departmental collaboration cases
previously handled, we have found that our intervention had
positive impact in the following four areas:

(1) clarify demarcation of responsibilities among departments
(2) help departments understand the crux of the matter

(3) enable direct communication among departments regarding
the subject matter for launching joint operations

(4) facilitate information and experience sharing among
departments

These results demonstrate that inter-departmental collaboration
not only addresses the public's difficulties at hand, but also
brings about improvement in the overall efficiency of public
administration.

We will continue to assist departments and organisations
in handling inter-departmental complaints to establish clear
demarcation of responsibilities and foster effective communication
and cooperation among them, with a view to delivering tangible
results and enhancing the well-being of society.

Apart from handling of related complaints to foster inter-
departmental collaboration and improve public administration,
we will continue to organise seminars and exchange activities to
intensify collaboration among departments and organisations in
various aspects of their routine work. Such collaboration includes:
creating a communication platform; enhancing procedures
for case referrals, establishing a mechanism for information
exchange; sharing professional technique, technology application
and experience; and launching joint operations. We urge all
departments and organisations to join forces to provide better,
more targeted public services that strengthen the community’s
sense of happiness and fulfilment.

Moreover, case examples on inter-departmental collaboration
are published on our website and social media to demonstrate
how we encourage coordinated efforts among departments and
organisations to address public concerns.
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Recommendations and Observations

To improve public administration, we will generally make
recommendations to departments or organisations upon
completion of full investigation or DI operations. Besides, where
we identify any areas for improvement in their administrative
procedures or workflow upon closing a case after assessment or
by inquiry, or completing a DI operation after preliminary inquiry,
we also put forward our observations to the departments or
organisations concerned, presenting our views or suggestions
regarding any deficiencies or areas for improvement. On the
other hand, we also give positive comments to acknowledge the
measures taken by them for better administration.

The improvement recommendations and observations we made
cover such major categories as guidelines for clarity, incentives to
foster inter-departmental coordination, measures for better public
enquiry, complaint handling and client services, and enhanced
training for staff. Not only do we encourage departments and
organisations to rectify deficiencies and optimise systems and
procedures, our recommendations and observations are also
conducive to improving the efficiency, quality and consistency of
public services. By putting forward pragmatic and constructive
recommendations and observations, we facilitate the continuous
improvement of administrative procedures, thereby delivering
quality and more responsive public services.

For instance, when handling a mediation case, it came to our
attention that refuse collection service had suddenly ceased for a
village in the New Territories, resulting in accumulation of refuse
and poor environmental hygiene. We found the problem stemming
from a gap between the contract periods of the old and new
contractors engaged by FEHD for refuse collection. Although the
matter was resolved by means of mediation, we urged FEHD to
ensure proper handover between service contractors in future and
draw up measures to prevent disruption of public service.

Similarly, in a complaint about air-conditioner dripping, although
our inquiry revealed that FEHD had already resolved the
problem, we reminded FEHD that for cases where the source
of air-conditioner dripping was still not identified by the end
of summer, it should take proactive action again the following
summer to address recurring seasonal problems more effectively.
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Furthermore, in a case concerning a renewal application under the
“Northbound Travel for Hong Kong Vehicles” scheme, our inquiry
revealed that TD had already reminded the complainant by email
to renew his licence, but he missed the submission deadline. His
failure to renew the licence was not due to maladministration
on the part of TD. Upon closing the case, we commended TD for
taking the complainant’s suggestion on board in providing more
convenience for the public by sending notifications via both email
and short message service.

In a complaint against the Mandatory Provident Fund Schemes
Authority (“MPFA"), the complainant alleged that an amount
of voluntary contribution had not been displayed in his eMPF
account. He called the eMPF hotline many times to enquire about
the progress, but to no avail. When the case was assessed by
our Complaints Assessment Team, the complainant informed
us that the matter had been resolved. Nevertheless, we advised
MPFA to expedite the processing of all applications related to MPF
contributions and to improve the eMPF hotline service.

Overall, the figures of our observations and recommendations
made this year are set out below:

4 I
12 Bt >
Total number of 912 @
observations made: T
N\ J
4 N\
RHWESRAS P
Total number of 573 B N
recommendations made:
N\ J
4 I
CEEATFURENES
Recommendations accepted 1 OO% @
for implementation:
N\ J
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After concluding our investigation and making recommendations,
we will monitor the progress of implementation by requesting
periodical updates from the departments or organisations
concerned until our recommendations are fully implemented.

All the recommendations we made during the year were accepted
for active follow-up, and some of them have even been fully
implemented. We will continue to follow up the progress of
implementation of other recommendations. Where departments
or organisations fail to take forward a recommendation, the
Ombudsman may submit a report to the Chief Executive pursuant
to the Ordinance. In addition, if the Ombudsman deems that a
serious irregularity or injustice has taken place, he may make a
further report to the Chief Executive. Within one month or such
longer period as the Chief Executive may determine, a copy of the
report shall be laid before the Legislative Council.

Major examples and categories of the improvement measures
implemented this year are listed in Appendix 7.
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The Ombudsman’s another strategic focus is to foster a positive
complaint culture in all sectors of society through a variety
of channels. We encourage members of the public to voice
their opinions in a constructive manner, while advocating for
government departments and public organisations serving the
community with a positive and open mindset. During the year,
the Office established the Hong Kong International Ombudsman
Academy (“HKIOA"), organising seminars and lectures to
promote good governance and enhance the efficiency of public
administration through training and experience sharing. As
regards youth engagement, our officers reached out to numerous
youngsters through more than 66,000 attendances at our school
talks, career fairs and other activities held for secondary schools
and tertiary institutions. We encourage youth participation in public
affairs, instil in them a sense of civic awareness and responsibility,
and empower them to exert a positive impact.

Meanwhile, the Office continues to make effective use of
multimedia platforms to publish our work results and latest
information, widely promote a positive complaint culture, and
strengthen ties and interaction with stakeholders, thereby
consolidating the awareness of our supervisory role across all
sectors.

Promoting Positive Complaint Culture
Interaction with Working Partners

Since taking office, the Ombudsman has formulated and
championed three strategic focuses to effectively raise the
standards of public administration and deliver tangible benefits
for the public. On 9 May 2025, he was invited by the Secretary for
Justice to attend the biennial “Mediate First” Pledge Event as the
keynote speaker. Leading by example, he urged the community
to resolve complaints more efficiently and speedily by mediation
as the preferred handling mode. Our Office is also one of the
supporting organisations of the Pledge Event.

Great Dialogue |
Great Understanding =)
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Affairs

Furthermore, we have strengthened our engagement with local
partners and Mainland and overseas counterparts through the
HKIOA, raising their awareness of our work. A variety of exchange
activities were organised to build an interactive platform that brings
internal and external parties together. These initiatives serve to
press ahead with mediation and inter-departmental collaboration,
as well as reinforcing a positive complaint culture and the concept
of "maladministration prevention” (see Chapter 7 for details).

The Ombudsman’s Awards

On 18 November 2025, the Presentation Ceremony of the 28th
Ombudsman’s Awards was held at the Hong Kong Convention and
Exhibition Centre. This year's Gold, Silver and Bronze Awards for
Public Organisations went to the Housing Department, the Food
and Environmental Hygiene Department, and the Correctional
Services Department respectively. Other winning organisations
were the Transport Department (“TD") (Award on Mediation), the
Drainage Services Department (‘DSD”) (Information Technology
Application and Creativity Award) and 1823 Contact Centre under
the Digital Policy Office (Customer Services Award).

This year, the Office introduced a new Team Award to recognise
professional teams that have demonstrated excellence in
enhancing public service and a spirit of teamwork. A total of ten
teams received Team Awards, including three cross-departmental
teams, comprising members from the Civil Engineering and
Development Department, TD and the Hong Kong Police Force,
the Environmental Protection Department, DSD and the Buildings
Department; and the Urban Renewal Authority and the Electrical
and Mechanical Services Department, respectively. In addition,
Individual Awards were presented to 80 public officers in
recognition of their exemplary performance and professionalism in
public service. The full list of awardees is in Appendix 9.

THE OMBUDSMAN'S AWARDS
PRESENTATION CEREMONY

HIFER R RARAE
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Dual-track Commendation Scheme

This year, we continued to recognise departments and
organisations as well as members of the public under a dual-track
commendation scheme for contributing to the improvement of
public administration. The scheme is implemented for the purpose
of encouraging public officers to serve the public with a positive
and open mindset, while commending members of the public
for actively participating in public affairs, demonstrating civic
responsibility and making a positive impact on our work.

Appreciation Letters

We issued 37 appreciation letters to 21 departments and
organisations in recognition of their performance in various areas:

e Speedy action: proactively addressing public demands with
solutions

e Reform: optimising work procedures or guidelines in
response to our recommendations

e Collaboration: offering details and professional advice
on cases, and communicating and collaborating with other
relevant departments and organisations to achieve synergy

Appreciation Certificates

We also presented seven appreciation certificates to members
of the public who had lodged complaints in a positive and
constructive manner, thanking them for supporting a positive
complaint culture and contributing to the enhancement of the
standards of public administration.
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Encouraging Constructive
Participation of Youth in Public Affairs

Outreach and Education

Engaging the younger generation and encouraging their active
participation in public affairs is a key aspect of our educational
and publicity work. During the year, we organised school talks for
13 local secondary schools, which were attended by more than
2,300 senior secondary students and teaching and administrative
staff. We also stepped up reaching out to tertiary students by
giving four lectures, online or in person, for local universities.
The ongoing programmes on campus are intended to give the
younger generation an insight into our work and mission, highlight
the importance of good governance, and instil in them a positive
mindset and a sense of civic responsibility.
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Recruitment of Talents for Future Development

The Office joined the Education & Careers Expo 2026 held between
22 and 25 January 2026. Through a multifaceted booth and a
thematic seminar, we introduced our role and functions and
showcased the achievements in promoting good governance and a
positive complaint culture. Our booth attracted nearly 50,000 Visits,
where we shared recruitment information and career prospects
with job seekers. Moreover, we participated in the career fairs at
six local institutions during the year, reaching out to more than
14,000 tertiary students to elaborate on our powers and functions,
promote good governance and provide information on recruitment
and internship programme.
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In a bid to nurture the next generation, our first ever Summer
Internship Programme was launched this year, with recruitment
commencing in March 2026. The Programme enables tertiary
students to learn, accumulate social experience and gain a hands-
on insight into our work. In the same month, we also began the
recruitment exercise for a new cohort of Assistant Investigation
Officers, welcoming young graduates keen to pursue a career in
public service to join and consolidate our talent base. A record
high of over 1,400 applications were received in response,
demonstrating the positive image and appeal the Office has
established among the younger generation.
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Spreading Our Message
Press Releases and Media Events

We continue to enlist the support of major news media, capitalising
on their extensive coverage to capture public attention and raise
awareness of our investigation results and findings. We completed
ten direct investigation operations this year, with the results and
improvement recommendations of three reports announced at
press conferences and the rest through press releases. We also
announced by press releases the reports of four complaints
concluded by full investigation, and declared the launch of three
direct investigation operations to invite stakeholders and the public
to submit their views.

Social Media and New Corporate Gifts

In addition to press releases, we share work-related information
and updates via social media in a lively and stimulating
manner, enabling the public to have a full grasp of our activities
and achievements. We also regularly update the series of
real-life stories featuring good people and good deeds on our
website, showcasing successful examples of mediation and
inter-departmental collaboration.

In line with our strategic focuses, we refined our logo by means
of internal resources during the year. A new range of corporate
gifts were launched to reinforce our public image and deepen the
public’s understanding of our role and work.
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REBETERNTER - EBFDBUTEINER - 7T The Office has established the Hong Kong International
FREIMERAE - KU BBBBRRFEE S - H# Ombudsman Academy (“HKIOA") through flexible allocation
& EE R XE ROR E P SATBUR B IR © B of internal resources, without seeking additional government
£ ABUFTERM R A SEEBREE IS - MEAR funding or manpower, to promote a positive complaint culture
EBETHHEE - I A EEH B A B 48 45 and advocate the concept of “maladministration prevention”.

MRXMAEF S @ MBERESHEMNFELRE - The HKIOA not only offers essential training for government
EFBIFT © departments and public organisations, but also builds the

professional capability of our staff. Moreover, it serves as a liaison
platform connecting our Mainland and international counterparts,
driving the sustainable development, reform and innovation of the
ombudsman system.

BT 2025%8 A25 B E BB AEE NREREITE On 25 August 2025, the HKIOA marked its inauguration with
B2 BBAAREREEAREZENBEES TR a ceremony held at the Hong Kong Productivity Council. The
TEREIHERER  FRRERERFRARK ceremony was honoured by the presence of the Chief Secretary
[FEEEBFNITRREENAE ZEBARINE for Administration, Mr Chan Kwok-ki, and the Chairman of
E SRV FESHENBLRBREER - ZRKE the Legislative Council House Committee, Dr Starry Lee, as
AATEEERERF  #ARKEE] RERE5TH speakers and officiating guests. Also in attendance were the
HE - BREREEBE ERENEEENR Director-General of the Department of Law of the Liaison Office
= URAZEMIEIIEEARR - fteBe of the Central People's Government in the HKSAR, Mr Liu
AR ERIBIS SR AOR I - (BB AR BB EMAA B4 Chunhua, as an officiating guest, and a number of Legislative
FEEE R - TR RS ZOMN S - & Council members. On the same day, the HKIOA held its first
—HIRFHTEE = RBEE o 5] &35 49250%4 56 seminar themed “Nurturing a Positive Complaint Culture through

FIRBERRLME  RIGRERZIIER - Mediation”, where representatives from the Leisure and Cultural
~ Services Department, the Transport Department (“TD”) and the
‘- . 1 " 1
..... Housing Department ("HD"), and two of our Advisers were guest
@mmu. HKIOA . . . .
CETLPICr speakers. The in-depth discussions at the seminar focused on

ﬂ |S¥ EF nﬁ%ﬁ%ﬂyﬂ%%}“ gnﬁﬁ@ﬁﬁ 'J' strategies for redressing grievances through mediation, advocating
= al

of the Hong Kong Interngai a more proactive and constructive mindset in response to opinions

nal Ombudsman Academy cum Seminar

o) im g and complaints, opening the door to mediation for resolving
disputes, and further enhancing the quality and efficiency of

administration. The seminar was well received by around 250

enthusiastic participants from departments and organisations.
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Seminar on Mediation
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Nurturing a Positive Complaint Culture through Mediation
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Training and Exchange Programmes

During the year, the HKIOA was invited to visit and hold seminars
for seven departments and organisations, namely the Lands
Department, the Food and Environmental Hygiene Department,
HD, the Hong Kong Police Force, TD, the Mandatory Provident
Fund Schemes Authority, and the Hong Kong Housing Society. In
aggregate, we briefed over 850 public officers of various ranks and
grades on our supervisory role, functions and strategic focuses,
and encouraged departments and organisations to resolve public
complaints through mediation. HKIOA representatives also shared
case studies and practical experiences to strengthen awareness
of maladministration prevention, motivating public officers to
enhance service quality and responsiveness in pursuit of higher
standards in public administration.

HHELASHNERR
MANDATORY PROVIDENT FUND
SCHEMES ALZBIQRITY
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The HKIOA has also leveraged Hong Kong's unique position of
having strong support from the motherland and close connections
to the world. During the vyear, it held six sharing sessions for
Mainland agencies and academic entities, including a delegation
from the Yunnan Provincial Commission for Discipline Inspection,
and a delegation of Shenzhen Training Programme “Incorruptible
Governance in Shenzhen and Hong Kong” comprising government
officials from the Shenzhen Municipal Commission for Discipline
Inspection and relevant departments. Separately, it was invited
by the School of Humanities and Social Science, The Chinese
University of Hong Kong, Shenzhen to designate two guest
speakers for a serial lecture under the course “Society and
Public Policy in Contemporary China”. HKIOA representatives
highlighted the Office's functions and results achieved during
the year. They also shared practical cases of complaint handling
and promoted mediation and inter-departmental collaboration
to raise governance standards. The lecture was attended with
active participation by nearly 100 undergraduate and postgraduate
students.
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District Connections

Public administration is closely related to the work of District
Councils. Playing a bridging role, District Council members are
in frequent contact with the public to deal with their complaints.
The HKIOA engaged with the community by organising seminars
to brief District Council members on our mission and work. The
first seminar, titled “Public Administration and You", was held on
27 March 2026, with a second session scheduled for May 2026.
The two sessions were well received, enrolling around 300 District
Council members and their assistants in aggregate. Through the
interactive discussions and exchanges, we strive to inject fresh
ideas and new impetus into the work of District Council members.

In the coming year, the HKIOA will keep promoting a positive
complaint culture through seminars, conferences and sharing
sessions. It will also establish platforms to foster international
collaboration, including organising webinar to facilitate the
exchange of experiences among ombudsman institutions from
various regions, thereby reinforcing the contribution of the
ombudsman system to the improvement of public administration.
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Through active engagement in Mainland and international
dialogues and initiatives, the Office has forged stronger
partnerships worldwide to promote the sharing of experience and
knowledge. Fully leveraging Hong Kong's pivotal role as both a
“super connector” and a “super value-adder”, we tell the world the
good stories of China and Hong Kong.

Strengthening Global Partnerships

Our efforts to promote international exchange and collaboration
are well recognised by counterparts around the world. Since being
elected as the Chairman of the Standing By-laws Committee of
the International Ombudsman Institute (“101") in early 2025, the
Ombudsman has chaired committee meetings, online or in person,
during the year. In April 2025, the Ombudsman began serving as a
member of the I0I's United Nations and International Cooperation
Working Group. In May 2025, he was also elected the Director
of the Australasian and Pacific Region and became an |10l Board
Member.

FIRES 2025/26 £



%£/\E Chapter 8

HEABREREERE SFEENE

Mainland and Overseas Liaison to Tell Good Stories of Hong Kong

202545 HERBEBABRREIEERITHET
NEHE - HEBE EELFERERAFESEES
& BHMBERMMEAREEIN - ABERKE
TN Bl ELEE R BT £ B FEE 5 B Hassan Tariq RBI=
BRI - TERT AT BB BB £ FMohamed Benalilou
e2E  WARGARSEMNHE S HER -

In May 2025, the Ombudsman led a delegation to pay an official
visit to Morocco. During the visit, he attended the 101 Annual Board
Meeting and engaged in fruitful discussions with representatives
from various countries and regions. Our delegation also met with
the Mediator of the Kingdom of Morocco, Mr Hassan Tarig, and
the President of the National Authority for Integrity, Prevention and
Fight Against Corruption, Mr Mohamed Benalilou, and visited the
Mediator’s regional office.
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Driving Regional Growth for Mutual
Benefits

In September 2025, the Ombudsman, as the Secretary of the
Asian Ombudsman Association ("“AOA"), led a delegation to
Nanjing to attend the 26th Meeting of the Board of Directors and
the 18th Meeting of the General Assembly of the AOA, with a
view to fostering exchanges and ties with Asian counterparts.
The AOA event included the International Workshop on Effective
Ombudsmanship for People’s Livelihood, where the Ombudsman
served as an officiating guest and delivered a keynote speech
in the session “Public Oversight and Whistle-blower Protection”,
elaborating on our supervisory role on public administration in
the HKSAR. In addition, the Ombudsman met with the Deputy
Secretary of the Communist Party of China Central Commission
for Discipline Inspection and the Vice Chairman of the National
Commission of Supervision, Mr Fu Kui, where they exchanged
updates on work and shared experience.
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In Nanjing, the Ombudsman also took this opportunity to
sign a Memorandum of Understanding (“MoU”) on Bilateral
Cooperation with the Chief Ombudsman of Thailand, Mr Somsak
Suwansujarit, witnessed by the AOA President and Pakistan
Federal Ombudsman, Mr Ejaz Ahmad Qureshi. The MoU is
intended to enhance information exchange and experience sharing
in ombudsmanship, establish a long-standing partnership and
broaden international cooperation.
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OMBUDSMAN ASSOCIATION MEETINGS
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In March 2026, we received a delegation led by the Commissioner
Against Corruption of Macao, Ms Ao leong Seong, to reinforce
mutual ties. We had in-depth discussions with the delegation about
monitoring public administration and handling complaints, sharing
the results of work and experience. The two parties also explored
how to work closely to strengthen global ties and cooperation
within the ombudsman community, raise supervision standards
and foster synergy.

Looking ahead, the Office will further deepen our efforts at the
international level. Amid a volatile global environment, we will
continue to amplify our impact on ombudsmanship and complaint
handling, and strengthen our bridging role between the motherland
and the world. Towards the end of 2026, the Office will host the
AOA's 30th anniversary celebration, including thematic forum and
an array of social and cultural programmes, and the 27th Meeting
of the Board of Directors. Given the geographical proximity and
kindred cultures of the Asian region, this mega event will present a
valuable opportunity for us to interact with our neighbours. We are
committed to expanding cooperation with ombudsman institutions
across Asia and the world to achieve mutual benefits, driving the
growth of the Asian community which is bound by a shared future.
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This year marks the beginning of the country’s 15th Five-Year
Plan and represents a critical year for Hong Kong as it advances
from stability towards prosperity. With the strong support of
the National 15th Five-Year Plan, the HKSAR Government is
driving development and innovation, proactively dovetailing with
national strategies, with the aim of promoting Hong Kong's better
integration into and serving the overall national development.

Since taking office, the Ombudsman has steered all staff towards
aligning their daily work more closely with the country’s overall
development. With concerted dedication and strong team spirit,
we have spared no effort in strengthening our motherland and
remain committed to our tireless pursuit of a more prosperous and
stable Hong Kong.

Proactive Alignment with National
Planning to Safeguard Hong Kong's
Long-Term Stability

The fourth session of the 14th National People's Congress
approved the “Outline of the 15th Five-Year Plan for National
Economic and Social Development of the People’s Republic
of China” (“Outline”). The Outline explicitly points out that the
principles of “one country, two systems”, “Hong Kong people
administering Hong Kong” and a high degree of autonomy should
be implemented with unwavering commitment; the principle of
“patriots administering Hong Kong” should be put into practice;
and the efficacy of governance in accordance with the law
should be ensured to promote Hong Kong's economic and social
development, and give full play to Hong Kong's unique advantages
and important role of maintaining close connections with both
the motherland and the world. As the independent statutory
body supervising public administration in Hong Kong, we fulfil our
responsibilities with professionalism, and actively contribute to
the overarching development strategies under the National 15th
Five-Year Plan and the HKSAR Government's integration initiatives.
In doing so, we promote good governance, seek happiness for the
public, and foster social harmony, thereby contributing more to
Hong Kong's enduring prosperity and stability.
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To promote the steadfast and successful implementation of “one
country, two systems”, President Xi Jinping has put forward “four
musts”: the HKSAR Government must fully and faithfully implement
the principle of “one country, two systems”; it must uphold the
Central Government’s overall jurisdiction while securing the
HKSAR's high degree of autonomy; it must ensure that Hong Kong
is administered by patriots; and it must maintain Hong Kong's
distinctive status and advantages. These “four musts” serve as
the fundamental guidelines for implementing “one country, two
systems”. In his “four proposals”, President Xi called on the HKSAR
Government to further improve its governance, continue to create
strong impetus for growth, earnestly address people’s concerns
and difficulties in daily life, and work together to safeguard
harmony and stability. The “four musts” and “four proposals” not
only set out a direction for the HKSAR Government's work, but also
provide our Office with a solid foundation and practical guidance
for setting priorities and objectives.

Strategic Focuses for Advancing
Good Governance

Upholding the spirit of innovation and reform, the Ombudsman has
led the entire office in gaining a deep understanding of national
affairs and studying and implementing the country’s key directives
to better align our daily work with and serve the country’s
overall development. Since assuming office on 1 April 2024, the
Ombudsman has championed three strategic focuses to improve
the quality and efficiency of public services to bring tangible
benefits to the public. Through active use of mediation, we aim
to resolve public complaints effectively and swiftly, strengthen
public administration, and address livelihood concerns. By easing
conflicts and grievances, we foster collective efforts to safeguard
social harmony and stability. To tackle systemic administrative
issues, inter-departmental coordination and cooperation are
promoted, ensuring more effective governance. We also vigorously
promote a positive complaint culture within the community,
encouraging the public to voice their opinions on social issues in
a constructive manner while urging government departments and
public organisations to serve the public with open-mindedness.
The three strategic focuses have achieved notable results, laying a
solid foundation for advancing good governance and improving the
well-being of the public.
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Bold Reforms, Harnessing Hong
Kong's Strengths to Serve the
Country

To carry out President Xi's “four musts” and “four proposals”, and
in alignment with the National 15th Five-Year Plan, this Office,
under the Ombudsman'’s leadership, has introduced a variety of
innovations across different areas, leveraging Hong Kong's unique
strengths to serve our country’s development blueprint.

Firstly, through the establishment of the Hong Kong International
Ombudsman Academy (“HKIOA"), we instil the concept of
“maladministration prevention” among officers in departments and
organisations to enhance governance. The Ombudsman expects
public officers to broaden their mindset and embrace innovation,
turning opportunities arising from national planning into tangible
development outcomes that benefit all sectors of society and the
general public and genuinely ease the hardships people face.

Secondly, the Outline reaffirms Hong Kong's distinctive advantages
and important role of having the strong support of the country
while maintaining unparalleled connectivity with the world. We
must harness Hong Kong's position as a “super connector” and
“super value-adder” in driving domestic and international dual
circulation. On the domestic front, we have been deepening
cooperation with cities across the Guangdong-Hong Kong-Macao
Greater Bay Area. The Ombudsman received training delegations
from the Yunnan Provincial Commission for Discipline Inspection
and the Shenzhen Municipal Commission for Discipline Inspection,
and met with the Commissioner Against Corruption of the Macao
Special Administrative Region (“Macao SAR"), to strengthen
ties and collaboration in overseeing public administration with
the Mainland and Macao SAR. At the invitation of the School
of Humanities and Social Science of The Chinese University of
Hong Kong, Shenzhen, the HKIOA visited the university and our
officers acted as keynote speakers at a serial lecture under
the course “Society and Public Policy in Contemporary China”,
where we shared our experience in promoting mediation and
inter-departmental collaboration, and encouraged a positive
complaint culture to improve governance and safeguard social
harmony and stability.
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On the external front, we capitalise on Hong Kong's unique edge
of serving as a bridge between the Mainland and the wider
world under the framework of “one country, two systems”, and
continue to maintain close ties with international partners, seizing
opportunities for exchange and sharing of experience. Through the
HKIOA, we have established an international cooperation platform
and actively organised a variety of exchange activities, such as
online seminars, to promote cross-regional sharing of experience
and knowledge. In addition, the Ombudsman has actively engaged
in international affairs and signed bilateral memoranda of
understanding with various international ombudsmen to establish
long-term partnerships. In 2024, we invited ombudsmen and
institutions worldwide and representatives from international
bodies to Hong Kong for the International Ombudsman Summit.
Through these efforts, we seek to present to global audiences a
good story about Hong Kong under “one country, two systems”,
maintaining the city’s distinctive role and advantages on the
international stage, and highlighting its special standing — having
strong support from the motherland and close connection with
the world. Moving forward, we will advance these efforts and will
coordinate celebration of the Asian Ombudsman Association’s
30th anniversary while hosting the 27th meeting of its Board of
Directors at the end of 2026, to further strengthen collaboration
and ties with our partners.

Thirdly, the Outline reflects the Central Government's firm
commitment to implementing “one country, two systems”, with
safeguarding national sovereignty, security and development
interests as its highest principle. The white paper on “Hong Kong:
Safeguarding China’s National Security Under the Framework of
One Country, Two Systems” further underscores that national
security must be safeguarded throughout the entire process of
implementing “one country, two systems”, and that the power of
governing the HKSAR must remain firmly in the hands of patriots.
Since the enactment of the Hong Kong National Security Law five
years ago, the city has transitioned from chaos to order and is now
advancing from stability to prosperity. Led by the Ombudsman, our
Office stands firmly with the HKSAR Government in safeguarding
national sovereignty, security and development interests to ensure
Hong Kong's long-term stability and security.
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In full support of the comprehensive implementation of the
principle of “patriots administering Hong Kong”, the Ombudsman
formed an election task force and led its members into the
community to promote the 2025 Legislative Council General
Election. He has also set an example by actively supporting and
participating in national security and patriotic initiatives, including
the Opening Ceremony cum Seminar of the National Security
Education Day, the National Security Legal Forum 2024, the 5th
Anniversary of Promulgation and Implementation of Hong Kong
National Security Law Forum, the Constitution Day Seminar,
the Seminar on Executive-Legislative Collaboration for Good
Governance and Better Future, the Chinese People’s Liberation
Army’s 98th anniversary celebration, as well as the military parade
and cultural gala in Beijing commemorating the 80th anniversary of
victory in the War of Resistance.

To deepen the commitment of all staff towards national security
education and inspire patriotic spirit, the Ombudsman invited the
Under Secretary for Security to our office, where he delivered a
briefing on the key points of the Hong Kong National Security Law
and the Safeguarding National Security Ordinance. With tireless
dedication, the Ombudsman has also led staff to visit the National
Security Exhibition Gallery, join a thematic briefing session on
“International Landscape and China’s Foreign Relations in 2025",
and visit the roving exhibition in commemoration of the 80th
Anniversary of Victory in Chinese People’s War of Resistance
against Japanese Aggression. He firmly believes that with national
security safeguarded, society will continue to gain momentum for
development.
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The Outline is the blueprint and action agenda for the country’s
social and economic development in the next five years. The
HKSAR Government is formulating its first Five-Year Plan to provide
clear guidance for Hong Kong's socio-economic and livelihood
development. As a Special Administrative Region, Hong Kong must
adopt a macro perspective and think more deeply to fully grasp the
Outline’s strategic goals, and identify the significant opportunities
and responsibilities of integration into and dedication to national
development. The Ombudsman often reminds staff that beyond
their daily duties, they should actively consider how their work can
align with the country’s overall development. Staff are encouraged
to continue contributing to Hong Kong's alignment with the 15th
Five-Year Plan with a strong sense of responsibility and mission,
while embracing innovative thinking. Through seminars on the
spirit of the Fourth Plenary Session of the 20th Communist Party of
China Central Committee, and the white paper titled “Hong Kong:
Safeguarding China’s National Security Under the Framework
of One Country, Two Systems”, we have strengthened staff's
awareness and understanding of the need to ensure and secure
both the Central Government’s overall jurisdiction and a high
degree of autonomy in the HKSAR.
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Forging New Frontiers, Making New
Strides

Looking ahead, with the robust backing of the National 15th
Five-Year Plan, the Ombudsman and our Office will fully support
the HKSAR Government in continuously boosting international
competitiveness, deepening global exchanges and cooperation,
and reinforcing Hong Kong's role as a bridge between the
Mainland and the world. We aim to drive high-quality development,
better integrate into and serve the country’s overall development,
and contribute Hong Kong's strength to building a strong country
and achieving national rejuvenation.
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Our strategy is to cultivate a solid base of experienced, competent,
loyal, proactive and self-motivated investigation officers and
support staff with strong integrity and commitment to the
motherland and Hong Kong through structured training and
internal promotion.

Workforce Enhancement and Office
Reorganisation

To optimise the use of human resources and control expenditure,
the Office has embarked on a phased reorganisation plan since
April 2025. Following the flexible reallocation of existing resources,
while keeping headcount unchanged and exercising stringent
control over operational expenses, the Office recorded a surplus
of nearly $7 million more than the previous year and an increase
in accumulated reserve of $16 million despite a slight decrease in
government provision this financial year.

The Office has streamlined the directorate structure from three-tier
to two-tier by freezing the vacancy of Deputy Ombudsman.
Instead, three Assistant Ombudsmen are appointed to head three
major divisions, namely the Complaints Investigation Division, the
Direct Investigation Division, and the Complaints Assessment and
Support Division.

To further step up direct investigation operations, the Direct
Investigation Division has been expanded from two to three
teams through internal redeployment without requiring additional
resources, while the Complaints Investigation Division has been
consolidated from six to four teams. In addition, the Office has
augmented the staffing of Complaints Assessment Team to
ensure prudent screening of each complaint. With more effective
use of technologies and equipment to refine our workflow, we
are also able to streamline the administrative and support staff
complement.

Furthermore, we have leveraged internal resources to establish
the Hong Kong International Ombudsman Academy, without
seeking additional funding from the Government. The relevant
work are carried out by existing personnel alongside their routine
duties, embodying the principle of simplicity that “implementing
new initiatives without the need for additional manpower”.
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Our Office

Training and Development

As at 31 March 2026, we had a staff complement of 122.

3% . BRHAE
Directorate

72% @ BEAE
Investigation Staff

25% . THEZEAE
Administrative and Support Staff

We are dedicated to enhancing our professional capacity and
fostering a culture of continuous learning by providing diverse
training and development opportunities. In alignment with our
strategic focus on wider use of mediation in resolving public
complaints, we have stepped up training and support in this area,
significantly increasing the number of training places on mediation
courses and fully sponsoring investigation officers for their tuition,
examination and accreditation fees.

At present, all our investigation officers have completed essential
mediation training, with 96% having pursued advanced training
and 7% having attained professional accreditation as mediators.
Moreover, two of our officers have further attained international
accreditation as seasoned professional mediation coaches. In
the performance appraisals of investigation officers, mediation
performance and results will be taken into account as a key
criterion for consideration of promotion.

Induction training and tutoring scheme are also in place to
help new investigators settle into their roles. We facilitate staff
participation in online and classroom-based management and
vocational training programmes to broaden their knowledge and
professional skills. Our staff also enrol in online conferences and
webinars hosted by overseas ombudsman institutions, where they
can learn from international best practices in complaint handling
and share experience with peers from different countries and
regions.
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BEHEERELE | MES  A2RGHEEE
ABZ2EABBRRETE2MEINES - BEMEET
MNEHFERMERNRLENETR - REE2 X
202512 A7 BT E B A SR B -
RFE B RARERIRBEI - BPIBEIGRE
BEREEE BB ARAE XBEXTRET
AREM - BREE - RENRABEBRFLHE -
BRETRE  BFEREBETZE  BEEBENHL

P
&
= °

We are resolute in upholding the principle of “patriots
administering Hong Kong”. Actively encouraging the participation
of all staff in national security training, we aim to strengthen their
sense of patriotism and responsibility in safeguarding national
security. The Ombudsman gave wholehearted support to the
eighth Legislative Council General Election held on 7 December
2025, spearheading an Election Task Force with his colleagues to
launch promotional campaigns and encourage all public officers,
their families and members of the public to fulfil their civic
responsibility by voting. The Office also backed the Government's
call for measures facilitating staff's exercise of voting rights.
Together, we seek to build a stable, prosperous society bearing
allegiance to the motherland and Hong Kong.
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In August 2025, the Ombudsman led a group of over 70 staff
members (including all directorate and chief investigation officers)
to visit the “Remembering History Cherishing Peace” roving
exhibition, organised by the Hong Kong Ta Kung Wen Wei Media
Group in commemoration of the 80th anniversary of Victory in the
Chinese People’s War of Resistance against Japanese Aggression
and World Anti-Fascist War. In September 2025, the Ombudsman
was invited to attend the commemorative activities of the same
anniversary in Beijing, while our staff in the Office witnessed together
the robustness of national development through a live broadcast
of military parade. Later that month, a special tea gathering was
arranged in celebration of the 76th anniversary of the founding of
the People’s Republic of China. Moreover, we actively participated
in thematic seminars on national and Hong Kong development,
including a seminar in October on Executive-Legislative Collaboration
for Good Governance and Better Future, and another one in
November on the spirit of the Fourth Plenary Session of the 20th
Communist Party of China Central Committee, both via video link.
These seminars enabled our staff to gain a more comprehensive
understanding of and further strengthen their sense of national
identity and patriotic spirit, thereby uniting efforts to contribute to the
development of the HKSAR.
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In October 2025, our delegation of ten staff members attended a
national studies course in Hangzhou. Coordinated by the Liaison
Office of the Central People’s Government in the HKSAR and
organised by the Zhejiang Institute of Administration, the course
aimed to enrich our colleagues’ understanding of the development
strategies, construction of the rule of law and history and culture
of our country, while offering an in-depth study of President Xi
Jinping’s thoughts on the rule of law. After completion of the
course, the Ombudsman encouraged staff to apply what they
learned and diligently fulfil their responsibility in safeguarding
national security, with a view to enhancing governance
effectiveness and promoting Hong Kong's integration into national
development. These efforts would foster social harmony and
improve people’s livelihood.

Optimising Internal Administration

We keep under constant review our resource allocation and work
priorities, exploring more cost-effective ways to serve the public
by consolidating internal resources, streamlining procedures
and applying technologies. In particular, our internal workflow
for processing complaint forms has been enhanced to address
public complaints more effectively. We attach great importance
to records management and conduct a stringent stock-taking
exercise annually. The stock-taking exercise has been completed
smoothly over the past years, with each case file checked
meticulously and verified as intact without any missing data. The
exercise is of paramount importance to our records management
system. It not only allows us to retrieve records more effectively
but also ensures the preservation of complete and reliable
information.
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Employee Wellness

We care for the well-being of our staff and have implemented
an Employee Wellness Programme, which offers coaching and
counselling to help our staff achieve personal and professional
growth. Throughout the year, several staff wellness workshops
were organised to empower them to meet challenges in careers
and daily lives with a positive mindset.

In support of the Government's seasonal influenza vaccination
programme, we arranged vaccination services for staff members
as the influenza season approached. The Ombudsman led by
example and received the vaccine on site, while our colleagues
also participated enthusiastically. The initiative underscored our
commitment to public health and disease prevention, safeguarding
the health of staff and their families, and reducing the risks of
transmission in the workplace and the community.

A  u

/ - i

Annual Report of The Ombudsman 2025/26

93



Mis%1 Appendix 1

{FA

REERG) WRATIIEE—E

List of Scheduled Organisations

FE1ELD - B (58397 %) IR 1551 3BT ZI ER AT 3B P B R B HES
Part 1: Government Departments Listed in Part 1 of Schedule 1, Cap. 397 in alphabetical order
SR Government Department 5% Abbreviation
BEBREEE Agriculture, Fisheries and Conservation Department AFCD

RIEME TS R85 T P kb i All registries and administrative offices of courts and JA

BHERNELRE LT ER

tribunals for which the Judiciary Administrator has
responsibility

REE Architectural Services Department ArchSD
Bt E Audit Commission Aud
EEEB (BUNERT) Auxiliary Medical Service (government department) AMS
EFE Buildings Department BD
BT S Et e Census and Statistics Department C&SD
RBZ 2 RE (ERATE5PT) Civil Aid Service (government department) CAS
EME Civil Aviation Department CAD
TIARIRARE Civil Engineering and Development Department CEDD
AR E Companies Registry CR
BHE Correctional Services Department CSD
BB Customs and Excise Department C&ED
BEE Department of Health DH
A Department of Justice Do)
REE Drainage Services Department DSD
HETIEE Electrical and Mechanical Services Department EMSD
RIBRES Environmental Protection Department EPD
=10 Fire Services Department FSD
RYIRBFHEE Food and Environmental Hygiene Department FEHD
TRREWRAELBE General Office of the Chief Executive's Office CEO
BT FRATT AR Government Flying Service GFS
disR| et Government Laboratory GovtLab
BT RIS E Government Logistics Department GLD
BN EXE Government Property Agency GPA
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CRFREBERD) MRAVIEE—B
List of Scheduled Organisations

B ERF Government Department &% Abbreviation
T4 Government Secretariat GS
- BRI R RFAE - Chief Secretary for Administration's Office CSO
- BRI R RALARAE — Chief Secretary for Administration's Private Office CSPO
- REEEBR — Civil Service Bureau CSB
- I MEEERB — Commerce and Economic Development Bureau CEDB
- B R A B — Constitutional and Mainland Affairs Bureau CMAB
- XL A MR — Culture, Sports and Tourism Bureau CSTB
- R - Development Bureau DEVB
-HER — Education Bureau EDB
- IRIEBEREER - Environment and Ecology Bureau EEB
- PRAIRRPEAE - Financial Secretary’s Office FSO
- BHAIRRRAPRAE - Financial Secretary’s Private Office FSPO
- =B RERR - Financial Services and the Treasury Bureau FSTB
- BBRER — Health Bureau HHB
-REREFEBR - Home and Youth Affairs Bureau HYAB
-FER — Housing Bureau HB
- BRI R TR — Innovation, Technology and Industry Bureau’ ITIB
- BITRBEMNE - Labour and Welfare Bureau LWB
- BRAIRERAE - Secretary for Justice's Office SJO
- REB - Security Bureau SB
- B R R — Transport and Logistics Bureau TLB
BIE Highways Department HyD
REBEBHEE Home Affairs Department HAD
BERNA Hong Kong Observatory HKO
EEE Housing Department HD
ANEBEEE Immigration Department ImmD
BT Information Services Department ISD
iR Inland Revenue Department IRD
MBEREE Intellectual Property Department IPD
REHEE Invest Hong Kong InvestHK
NI R EVEN B FiE R RIS EE Joint Secretariat for the Advisory Bodies on Civil Service  JSSCS

ARAZBEBANER

and Judicial Salaries and Conditions of Service
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(EHERBEMRD) MRAIIEE—B
List of Scheduled Organisations

B ERF Government Department &% Abbreviation
BTR Labour Department LD
T Land Registry LR
Ho 4R 2 Lands Department LandsD
EEREEE Legal Aid Department LAD
RERX(LEHE Leisure and Cultural Services Department LCSD
HER Marine Department MD
BAEBEERHARE Office of the Communications Authority OFCA
WEEREE Official Receiver's Office ORO
HEE Planning Department PlanD
B E Post Office PO
BEBESR Radio Television Hong Kong RTHK
MY EMLES Rating and Valuation Department RVD
RBREISR Registration and Electoral Office REO
HEENE Social Welfare Department SWD
TXE5F Trade and Industry Department TID
BpE Transport Department D
E#%E Treasury Try
REHEEPZESWER University Grants Committee, Secretariat UGCS
IKIEE Water Supplies Department WSD
TRRERBEEDEEE Working Family and Student Financial Assistance WFSFAA
Agency

2885 5B (£397F) MR 1B 1 EDPAIIA EHlE
Part 2: Public Organisations Listed in Part 1 of Schedule 1, Cap. 397

Public Organisation f&%8 Abbreviation
SRR BIERD Accounting and Financial Reporting Council AFRC
IS ER D Airport Authority AA
B E B B (BERTEBFT) Auxiliary Medical Service (non-government AMS

department)
RRZ 2R GEBFERT) Civil Aid Service (non-government department) CAS
HEEBELTEE Competition Commission comC
HEELZE® Consumer Council cc
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RO MRF5IEE—E

List of Scheduled Organisations

Public Organisation

%578 Abbreviation

EEHEIB Employees Retraining Board ERB
L e Equal Opportunities Commission EOC
HMEREEER Estate Agents Authority EAA
BBBMERD Hong Kong Arts Development Council HKADC
AEREEEZE® Hong Kong Housing Authority HKHA
BEEEEHE Hong Kong Housing Society HKHS
BEREEREER Hong Kong Monetary Authority HKMA
BEREEZEREAR AR Hong Kong Sports Institute Limited HKSIL
BREER Hospital Authority HA
RBEEER Insurance Authority IA
NEEE A A Kowloon-Canton Railway Corporation KCRC
SOEEMER Legislative Council Secretariat LCS
REIMABREAEEER Mandatory Provident Fund Schemes Authority MPFA
BEAERLEREE Privacy Commissioner for Personal Data PCPD
MHEEBEEER Property Management Services Authority PMSA
DRl EEBEREZES Securities and Futures Commission SFC
BERERAKTZE The Hong Kong Examinations and Assessment HKEAA
Authority
IREEEEE B Travel Industry Authority TIA
MEEER Urban Renewal Authority URA
eSS Vocational Training Council VTC
AR ERRB West Kowloon Cultural District Authority WKCDA

) (£397 %) R 1L 280FF 5

Organisations Listed in Part 2 of Schedule 1, Cap. 397

g Organisation &% Abbreviation
B e B 22X Hong Kong Auxiliary Police Force HKAPF

BBEBRE Hong Kong Police Force HKPF

RBAZE Independent Commission Against Corruption ICAC
AEERAEESWER Secretariat of the Public Service Commission PSC

. BRI R E R BT IR

IEBRFRE L TERR -

Note 1. The Innovation and Technology Commission and the Digital Policy Office are under the Innovation, Technology and Industry

Bureau.
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HERFRATREITREAAENER

Circumstances where Complaints are not Followed up or

Investigated

FERFEERENITE - BEEHISE 397 EMfsk 2
Actions not Subject to Investigation — Schedule 2, Cap. 397

RZ PRk IR R (R
THREREFLNTS
TREBITEEDMREIEIL

TR IR BT - BRE SR
EREFSERIEERARRE
BHEBERS

AETEHNEER

5 B sk 3 B R A IR R AR E
H(ERBRATKE - A6t REOEBETAD
BRENTTE

EEWMBERN BEEBRIRBLENR
B3 L R A E AR FETT M ERER AT

O 00 N Oy O AW N -

N
(@)

1.
2.
3.

0V 0 No U A

Security, defence or international relations

Actions by the Chief Executive personally

Exercise of power by the Chief Executive to pardon
criminals

Grant of honours, awards or privileges by Government
Legal proceedings or prosecution decisions
Contractual or other commercial transactions
Personnel matters

Imposition or variation of conditions of land grant
Actions in relation to Hong Kong Codes on Takeovers
and Mergers and Share Buy-backs

Crime prevention and investigation actions by the
Hong Kong Auxiliary Police Force, the Hong Kong
Police Force or the Independent Commission Against
Corruption

e SRR - BRI 397 B 10

(1) f%

Restrictions on Investigation of Complaints — Section 10(1), Cap. 397

B AR AT EREF B IR E AR E24 8 A
RERFRESRERH

EHER AR AR T 5 A

R IFREIREMATHEE KRN
FREF AN SR FIREE S W BT AR
AR ABRARBZREFRGD EFESEK
DA

o O WwN -

1.

W

Complainant having knowledge of subject of
complaint for more than 24 months

Complaint made anonymously

Complainant not identifiable or traceable

Complaint not made by person aggrieved or suitable
representative

Subject of complaint and complainant having no
connection with Hong Kong

Statutory right of appeal or remedy by way of legal
proceedings being available to complainant

BHFEEARE T RAFAENIER - BB ZEHIE 397 EZ 10(2) f*
Circumstances where The Ombudsman may Decide not to Investigate —

Section 10(2), Cap. 397

1. AT B HAEEERIAR - MERBRL
BITRRE 2R

2. HFEFMIRENF

HREBEHEEY - EERF S IFREMNIEL
4. REMEAMEERFE (FII0: RZREE
B TSEBIERDTE)  HHEFARRR
EER)

w

Investigation of similar complaints before revealed
no maladministration

Subject of complaint is trivial

Complaint is frivolous or vexatious or is not made
in good faith

Investigation is, for any other reason, unnecessary
(such as lack of prima facie evidence, the
organisation involved is already taking action, or
the complainant is just expressing opinions)
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systemic flaws, etc.

Zouk

Annual Report of The Ombudsman 2025/26

Pursued under section 11B of The Ombudsman Ordinance, for cases involving no, or only minor, maladministration.
Not pursued and closed under section 10(2) of The Ombudsman Ordinance.
Outside the Office’s jurisdiction under section 8 or restricted by section 10(1) of The Ombudsman Ordinance.
Number of secondary topical complaints.

Caseload
REFE 1
Reporting year’
23/24
ok Enquiries 8,134 8,211 8,599 9,279 8,851
S Complaints
(a) ZREMNHFER (@) For processing 5,487 4,984 4,979 5,951 5,626
— &EMEAF - Received 5,167[28] 4.402(53]  4,3510146]  5357(233]  4,934[140]
-REFEEA - Brought forward 320 582 628 594 692
(b) EEMMERFER (b) Completed 5,012[22] 4,664[52] 4,397[151] 5,323[254] 5,032[135]
BIREWLER Pursued and concluded 1,591 1,655[4] 2,053[8]  2,558[138]  2,739[102]
— BERBER - By inquiry? 400 1,060[4] 1,771 2,1120119]  2,432[102]
-~ KEERERER - By full investigation? 46 40 95[7] 141[16] 92
— AR B ER - By mediation* 1,145 555 187[1] 305[3] 215
BABWHER Assessed and closed 3,421[22]  3,009[48] 2,344[143] 2,765[116]  2,293[33]
- B AL BERES - Insufficient grounds to 2,247[12] 1,805[32]  1,470[110] 1,787[85] 1,171(6]
pursue®
— ZEOIFR MG AL - Legally bounde 1,174[10] 1,204[16] 874[33] 978[31] 1,122(27]
(c) ExAMBRFERESL  (c) Percentage 91.3% 93.6% 88.3% 89.5% 89.4%
= (b)/(a) completed = (b)/(a)
(d) BRTEE=(a)-(b) (d) carried forward 475 320 582 628 594
=(a) - (b)
ERBNEERETEHE Direct investigation 10 8 10 9 8
operations completed
PR
1. BEF4A1B8EEF3A31H -
2. REB(RFFEEM)BENMAKREN—RELHEZR -
3. REB(RFFEEROID B 12ERENBRMOER - EP IS REENITEERE - T LARESE -
4. RBEC(HFFREEND EBENMBIEREMNEZR ”*EPT,*/F&TTB@E“‘ A REI R ITHRE -
5. RE(HFHEMEDD FE10&M T FREN DA RNER
6. BIB(HFEERN) FEGBIEABMERE - KZE1001 WWET\?%EEE o
[1 KRRBREBEEZERFEBEZRDOEE -
Notes:
1. From 1 April to 31 March of the next year.
2. Pursued under section 11A of The Ombudsman Ordinance, for general cases.
3. Pursued under section 12 of The Ombudsman Ordinance, for complex cases possibly involving serious maladministration,
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EIARCRETERNBARMER

Complaints Received and Complaints Pursued & Concluded

REXTRIEFEES
in alphabetical order

CERE
BIMERR ERNER
BxRHAE EREA

No. of
No. of complaints
complaints pursued and

ErISE Department or organisation received  concluded’
185 - BUFERM Part 1: Government Departments

REAREEE Agriculture, Fisheries and Conservation Department 56 13
jREE Architectural Services Department 14 5
S Auxiliary Medical Service 1 1
ETE Buildings Department 302 182
BT #tat e Census and Statistics Department 3 0
ERZ2RBE Civil Aid Service 2 0
Rk Civil Aviation Department 7 0
TARIERARE Civil Engineering and Development Department 22 8
NalEiE Companies Registry 13 2
BHE Correctional Services Department 30 1
stz Customs and Excise Department 45 0
BEE Department of Health 71 18
A Department of Justice 11 0
HFTBRPAE Digital Policy Office 34 16
REE Drainage Services Department 25 13
WETEE Electrical and Mechanical Services Department 26 6
RIBRHESE Environmental Protection Department 56 16
SEBT R Fire Services Department 45 6
RYIRBFHEE Food and Environmental Hygiene Department 428 237
TRREPRELBE General Office of the Chief Executive's Office 9 0
B RIS E Government Logistics Department 5 0
BINEXE Government Property Agency 10 3
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22| REIREL FHRNVBFER
Complaints Received and Complaints Pursued & Concluded

BRI
BINEHR EE S
BxRHE EREA

No. of
No. of complaints
complaints pursued and

BT SR A Department or organisation received concluded’
BT 4R Government Secretariat
— BRI R RPEAE — Chief Secretary for Administration’s Office 4 0
- RBEEKRE — Civil Service Bureau 14 0
— B REEERR — Commerce and Economic Development Bureau 3 1
— BHIRAMEER — Constitutional and Mainland Affairs Bureau 5 0
— X{LEEB RIRIER — Culture, Sports and Tourism Bureau 9 0
—ERB - Development Bureau 15 1
—HER — Education Bureau 114 14
—RIBRAERER - Environment and Ecology Bureau 3 1
— AR RBAE - Financial Secretary's Office 3 0
— R EHRERF — Financial Services and the Treasury Bureau 2 1
—BRELER - Health Bureau 9 1
- RERBEFEBR - Home and Youth Affairs Bureau 4 0
—FEER - Housing Bureau 21 3
—BFBRIEERTHER - Innovation, Technology and Industry Bureau 3 1
— BTREFD - Labour and Welfare Bureau 7 0
—RER — Security Bureau 5 0
—BREYRE — Transport and Logistics Bureau 7 0
BIE Highways Department 81 32
REBEBHEE Home Affairs Department 122 41
BEBRXAE Hong Kong Observatory 8 0
BEREBR Hong Kong Police Force 109 0
EEZE Housing Department 508 258
ANREBR Immigration Department 196 14
BT #EE Information Services Department 1 0
BB Inland Revenue Department 90 47
BlFr R E Innovation and Technology Commission 23 11
MBEREE Intellectual Property Department 1 0
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ZR R EREN ERMPRER
Complaints Received and Complaints Pursued & Concluded

EREN
= E HREPAEF
FES - ¢=| BRHE"
No. of
No. of complaints
complaints pursued and
BT R4S Department or organisation received concluded’
AEEERB R Judiciary Administrator 27 1
BTR Labour Department 104 9
T Land Registry 4 0
4R E Lands Department 202 74
EREDE Legal Aid Department 37 7
BRI ELE Leisure and Cultural Services Department 179 76
BER Marine Department 10 0
BAEBEERHARE Office of the Communications Authority 24 2
WEEERZ Official Receiver’s Office 11 0
HEIE Planning Department 17 2
BHE Post Office 37 11
BEBER Radio Television Hong Kong 4 0
EMEGEE Rating and Valuation Department 23 7
REBEISE Registration and Electoral Office 9 0
HeREnE Social Welfare Department 125 37
TXEFZE Trade and Industry Department 12 3
BRE Transport Department 291 84
EH%E Treasury 3 0
AEBHEEPEZESWER  University Grants Committee, Secretariat 1 0
KIEE Water Supplies Department 105 58
ERRENEBEEBERE  Working Family and Student Financial Assistance 30 7
Agency

F2Ey  NEHE Part 2: Public Organisations
SRR BERD Accounting and Financial Reporting Council 1 0
WIS ER D Airport Authority 20 4
REEBEES Competition Commission 1 0
HEELRES Consumer Council 31 1
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R R B IREI ERN A FER
Complaints Received and Complaints Pursued & Concluded

SREW
EEI R ERIEBER
FES 4= BR&A"
No. of
No. of complaints
complaints pursued and
BT SR A Department or organisation received concluded’
EEHEIB Employees Retraining Board 14 1
TEReLEE Equal Opportunities Commission 20 0
HWEREBEER Estate Agents Authority 10 3
BEREMERD Hong Kong Arts Development Council 2 0
BEREEEZES Hong Kong Housing Authority 16 4
EEEERE Hong Kong Housing Society 33 13
BEEEREER Hong Kong Monetary Authority 44 1
BRREERAR AR Hong Kong Sports Institute Limited 2 0
BlREED Hospital Authority 202 31
BRBAZE Independent Commission Against Corruption 5 0
REEEER Insurance Authority 17 5
REIEAERETEERER Mandatory Provident Fund Schemes Authority 281 137
BABRFLEEE Privacy Commissioner for Personal Data 24 1
VIHEREEETR Property Management Services Authority 77 40
BAMIEEHEREZEE  Securities and Futures Commission 33 1
BBZEHANEZB The Hong Kong Examinations and Assessment 9 2
Authority
IR EEE D Travel Industry Authority 17 4
MEEER Urban Renewal Authority 30 6
BT8R Vocational Training Council 20 6
AR ERRB West Kowloon Cultural District Authority 2 0
Hofh i Other Organisations? 419 0
L Total 5,167 1,591
2

1.
2.

1.
2.

BEE L —EFEED  EEAFES TRBETERNPFER -
[E A ers | R TECRFZE BN MR 1A #E -

Notes:
Including the complaints received in the previous year but pursued and concluded in the prevailing year.
“Other Organisations” are organisations falling outside Schedule 1 to The Ombudsman Ordinance.
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DLEMAAGERIVARFERSGR

Results of Complaints Concluded by Inquiry

104

BB E R IBFEED
in alphabetical order

UEARASR BEARE
ERIEBER RFRZE
(HES ¢E] RS
No. of Cases with
complaints inadequacies
concluded or deficiencies
EBF SR A Department or organisation by inquiry found
F1E5 - BUFIBM Part 1: Government Departments
BEAREEE Agriculture, Fisheries and Conservation Department 4 1
REEZE Architectural Services Department 1 0
EFE Buildings Department 47 1
TIARTIRARE Civil Engineering and Development Department 3 0
ANl E Companies Registry 2 1
BEE Department of Health 3 0
HFBRBAE Digital Policy Office 5 0
RBE Drainage Services Department 4 0
HWETIEE Electrical and Mechanical Services Department 2 0
IRIGREE Environmental Protection Department 2 0
=1l Fire Services Department 1 0
RYIREREAEE Food and Environmental Hygiene Department 61 1
BINEXE Government Property Agency 1 1
T 4R Government Secretariat
— BB REEERB - Commerce and Economic Development Bureau 1 0
—BRB - Development Bureau 1 0
—¥ER - Education Bureau 5 0
—RBRERER — Environment and Ecology Bureau 1 0
— BBREER - Health Bureau 1 0
—FEER — Housing Bureau 1 0
BIE Highways Department 6
RBESEE Home Affairs Department 8 0
BEEZE Housing Department 55 4
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LR FES RS

Results of Complaints Concluded by Inquiry

HUERS R BEARE
ES: R BFFERZE
EES ¢z| OREES
No. of Cases with
complaints inadequacies
concluded or deficiencies
B SR A Department or organisation by inquiry found
iR Inland Revenue Department 11 0
BIF R E Innovation and Technology Commission 6 1
AR E Lands Department 10 2
EEEDE Legal Aid Department 3 0
REN UL EBE Leisure and Cultural Services Department 23 0
BAEBEERHARE Office of the Communications Authority 1 0
HE Post Office 3 2
EYELES Rating and Valuation Department 1 0
HeREmE Social Welfare Department 13 0
IX85F Trade and Industry Department 2 0
BaE Transport Department 28 3
KIEE Water Supplies Department 10 1
ERRENEBLEEBERE  Working Family and Student Financial Assistance 3 0
Agency
F2WH C DB Part 2: Public Organisations

BEBEIB Employees Retraining Board 1 0

HWEREEER Estate Agents Authority 2
EREEZES Hong Kong Housing Authority 2 0
EREEEHE Hong Kong Housing Society 6 0
BEEEHEER Hong Kong Monetary Authority 1 0
BREED Hospital Authority 13 1
REEEER Insurance Authority 3 0
BHEATEETEERER Mandatory Provident Fund Schemes Authority 13 1
BAERTLEEE Privacy Commissioner for Personal Data 1 0
MEEBEEER Property Management Services Authority 15 3
BHERAESHEREZEE  Securities and Futures Commission 1 0
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UEMAFRNERNRFRERER
Results of Complaints Concluded by Inquiry

BERG R BEB/REK
ERER AR ZE
(FES -¢E] GONIEES

No. of Cases with
complaints inadequacies
concluded or deficiencies

B SR A Department or organisation by inquiry found

BEBEARTZB The Hong Kong Examinations and Assessment 2 0
Authority

IREFREEE D Travel Industry Authority 3 0

MEEER Urban Renewal Authority 4 0

BB Vocational Training Council 4 1

G Total 400 44

106 FBEREE 2025/26 F3R



REHAERERVERRS

Mt %6

Index of Cases Concluded by Full Investigation

F189 - BUTEBFT
Part 1. Government Departments

REXFEIEFHES
in alphabetical order

Appendix 6

BEEWR EREAE
EES L RIFEIE Overall No. of recom-
Case no. Complaint conclusion mendations
BEBREEE
Agriculture, Fisheries and Conservation Department
2025/1057 LR EIER B RIS RE AR 4 17
Delay in repairing a public toilet damaged by typhoon Substantiated
2025/1921 EIRIERA C MR EFKEESERY A RIS K Npavi 0
Unreasonably refusing to resume water supply to a Unsubstantiated
public toilet despite installation of new faucets
2025/2010 EIEERARFANNERBRBRIERBEMENGE HoKL 9
FAR5 IR 7B R RO RE BRSO
Unreasonably refusing the complainant’s dog licence Partially
applications and failing to provide clear information substantiated
about the supporting documents required for the
applications
EEE
Architectural Services Department
2025/1057 R IEARREEZENE AR Npavi 0
Delay in repairing a public toilet damaged by typhoon Unsubstantiated
BEFE
Buildings Department
2025/2362 REREFABREMANERS SN AV 4
Failure to follow up the demolition order against Partially
unauthorised building works on a floor platform substantiated
2025/2363 HEIE BR 32K R RE SN AV 5
Delay in handling a water seepage complaint Partially
substantiated
2025/2399 RAZERIE B ARRIKIRER 4NPAva 5
Mishandling a water dripping complaint Unsubstantiated
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RrEAERERNERZEL
Index of Cases Concluded by Full Investigation

BEER EZ&ERHE
{EI R 4R 5% RIFER Overall No. of recom-
Case no. Complaint conclusion mendations
BEE
Department of Health
2025/0308 HIE R IR VIR RIS ERKE B EMEE AR/ Ao 15
RHER
Delay in handling a complaint against a physiotherapist Partially
and failing to inform the complainant of the case’s substantiated
progress
Digital Policy Office
2025/2023 KA E R E 7B AR AR R NRL 0
Failure to respond to a complaint in a timely manner Unsubstantiated
2025/2399 KRB EERERFAREKIER i S2N AV 9
Mishandling a water dripping complaint Partially
substantiated
WEIREE
Electrical and Mechanical Services Department
2025/1057 JESR A IE R ReE B K AR BX 2 10
Delay in repairing a public toilet damaged by typhoon Substantiated
RYBRRELESE
Food and Environmental Hygiene Department
2024/2361 REZERERRAEEKER S AV 10
Failure to properly follow up on a case of air-conditioner  Partially
dripping substantiated
2025/0618 REXEREEBEHEERMSIBMERER Npavi 1
Failure to properly address illegal bicycle parking caused Unsubstantiated
by rental shops
2025/1571 REREZASATENERRELE TRKIL 6

Improperly handling a case involving illegal feeding of Unsubstantiated
feral pigeons by an elderly person
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RrEAERERNERZESLI
Index of Cases Concluded by Full Investigation

BEEw EZEEHE

{EI R 4R 5% RIFER Overall No. of recom-

Case no. Complaint conclusion mendations

2025/1935 REZEOEEREATHER TP AL 5
Failure to properly address enquiries from a visually Unsubstantiated

impaired person

2025/2363 HEIE IR 2 K i RE SN AV 5
Delay in handling a water seepage complaint Partially
substantiated
2025/2399 ARAZERIE AT ARRKIRER 4N ava 5
Mishandling a water dripping complaint Unsubstantiated

BRHER - EER
Government Secretariat — Housing Bureau

2025/1975 R tlRERNEFTERRFARTFRIMAMEEREBER HOKL 5
BN BN - U RERAEFREES A4 B
]
Sending a mandatory window inspection notice to Partially
the complainant’s former correspondence address substantiated

registered with the Land Registry, which was no longer
valid, and only re-issuing the notice several months after
it had been returned

BIME

Highways Department

2025/2929 R HERERT B E N FMBIRR R 2y 8
Mishandling a complaint about uneven and damaged Unsubstantiated
surfacing at a pedestrian crossing

REEHREE

Home Affairs Department

2025/0618 RERERBEHHEERSIBNERBR 2y 13

Failure to properly address illegal bicycle parking caused Unsubstantiated
by rental shops
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RrEAERERNERZEL
Index of Cases Concluded by Full Investigation

BEEw EZEEHE
{EI R 4R 5% RIFER Overall No. of recom-
Case no. Complaint conclusion mendations
EERE
Housing Department
2025/0847 REBBRERFAREEME P Z LA EERNIRR TR IL 2
No proactive follow-up regarding the complainant’s Unsubstantiated
repeated reports of excrement found on the windows of
his public housing flat
2025/1701 RAREFPBER|RHRET @ BMEARBREEDNBIRT T 4
BEEZKAEPLEERTRELZHRMESE
Regarding declarations made under the Well-off Tenants  Unsubstantiated
Policy, staff failing to provide appropriate assistance and
improperly requesting a public housing tenant to sign an
incomplete declaration form
2025/2023 N6 @ O B R A A BV E ZNpava 2
Failure to respond to a complaint in a timely manner Unsubstantiated
42
Lands Department
2025/0618 RBELZERESESEHEEHSIBMERBENR TRIL 1
Failure to properly address illegal bicycle parking caused Unsubstantiated
by rental shops
EEEDE
Legal Aid Department
2025/3235 EIRMEE M AR A S LR RBETE T HAE - 82 T 4

WEANERMEFFERFHNEES

Unreasonable delay in disbursing the compensation to Unsubstantiated
the complainant following settlement with the defendant

in a personal injury claim for which the complainant had

received legal aid
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RrEAERERNERZESLI
Index of Cases Concluded by Full Investigation

BEEw EZEEHE
{EI R 4R 5% RIFER Overall No. of recom-
Case no. Complaint conclusion mendations
B8R LEBE
Leisure and Cultural Services Department
2025/3388 REBBRERFARKEFE THXEERAARIIHE T 11
R

No proactive follow-up on a complaint against swimmers  Unsubstantiated
wearing indecent swimwear in the public swimming

pool
2025/3555 TEEHEERIR MK IONR RN - SKBEKRTNME T 8
ggigggg? Unreasonable delay in providing heated swimming pool  Unsubstantiated
facilities, causing inconvenience to swimmers
EwE
Transport Department
2025/0439 RERERBEWEMGCERLBNAR - UEREMER  Hokiz 9
2025/0891 BIRBEH
2025/1183 No prior notification to the public before relocating Partially
the toll point of a tunnel, and lack of transparency in substantiated
information dissemination
2025/0618 REXZEREEEHEEHMSIBMERER NRCIL 2
Failure to properly address illegal bicycle parking caused Unsubstantiated
by rental shops
2025/2929 REZERERT ANBREERE N EMEERNEF NRCIL 2
Mishandling a complaint about uneven and damaged Unsubstantiated
surfacing at a pedestrian crossing
KEE
Water Supplies Department
2025/2399 KRB ZERIEBFAREKEFR NRCIL 5

Mishandling a water dripping complaint Unsubstantiated
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Mis%6 Appendix 6

RrEAERERNERZEL
Index of Cases Concluded by Full Investigation

E2E D - N
Part 2: Public Organisations

BEEWR EREAE
EES L RIFEIE Overall No. of recom-
Case no. Complaint conclusion mendations
BiEER
Hospital Authority
2025/0260 BEREYEMREHNERERELHTAE [pava 12
Unreasonable deposit refund arrangements for assistive  Substantiated
device loan service
BHMEAEETEEER
Mandatory Provident Fund Schemes Authority
2025/2409 BeHREAFEBETEEESHTHKNAEKHFRE iy Ava 10
B AR AR ERIBEBRR
eMPF failing to display the average unit price and profit  Partially
or loss of each constituent fund, and improper handling  substantiated
of relevant complaints
2025/2827 BeZEREERFARNBRARFRENEBEHRKBZERZR K7 16
WS » KSR S RIBRBER IR
eMPF delay in handling the withdrawal of the Substantiated
accrued benefits of voluntary contributions upon the
complainant’s retirement and improper handling of
relevant enquiries and complaints
2025/2837 B HRELERERBReMHREEERTEREAN  HoKL 16
5 - MARBEY B EEEESH
eMPF improper handling of MPF contribution statements  Partially
and an application for changing the authorised substantiated
representative, and failing to respond to relevant
enquiries in a timely manner
2025/3078 B HHREeFAEBRPHNKRABRISEERRLE KL 14
&
eMPF having taken too long to vest the mandatory Substantiated
contributions in the employees’ accounts, and failing to
give timely replies to enquiries
2025/3292 BeZEREERECERERNERZREERET - X HoKL 11
REEHERER
eMPF delay in processing the instructions of voluntary Partially
contributions and withdrawal of accrued benefits, and substantiated

error in providing information
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(FES LA
Case no.

2025/3322

Mis®6  Appendix 6

KEEHAERERNVERRES

Index of Cases Concluded by Full Investigation

HEFEIE
Complaint
BE® 5 iRE EE R IE R AR & R RABRE X R

eMPF improper handling of mandatory contributions and
related documents during transition period

B
Overall
conclusion

KL 4

BEEE
No. of recom-
mendations

Unsubstantiated

2025/3509

MEEEXEER

BEHIRELZERERENEARBENRRARREEE
mAY R

eMPF improper handling of an application for
withdrawing accrued benefits on the grounds of early
retirement during the transition period

Property Management Services Authority

2025/0407

M) BEREEESEE QMR FEIRTE (PKL)
LA K2

(2 RSEEERERFARFNATERIER (B0
)

(1) Failure to follow up on a complaint against
the management company of a shopping mall
(unsubstantiated); and

(2) Failure to give the complainant a substantive reply
on the progress or outcome of investigation (partially
substantiated)

TRIL 4

uUnsubstantiated

B AR 14

Partially
substantiated

2025/1967

(1) ERAE R OB HRF ALY REE QR ORF (K
)

2 BERBELLERTER
Kk (BAL) + AR

) B RBRMARR B LR MELERNS (TRL)

(1) Delay in investigating and responding to a
complaint against a property management company
(substantiated);

(2) Failure to give any substantive updates on the
investigation progress in the interim replies, merely
reiterating that the complaint was being followed up
(substantiated); and

(3) Failure to provide the case officer's name
and telephone number in the interim replies
(unsubstantiated)

REEMR RN EERE

BB BXAL 10

Partially
substantiated
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REEREH
Examples of Improvement Measures

NERENNEER TR BATER: our recommendations fall into the following categories:

HET NGRS - WEFEA—BAARE
B BP  H R B R

—
)
=
—
=

guidelines for clarity, consistency or efficiency in operation
incentives to foster inter-departmental co-ordination
and arrangements for enhancement

—
N
—
—
N
=

Q) HEREMREMAIIRFHEIE (3) measures for better public enquiry or complaint handling
@) HERPRBHEE (4) measures for better client services

(6) IR E KEBIHIEIE (5) measures for more effective regulation or control

(6) EIMEBEMIFAIEAMRARKE (6) clearer and more reasonable rules and charges

(7) AR EEERNESHER (7) clearer and more timely information to the public

) hnsg 8 TEEF (8) enhanced training for staff

©) Hfh 9) others

F187 - S MPIR BB E AT ETIHAETHRE RN LEEEED

Part 1. Examples of Improvement Measures Introduced by Departments and REXTRIEFEET
Organisations Following Our Direct Investigation Operations in alphabetical order
g (ERm) REETE Al
organisation (Case reference) Improvement measures Category
EFE  BIREKEER o HMAMABRMMNLERZESHE  EFEFEIEREIERFEE (5)
Buildings Department (“BD"), 12 WHNSREER A4S TRENMTEIFEEZE
Labour Department (“LD") & In respect of the disciplinary system for registered
Development Bureau (“DEVB”) contractors, BD established processing time indicators and

strengthened the monitoring of convicted cases referred by
B ERBEL 2 RN LD

EE]

"Government’s Regulation of o EFEREAEMLEEDGE NHOEF —EXER] - AR (5)
Occupational Safety and Health EEENEAPEARHEA A REEETRABNE T LS

in Construction Industry” FB1T - MEERFETT

(DI/464) BD tightened one of the criteria for taking disciplinary action

against registered contractors by lowering the threshold
from conviction of five to four site safety offences relating to
building works within a rolling period of six months

o BTRFEANHMAMETEPRERES  BPKERER (5)
BINAEETIE ARSI ABESEXFEM - HEHERERO 4
REEFEE LA T RANE
LD applied small unmanned aircraft to assist in incident
investigation, evidence collection and law enforcement work.
Exploration of the adoption of speech-to-text technology
is underway to assist in statement taking and expedite the
issuance of statutory notices
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HEERE D
Examples of Improvement Measures

s (BRES) REEE 5l

Organisation (Case reference) Improvement measures Category

o BITREBNIMNEMEARSKRBABRNREF  LEFEE2H (5)
R AR BRI REE - WEEHBEL D T EETERUER
BHE - U EEREEREAANETE RSN ESR
LD enhanced the information computer system and data
entry procedures for keeping the number and details of
construction sites reported under the statutory notification
mechanism, and for recording the dates of first inspection
by occupational safety officers to construction sites so
as to calculate the compliance rate of the first inspection
conducted within a specified timeframe

o BTEAMUNIBZE20]RBEARAIME 22T,/ 9
A REFEERTSRREEIRITERBRERTRE
REBH 2
LD introduced “Safety Hints/Messages” to its website and
the mobile application of “OSH 2.0" to remind duty holders
to stay vigilant and implement safety measures when
conducting high-risk operations or operating mechanical

facilities
o BTRIMKAFUERGIMELEINERRIZA & DK - DABR (5)
B IE BN B BT AR AR IR

LD increased manpower to inspect mandatory safety training
course providers, so as to monitor whether the course
providers and trainers comply with the approval conditions

e BRBEMAIZIEFENEHNE BIEKARPNBEIH (5)
REDEFR IS URIKEHE 2208 0Tk -
RRERERENRENAREABESNOBEEZSE RE
=
DEVB enhanced the tender evaluation system for public
works, including the introduction of a merit and demerit point
mechanism based on contractors’ past site safety records;
and tightening of the standards for calculating “safety
ratings”, thereby amplifying the disparity in the ratings of
contractors with better safety performance and those with
poorer performance

s MIKIRERAAMENAER ERBNREPIEBEEM (5)
NEAARNTRER TR E2EEED - WEEMR
In respect of contractors on the approved lists for public
works, DEVB tightened the regulating threshold from
conviction of five to four site safety offences in any six-
month period
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HERRED
Examples of Improvement Measures

s (BRES) REEE 5l

Organisation (Case reference) Improvement measures Category

s BRBEBEXZSHNZTIFIENLZERIRENR - WHEE 9
XESREEVIEATH  HHELZILATIENTHMA B2 H
s heaea ko
DEVB shared the safety training requirements of public
works with the Construction Industry Council (“CIC"), with
CIC offering subsidies as incentive to promote such safety
training to site personnel of private works projects

o BIREREFENMREIIASHME  BRENEEREEHIE )
—E AR EABE HEEMIARREER
LD and BD enhanced collaboration on accident investigations,
including establishing communication within a month
following major incidents, as well as sharing information and
prosecution materials

RHEE  BRYRBELEZE([RE » FEBCEHESEZATARRE  ABERAEETHRESR 4)
Z) BREERUBER] & BUAERE SR K
AFEEBER ([ ARE]) DH secured approval to relocate the Victoria Public
Department of Health (“‘DH"), Mortuary, increasing the Department’s body storage capacity
Food and Environmental Hygiene significantly to meet higher service demands
Department (“FEHD"), Hospital
Authority (“HA") & Immigration s RAREHMIDIFEBRELH | ZEEUREBEE LTS @ #HE—uk @)
Department (“ImmD”) AL BERE - AETRERBIE S ABEHEETFE
FEHD launched the “After-death Arrangements” thematic
[ BRAT IR A 932 50 A B it S4B AR website and its associated online platforms to promote one-stop
B R AR | digital funeral services, thereby facilitating the processing of
“Government’s Provision of Public formalities related to the passing of loved ones by the bereaved
Services Relating to the After-
death Arrangements” o BERKFELEZSIAHIHEFEN —ABIB LIS I )
(DI/472) AL RBHREEEEFBUAMRTEE

HA and DH are collaborating to promote a one-stop digital
platform for after-death arrangements. Preparation for
legislative and funding matters to expedite its implementation

is underway
s EERBIFIERERBER - WHEERERETENEMNES (4)
SR EE 9

HA to assess the demand for mortuary services every six
months and increase body storage facilities in line with
hospital redevelopment plans

e HRERFA/TABIRABSIREITLHE RESHLRRE (8)
BEHIRET]

HA enhanced staff capabilities in handling death records,
emergency incidents, and family communication through
various training programmes

o EEREZSITMMHNEREIRBET K WENHALRAFER (4)
HA to monitor the demand for death certificates and body
collection services, and deploy personnel resources as
needed
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HEERE D
Examples of Improvement Measures

s (BRES) REEE 5l

Organisation (Case reference) Improvement measures Category

o NREIFHBIEABEFEENG L  WERMAEDAGIRME (4)
218 RIS A RS R A IE
ImmD is promoting the digitisation of procedures for
deceased persons and has commenced work on amending
legislation and applying for funding to develop an online
service platform

s HAE - RERE - BERRANEERHMALABEFEMREN (1
AHBRBHEE RS  AESENEERBEEE - W RE
ERABBREEIZABRTEIESR : RIREHIE I TE %
AENBEFELHHE]  BERRCIRE 1E i AR H SO
B NRRR B EN R ER FR T B R RS
DH, FEHD, HA and ImmD enhanced contingency measures
for public services relating to after-death arrangements:

DH updated its contingency plan for forensic services and
arranged regular drills for forensic pathologists and public
mortuary staff, FEHD established and regularly reviewed
contingency mechanisms for handling procedures relating
to the deceased; HA strengthened its mortuary measures
to address sudden surges in service demand; and ImmD
established an emergency response mechanism and
provided online death registration services

e BEER -  RREMABEHREMNSRZEHREEE AR 7)
TARANHEE AR FENBREA
HA, FEHD and ImmD organised seminars and various
educational activities to explain information relating to after-
death arrangements

o RREHIBFBRETHIREER/\ELERFTES L TERE )
B - BE R IR ML T SR KBRS EEUE R - A
SETRERBEMENEE
FEHD translated the "After-death Arrangements” flowchart
into eight ethnic minority languages and published it on
the thematic website. HA provided information on death
documentation and body collection on its website to support
the needs of different ethnic and cultural groups
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HERRED
Examples of Improvement Measures

g (ARE) REE 5l
Organisation (Case reference) Improvement measures Category
BEEFEZEg ([BFZg)l) s FEEZEEAEZSHIITHE) SRETHHMBAEMFE (5)
LkEEEERERE ([FiH)) TEM  TEERRFIERPE VBB ARMAIKEER S P
Hong Kong Housing Authority BESHEEAATENE -BEEHHNIEFPBXIZEER
("HKHA") & Hong Kong Housing ZeeTHYMELHEWBE,#EITEM
Society (“HKHS") The Housing Department (“HD") (as the executive arm of

HKHA) to continue to perform regular land search on all
[ERITEEAREERNIIE] tenants of public rental housing (“PRH"). For applicants of
“Government’s Work in “take-over tenancy”, HD will require the applicants and his
Combating Abuse of Public family members to declare whether they own any domestic
Housing Resources” properties in Hong Kong. With the full implementation of its
(DI/4638) Well-off Tenants Policy, HKHS to perform regular land search

on all tenants of PRH

s FEERFEHRIERER  REMBHELRES L EHRIE (3)
HIFIIERE - REMMBREEZEAFEREHEERA SR
&
Depending on actual circumstances, HD and HKHS issued
email and gave training to their estate management staff to
remind them to stringently scrutinise declaration forms for
income and asset submitted by tenants

s FEREMFHETHEERE HETBEALCEERNKLR )
HKHA and HKHS had joint meetings to share experience in
combating PRH abuse

o FEHE2024512 ARE K IFTRAI X KN TR Z IEPF R BRFfH (5)
HEIT e B RRBERMETRKIAER - ZEERGHZIH
([FEEREEREEHR]RE
HKHS has, since December 2024, gradually extended its
surprise home visits to non-office hours. Where a home visit
cannot be conducted despite several attempts, the case will
be followed up by the Housing Resources Management and
Operations Team

s FHRBEREEHARTATHROEERIRT S REER (8)
BT - B R TIER BRI gL 8B 12
HKHS provided training to its staff on investigation technigues
for home visits and the use of “eHome Visit” digital platform
to enhance the efficiency of home visits and record
management
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HEERE D
Examples of Improvement Measures

s (BRES) REEE 5l

Organisation (Case reference) Improvement measures Category

s FEEZEARAZENERAFIMNAISEENFZEGS2MEITEERARN 9)
EWEFETLE - EHEBMZeREANY - tMeE
2Ezer | BREAAREE]FTE
HD introduced awards for estate management staff who
proactively takes part in combating PRH abuse. HKHS
informed its services contractors that their staff can take part
in its “Report Public Housing Abuse Award” Scheme

s FEZERNZENRERBEMERBARDERBNERARE (8)
BTG - AR BT D ZERLH
HD briefed its security services contractors and property
services agents on the skills for detecting PRH abuse and
shared with them relevant cases

s FEELERAERFTEIREXNEHENMICRIIME - & (5)
HEMNEESDEEEEZ - B ME S AP
fl HEREARERAERBFECCEEMEME
Where the situation warrants, HD to enquire with the local
landed properties registries in the Mainland and Macao
whether PRH applicants or their family members own any
properties. HKHS established channels with some Mainland
authorities to verify whether PRH applicants have properties
for suspected cases

o EER2025F6 AMBC2025FRE (I85]) RHIER) - He (5)
PREREBRRMETHRIZERN  FEeRELEEREMN
RRERAEMEPETEPBCR | R EE R EREE
ke
The Legislative Council passed the Housing (Amendment) Bill
2025 in June 2025, which, inter alia, extended the time limit
for prosecution of offence of false statements. As a result,

HKHA has more time to collect evidence of cases in which
the tenant is suspected to have made false statement in
declaration under the Well-off Tenants Policy

e FME2025F9 A MK EEERIEFPEEK] - ZBEREFR (5)
2026 FFRREZ G AL EEWHTES
HKHS has since September 2025 fully implemented its Well-
off Tenants Policy which is expected to cover all its tenants
by the end of 2026
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HERRED
Examples of Improvement Measures

g (ARE) REE 5l
Organisation (Case reference) Improvement measures Category
EEE o NERERAWEARMETE  WRBEEZBEREE QAR (5)
Housing Department (“HD") EITHE TIEE] NMERUIEIR I Z SR s iE HATE 2R B K K

Stepped up monitoring the follow-up actions taken by
[EEZBHAHEMHER : 20 contractors, and undertook to consider stipulating key
JHE | performance indicators for contractors under their services
“Housing Department’s contracts and requiring them to report enforcement results
Management of Public Housing regularly
Estates: Illegal Parking”
(D1/478) e RAEZEEMEVBHRER((EWH]) B AEHFLHNEDMES (5)

FEERESET AT - BN E T ES R AT AR Y B ¥ B BB ER K
B WIRHEEEHESNERAL

Undertook to consider compiling statistics and analysing the
records of written warnings against illegal parking issued

by the estate offices to facilitate their monitoring of illegal
parking by frontline staff, with a view to supervising staff and
reallocating resources where necessary

o EHRBHRERZASGRYBERERNATRERELR - & (5)
BRARERTERA TERBALHEESZARERHAT - <
AR A BREA BT RATTA
If the results of pilot use of CCTV surveillance and Internet
of Things sensors are positive, HD to proactively explore
expanding the pilot arrangement to more public housing
estates to facilitate effective detection by frontline staff of

illegal parking
o TEFITREATELHFASEEMMRRARLRBARE D ZL 8)
SRAETTE

Organised sharing sessions and training for the estate offices
and security services contractors regarding enforcement
against illegal parking from time to time

e MEBHBEAF VWHARBERBEARICETESEBNIATFE ©)
REERESIERER - BAWE TEMS
Reviewed existing manpower and, according to actual
circumstances, explored any need to internally redeploy or
obtain additional resources for enforcement
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HEERE D
Examples of Improvement Measures

g (ARE) REE 5l
Organisation (Case reference) Improvement measures Category
EEE o HEHMEIMEERBEAT  BRIAFSREEKER - & (5)
Housing Department BRARAGAZXZELERERENFEBRNE | NEE - &
BEEERRNDAREFRR ARG
[EEEHAHEMHER : AR To clearly stipulate in newly signed management service
oK | contracts that in respect of air-conditioner dripping cases,
“Housing Department’s property services agents must submit a monthly report
Management of Public Housing detailing the numbers of advisory letters and Notification
Estates: Air-conditioner Dripping” Slips issued, the number of repeated cases and case brief of
(D1/481) unresolved cases
o EBLERLREBKERNIIERS - BEEARRAR/AEY (M

R KAY) R REEIT200 AR - RS R/KIREE « ARTE
BHEREARETES

Enhanced operational guidelines for handling air-conditioner
dripping cases, including running the air-conditioner for

20 minutes in the suspected flat to identify the source of
dripping, and conducting follow-up verification after issuing
advisory letters

o FHEAR—REEDKSNBRENRBEIFALIMNERRBEM 3)
ARV
Testing the performance of a lighter and more maneuverable
high-definition digital infrared night-vision camcorder

o BITHEBRE  FAIKASEABRITHOE - BEAELR
HE K
Organised seminars for frontline staff to enhance their
understanding of the Marking Scheme, including taking
enforcement action against air-conditioner dripping

A
%
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HERRED
Examples of Improvement Measures

HiE (ER&ER) REEE Bl
Organisation (Case reference) Improvement measures Category
EEEREEEEHS ([FiH]) s FEERFMNEEFHELEMRZRIKEAEEMNEZT - LfE (M
Housing Department (‘HD") & I 1ERA T{EE S|

Hong Kong Housing Society HD and HKHS improved the procedures for recovering the

("HKHS™) public rental housing (“PRH") units of deceased singleton

tenants and revised the relevant guidelines
[ERKE - B3 REHMRILEARE

B R HE ] s FEERFEWMINREENEEMEPEETZKE BN ITIER (8)

“Government’s Arrangements for b=l

Recovery, Refurbishment and HD and HKHS strengthened staff training on recovery of flats

Reallocation of Public Rental of deceased singleton tenants

Housing Flats”

(DI/473) o EEZFEMEIBLHBAME|MTAREMEBMNREERMD (5)
HEERET

HD improved the procedures for handling cases involving
tenants’ failure to vacate and surrender their flats upon
expiry of the deadline prescribed in the Notice-to-Quit

s FEHREENEFEREEMANYMOIET - WIERTHH (1)
TE#ES

HKHS reviewed the procedures for handling items left in
the flats by previous tenants and revised the relevant work
guidelines

s EMHUEERNEMENERE (BEEEEHLERE A8 (5)
ZEMAEBMREMFEANEDEES) EBELAGT
EWHEP - WEBMRERBEMNTE - BIERTEHFEE
EYEE A& A
HKHS tightened the flat handover arrangement for tenants
who have acquired other forms of subsidised housing
(such as purchasing subsidised sale flats, transferring to
other PRH units and other forms of subsidised housing) or
purchased private residential properties, including charging
an occupation fee for the period of extended stay

o EHKWEEAEEHENTIEEMNRR  B4RBERETX - (M
VA K 11| 7E R B B 2% %
HKHS shortened the timeframe for issuing refurbishment
works orders from 14 days to 7 days upon flat recovery, and
set up a two-tier monitoring mechanism

s EHNEREPVNEESEMMMERERE  UMRIEEER (1)
417 72 B B8 R R
HKHS improved the workflow and standards of refurbishment
works of vacant flats to speed up work progress and shorten
the refurbishment period
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g (ARE) REE 5l
Organisation (Case reference) Improvement measures Category
HIRBERFEE o MBBEFERIELHERKEZERNKE REBRLHHET (5)
Lands Department (“LandsD”) & 2HEHEN (BRECHARESTBENELREENNSEEZREE
Planning Department (“PlanD”") % RETREXENMERNEERERERARS)
LandsD’s comprehensive review of the work priorities and
[ 38 5 AN Hh ER 42 8 3 + 032 {7 3% inspection work related to all kinds of non-compliance with
REVE | the law and lease conditions underway (including drawing
“Enforcement by Planning up factors for determining whether a case falls within the
Department and Lands priority category, setting time targets for enforcement actions
Department against Unauthorised of the priority category and redeployment of resources, etc.)
Land Developments”
(D1/470) o MIBUEZE MRS BRE D RAAEA BRI ERSIEST (8)
WEIE

LandsD stepped up training to ensure that the relevant
staff in each district can perform the enforcement duties in
accordance with the prevailing mechanism

o MBABANIMIHREBIRRFETHETIR  EPEMA (5)
BE M AR RABNIR
LandsD's upgrading of internal land enforcement data system
underway, with a monitoring mechanism and relevant data
to be incorporated

o HEEETEEERCRTHRSIGRE ERAETHEANES LN (5)
FFRRELEL  RMETZENHABEILKERE M FEANE
& WHEEERE]EERE R EIRR
PlanD optimised the setting of timeframe for compliance with
statutory notices regarding repeated cases in breach of the
Town Planning Ordinance by covering more cases recurring
within a short period or repeated cases in conservation-
related land use zones and imposing a stricter compliance
period for such cases

e REFBFBAIMAMFTEAFTENERL - EMNHE TE (5)
PlanD alleviated the manpower shortfall through internal
redeployment to cope with the enforcement work

o HEIBUIESIARETHAREBIREREXESEMNED HRE (M
ESobEds2
PlanD formulated guidelines on the procedures for handling
unauthorised development cases involving claims of change
in ownership

o HEBNIAMMPEEREHEMNZRERERRIZNE TED 7)
BR - IR R RARE
PlanD released information on unauthorised development
cases and PlanD’s enforcement in departmental website to
promote public awareness
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s (BRES)

REEE

5l

Organisation (Case reference)

Improvement measures

o MBEBELEMATAMRBNE RZG - HEN THAMIFIAE
R - BEHFIMIEREESTERENBREBEBMARSN - LAE
VEH EER R AT
PlanD upgraded its internal planning enforcement system
to incorporate relevant data of cases referred to other
departments as well as records of inter-departmental
collaboration or joint operations for monitoring and analysis

o BV TMEBBES  SRABMBAZERRIAZHEERKL
RERNITIENE  HBESRETEBNRIGIE  URRENZ
EBEAERMERNBASITEI IR EEHH
A two-tier communication mechanism set up, including
establishing the working group on joint enforcement
operations co-led by the Assistant Directors of LandsD
and PlanD to enhance collaboration; and strengthening
coordination for individual joint operations among
professional grade staff

s MBMEHETHETHEERNFELIERX - WRIZHRAE
KHE - AR ESERPIIT AT - {E MR HT B 2 fI R AR K
Put in place screening criteria and prioritisation for cases of
joint enforcement operations, coupled with the establishment
of common database, to facilitate inter-departmental
intelligence sharing and enhance the effectiveness of
combating unauthorised developments

Category
2

2

FRER XL EEE
Leisure and Cultural Services
Department

[RER(ICEBERIEZESTHE
R 75 & 8% 72 ) 28 EE R 28 3 i e RE
“Leisure and Cultural Services
Department’s Handling of
Obstructions to Passageways by
Bicycles Owned by Operators of
Bicycle Rental Services”

(DI/475)
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o IR EHMAITEEHERBEBIT A FE NG RABBET
Eap=gll
Strengthened staff training on enforcement of contract terms
of the “Permit to conduct the hire of bicycles business” and
relevant procedures

o BERINCEREHHERBEMAIRIFMAMEGS] - WL
&S| AR R B F AR ARt & E QT iz — B IRAE#
THE IE
Enhanced the relevant guidelines and formulated new
guidelines for monitoring the performance of bicycle rental
service operators with examples of irregularities added, so as
to carry out enforcement work in a more efficient and fairer
manner in accordance with consistent standards

o WELEWHBRINEIE  HFRIEREMmMELSMNEE - WK
AEREERREFERITAIEFELE A
Collected data on the performance of bicycle rental service
operators (especially their approach to complying with reminders
and warning letters) and included such information into database
as reference in approving new permits in the future

(8)

(%)
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g (ARE) REE 5l
Organisation (Case reference) Improvement measures Category
MtERANE o FHBIEETIESI kRSB - ERAMERGEM I ENITZIAR (1
Social Welfare Department {LERBEIRBREFNEE - 2EERERSN  THHEAR

ATESEEE - TEMEMEING BIREHE - ERHEFANRE
[SERERENMERALRBEENE BRGLEIERTE - BIETEEBRES - AR RGEEWIESE

LR Through amending guidelines and service agreements,
“Respite Services for Supporting required all service providers to streamline the application
Carers of Elderly Persons and procedures for respite services, including refraining from
Persons with Disabilities” conducting prior interviews with applicants or imposing
(DI/474) additional medical examinations, making good use of

applicant’s existing medical records in assessment,
establishing a pre-registration mechanism, and setting up
waiting lists for respite services

o MMBRERRBEMENEAREAZESAEEERHEEAR (5)
Gl ERREGDORER - UARERREELIERER ([E£])
FHRERXERZERIENERGENA E AR EL R BIERE
Strengthened the monitoring of service providers'
information updates on the Vacancy Enquiry System for
Respite Services and Emergency Placement (“System”), and
required the Designated Hotline for Carer Support (“Hotline”)
to regularly submit a list of providers whose actual vacancies
are inconsistent with information in the System for follow-up

o BILIEWRESININGE  BEEBRE[REEAM]  [BEA )
ThEEEMMN] 28 [REEEAN]  BLARTEEHRRG
=R A EMERIREEMAFAEN  URBBFENZR
BRNEEBEZEGAT
Enhanced the System by linking it to the Elderly Information
Website, Information Website for Residential Care Homes for
Persons with Disabilities, Hotline and Information Gateway
for Carers, allowing the public to view the details of service
providers through the System when searching for vacancies
of respite services and to contact Hotline social workers
through the System on mobile phone
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s (BRES) REEE 5l

Organisation (Case reference) Improvement measures Category

s ERFEEMNRBEMBEALARBERELERBRE (4)
x o WERKSARENEMNETBSKERHE - MRKER
ENEEER MR R ERRT
Required service providers with their own vehicles to arrange
transportation for respite service users and those without
their own transfer service to proactively seek assistance
from the Hotline and introduce the transport allowance and
outreach services offered by the Hotline

o BETRBnE  ATEAMERBEMNENABATENREAZ M
BiRE B ERBEE RS
Through amending service agreements, required all service
providers to use casual vacancies in long-term care services
for respite services

s M—BEMBBEMERNETERBERKIER - AR E (5)
KNS

Standardised the reporting requirements and frequencies
for various types of service providers to facilitate service
monitoring and planning

o REBENRAREERMERE - RNHBIRFECEMNE ZETR 9)
BT HEARTEATERARE
Continued strengthening publicity and promotion efforts and
encouraged service providers to organise more experiential
activities to promote the use of respite services

BE o FIEMIFATRAMARKRSETNIIERS M
Transport Department Updated the operational guidelines for driving examiners on

the making of instant remarks during road tests
[EmZEEMEREANLEE]

“Transport Department’s s ERENHMERALEZETEMERMAE  TAITEE LT (5)
Arrangements for Driving Tests” PRER BRERARAEEE
(D1/469) Required the driving instructor industry to properly manage

its personnel to avoid disrupting the moving vehicles, the
driving tests and the candidates
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s (BRES) REEE 5l

Organisation (Case reference) Improvement measures Category

o BH2023F3ALHFEREIAERAREINLNE REHEFLEHS 9)
B WHEREZEIT  WEREREEERTRHIEE
Arranged for driving examiners to work extra hours on
weekends since March 2023 to provide additional test slots
and continued to recruit driving examiners to ensure the
number of serving staff meets the service establishment

o YESEAMBIEREHP L - WHR2025F 11 AEEEES 9)
BRAECERIBKRAD THRTERER  RHEEHAEER
Bl S &S
Identified a suitable site for the designation of a driving
test centre, and designated a driving school under the
Road Traffic Ordinance in November 2025, providing driving
training and examination on non-commercial vehicles

o MMRIMERIT BRI L] ERERHFOE - RERZI (4)
MR OEEHEST
Decided to implement the “Direct Reporting Arrangement” at
four driving test centres following a review of the trial run

o FEFLABBLINANE A K IR FR BB S S HE BRI E #T ) AR TS G (4)
Established new performance pledges for scheduling road
tests of non-commercial vehicles for candidates of private
driving instructors

o ZENMETEMITHUE - MFASFEANTITE 9)
Reviewed the feasibility of video recording of road tests by
drawing on practices from various regions, including the
Mainland

s FAEBBREASEARBRN ST ZEREZANTITH 9)
Undertook to actively explore the feasibility of using
advanced technology to assess road tests through various
channels

o REFARRIMME-AREREAERLHAY  SWAEA—E
EZRRBEZREEZRFEAR—HEH
Reminded private driving instructors to avoid overbooking
test vehicles, preventing multiple candidates from using the
same vehicle in one exam slot
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F285 - FTAEPI RSB EAFETEEBASR DRI EEEED
Part 2: Examples of Improvement Measures Introduced by Departments and Organisations Following Our Full

Investigations
g (ERES) HREE KAl
Organisation (Case reference) Improvement measures Category
BEBAERE e AEZERRIVEEREE HEAEBRSHFfIOZIRERME @ & )
Agriculture, Fisheries and INEsEBFIR) & R AM B HEEE
Conservation Department Undertook to consider taking appropriate measures to
(2025/1057) share engineering progress information with relevant

departments, thereby enhancing inter-departmental
information exchange and progress tracking

s MREBRBZN —EARKNRBRIEREGUAE —5485RE (1) & (4)
B RRERIEMBERERARBARYE AREKHZE
When deciding whether similar projects involving more than
one public toilet should be handled under a single contract,
to consider early the required construction time and the
impact of toilet closures on the public

o TRHIZR  BEMTELIRMAGES  BELIEAHME - (M & (5)
BE TR AMBEMEES  UFABRIREENNENX -
REMARNERGHEEE - BERE
To conduct a substantive review of project details prior to
tendering, including site location, project scale, construction
cost and technical difficulty, so as to adjust contract
requirements to ensure that technical specifications and
qualification criteria are reasonable, thereby avoiding
tender failures

AEBAEEE o HFERWEIAURIEFARENERRERNI(EES - A Q)
Agriculture, Fisheries and HAMREFEERNAZEARFAREBAENETEA

Conservation Department Reviewed and revised the guidelines on handling first-

(2025/2010) time dog licence applications, specifying under what

circumstances the staff needs to ascertain that the applicant
is the genuine keeper of the dog concerned and how to do it

o MBABEE - HARBANERBOEFRITETZRED (4) & (7)
Updated the department’s website to clarify the procedures
for applying for dog licence and the information an applicant
may need to provide
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Examples of Improvement Measures

REHEiE E Rl
Improvement measures Category
HECEEBIE - BABAFFI =T REEME - EINBEHFIER )
xﬁﬁLMﬁF

Implemented appropriate measures to share engineering progress
information with relevant departments, thereby enhancing
inter-departmental information exchange and progress tracking

RYREFLESE

Food and Environmental Hygiene
Department

(2024/2361)

o TEMABNEREEERMNFIREFR INREELTEEKE (1), 3 &(©)
EHNAR - WIREMPHZBEFIAEESITTE - URAMME
BH R RIEREKIE TR
Strengthened staff training on handling of complaints
against dripping air-conditioners for new and serving
Health Inspectors and reminded them to follow the relevant
guidelines, with a view to enhancing their ability to handle
such complaints

o NERESE TIEEE - DANNREIEEZRAME (3) & (5)
Strengthened monitoring of case progress to increase the
efficiency of case handling

RYRERFLESE

Food and Environmental Hygiene
Department

(2025/1571)

o HERIRBIEABRNBIIRIETZERENDZEERINEERL (1) & (8)
5 IR MESETE R EE TRIE AN - B
HEREBEOERETIENSEE
Arranged experience sharing sessions in training courses for
frontline enforcement staff, with a view to enhancing their
ability to handle different situations during enforcement
action, including points to note when handling elderly
persons who had breached the ordinances or regulations

o MEEIPARMAT SRR - EARRES T M AP A 15 (2) & (8)
BN B RMHEL R
For tackling the issues of illegal feeding of feral pigeons,
exchanged enforcement experience with the appointed officers
of other government departments under the relevant ordinance

RYIRGEEEE

Food and Environmental Hygiene
Department

(2025/1935)

MeRIFD - REEATARA B BIRIE - BESEAK A BRI (3) & (8)
Strengthened staff training to remind them about the

communication skills with people with visual or hearing

impairment, or disabilities
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HiE (ER&ER) REHE Bl
Organisation (Case reference) Improvement measures Category
RBEBHEE o ETTEHPINE  BEREREHERBR (2) & (5)
Home Affairs Department Continued with inter-departmental collaboration to closely
(2025/0618) monitor illegal bicycle parking

o FENITEAZL —RHABREKHESITE (2) & (5)

Continued with the conduction of large-scale joint operations
at least once a month

s HUABYFINRESETEEFAAHAITHRMTAI - I (5)
AR ERBEORABIERE
Increased the frequency of reviews on the effectiveness of
joint operations from biannual to quarterly or even monthly,
and adjusting enforcement strategies as needed

o REEMFESIABFEHEEERRLS AR RTEHEE - F (5)
RALSEHBERERESR  BABIEKK
Undertook to explore the introduction of innovative smart
surveillance systems, including the pilot installation of Al-
enabled cameras to identify illegally parked bicycles, with a
view to enhancing enforcement effectiveness

BireE B o EMAMATBELEBEMERRE LRSI RMEF - 5 (1) & (7)
Hospital Authority ARV ERARESMBREMARBRRLIZE REFFE
(2025/0260) AABRFEREZ SR ERBRMRE YR

Updated the guidelines and booklet relevant to the assistive
device loan service at public hospitals, specifying that
borrowers may apply for a refund of the deposit without
presenting the deposit receipt and authorise a representative
to collect the refund

o MASFEHEZTHENENK  NBRRESQALERSF ke (5)
SRR IR fE A B2 R E 2
Introduced an annual review exercise of the records to
ensure that all public hospitals consistently adhere to the
new guidelines in handling assistive device loan cases

130 EEREE 2025/26 F£3R



s (BRES)

Oorganisation (Case reference)

EER
Housing Bureau
(2025/1975)
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REHE R
Improvement measures Category

o ERRIRASBAE AR BIE D X FEE YA A T HER 4)
BRRANELE - LAR A AR BER T IR A =
Reviewed the effectiveness and operation of the new
arrangement of delivering notices to property address by
registered mail from time to time in order to reduce the rate
of unsuccessful delivery

o FERTMMBIFTBHBBERARNLERTHEREBETR (4)
Reviewed the arrangement and workflow to enhance the
handling of returned mails from Hong Kong Post

o NMAMEFTEMAASFUNMEXNBANSEHIATLRHERED (4)
25k
Stepped up publicity to property owners for arranging self-
inspection without waiting for formal notices

s HEEME_RNRZXBMERN RRBMEEAENERRE @ I (4)
BRATERRFRNIPE ZRIRENR
Informed the estate management office as early as possible
prior to the second notice delivery and recommended the
estate management office to inform property owners in
advance about the arrangement of second notice delivery

o NMERMEERIEI - LUREXEARHENKE (8)
Enhanced staff training to prevent textual errors in notices

FEEZE
Housing Department
(2025/1701)

MeRIFNREEFERFRMEIES CEBHEEBEBEMEANR (1), (7)&(©B)
HIEFHRFTE  PREEGATROBREERFALIRERAN

XER S

Strengthened training and provided guidance to estate office

staff as needed, to ensure that they clearly understand the

details of the support available for individuals with special needs

and their families, including those who are deaf-mute or have

difficulties with verbal communication
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HiE (ER&ER) REHE Bl
Organisation (Case reference) Improvement measures Category
BIKIR AL SN EE o IMAREEBREARIREZKATHER (5)
Joint Office for Investigation of Strengthened supervision over the consultant company on
Water Seepage Complaints the progress of handling water seepage investigations
(2024/0026)

o REVEMHBRERARYEKATREF HACKREEHES (5)

TR IR MBS BT AT

Stepped up measures to ensure that the consultant company
fully understands its role, responsibilities and investigation
procedure when carrying out water seepage investigation
and strictly abides by the relevant regulations

o IMBEREMAGNRESSER  URFHRIYIERE (5)
Stepped up measures to strengthen the monitoring towards the
consultant company to ensure its compliance by the relevant
regulations, and rectify early if problems are discovered

REREREE « RIBEFRERFEHBEHESHER BEIPRESRT (8)
Legal Aid Department BINER  EXMATHRENEESHEE
(2025/3235) Reminded staff to inform aided persons proactively and

timely of the progress of disbursement if early disbursement
of compensation is not feasible

e REIRBBAATHEATREREEZPANER (8)
Reminded staff to respond to enquiries of aided persons as
early as possible

o FERITTIBR TRZEABREFAFIBENGTE R E 3)
To explain the calculation of interim payment to aided
persons where practicable

RER X EBE ([EXE]) o MEFIEEBKRENZIHNRAREE 7)
Leisure and Cultural Services Enhanced publicity regarding the arrangement for providing
Department (“LCSD") heated swimming pool facilities each year
(2025/3555)
(2025/3556) o HETYERFIRE\L (5)
(2025/3557) Continued to closely monitor the weather

o NIERIEHBIKREE  ERFBANTEAR 7)

Informed the public as early as possible if heated swimming
pool facilities are to be provided earlier
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s (BRES) REEE 5l

Organisation (Case reference) Improvement measures Category

o JERMEEN  MEREBRKRENBHRNZERAE 7)
Explained the consideration for determining the schedule for
providing heated swimming pool facilities on the website

o TEHIRMFIIRITIRMEE KR ER 2 (5)
To regularly review the arrangements for provision of heated
swimming pool facilities

s HWAMETIRHELAREM  FMFIFEBREXFTLHIRME 3)
IKEHNER

Provided more useful information to frontline staff to better
address public enquiries about the provision of heated
swimming pool facilities

o IREEATARE T WA OIERTRERNEXEEICHEHENER (8)
Reminded frontline staff to patiently listen to public opinions
regarding swimming pool facilities

o FRTRRBKETREHERXERERKIKHBREHER (4)
Collected public feedback on LCSD's provision of heated
swimming pool facilities through various channels

REIEAESETEERER e RIEZERERZEATIEEBAMEIRK S EMABEERBEH (1
([E2R1) BB E 2
Mandatory Provident Fund Undertook to consider requiring the trustees to proactively
Schemes Authority (“MPFA") notify scheme members of any cancellation or changes to
(2025/2409) value-added services
e REZERXRIUTHERTMN ERIFTARBESZIINEBEN (5)
BERISRE - WRARZRIAES - BEMREIES HNMZH
AR EEE B AR TS

Undertook to consider establishing regular quality
assessments to monitor the customer service performance
of trustees and eMPF frontline staff, and draw on the
experience from this case to further strengthen the
supervision and services of eMPF and the trustees
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s (BRES) REEE 5l

Organisation (Case reference) Improvement measures Category

o IMREESFAIFRBENE  RERFERIE BRARTOEE (8)
BRZ  URBAREESBRIESIBESZ - IRBEH
BRIEALERNBURENES T
Strengthened training for eMPF frontline staff, covering
complaint handling, communication skills as well as data
security, and share this case with staff of MPFA and eMPF to
enhance their sensitivity and awareness in handling similar
cases

e RUEBUERAFHESINER  UIRHEEELEEHTAR (4)
% ARARPHREE  #MREBEAHERBEKT
Established channels to collect user feedback on the eMPF and
continuously enhance its services to improve user satisfaction,
thereby raising the overall standard of public services

REIERAERETEERER s RAEZERIAIRR - FRIFEREREK EANESMNER (1
Mandatory Provident Fund RRECR SRR R EAHM AR ER - WERS &

Schemes Authority ABBER - MERFGEL L B8R

(2025/2827) Undertook to consider setting internal deadlines to ensure prompt

follow-up on any outstanding information required for processing
of Notification of Termination as well as applications for transfer
and withdrawal of MPF benefits, and incorporating the deadlines
into the system to enable automatic prompts or flags

o RERESIBERR[R (R ERIBETHER) ERREN (1) & (5)
EZRMEE - WRIBZEBRLMEHE - UAREBREAERKE
FTEZR MK ARE
Reminded eMPF staff to update case status in the system
promptly, preferably on the same day as the corresponding
action is taken, and undertook to consider establishing a
sampling check mechanism to verify that case status are
updated without delay

s RAERKFASIABREERHER  BRERARMNEERE £ )
Be 7R GB e — A 2AMEESARERKENEH
Undertook to explore the introduction of a case progress
log that shows the full handling trajectory of each case,
thereby allowing eMPF hotline staff to provide consistent and
comprehensive responses to enquiries about case status

e AEMARSE RBRAARUTERBFBRERTLRRARA 7)
Undertook to step up publicity to enhance public
understanding of handling procedures and timelines for
frequently lodged applications
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g (ERER) HREEE Hhl
Organisation (Case reference) Improvement measures Category
BEEAEETEIEER s WFERFMNAE RAEZEBRETKEERESHIEESE (4)
Mandatory Provident Fund ETERAEE  UERBREZZELAANEIN  ZERIKER TS

Schemes Authority BET  BERNENAARAERIHNERRXHSE - Bk

(2025/2837) REEBEMAET

For the convenience of employers, undertook to consider
proactively notifying employers after completing the
processing of Mandatory Provident Fund contribution
remittance statements, and in addition to sending
notification letters, consider having staff to call employers
simultaneously to explain the content of the notice and the
required information and documents, aiming to provide
clearer instructions

o BREBERANBABMENAD  BEFERAX - FHHERE 7)
128 i T2k SR A0 5B DA M R 5 Y E IR MNP RR XA
To review and improve the content of notification letter
as soon as possible, including the title and text, clearly
describing the progress of and the required documents
for applications for handling contributions and change in

authorisation
o NISREEERIEH| - AKRTEBRES D EHETALEI - 18 (8)

BERANREATNIRFNEFRNIBERITE - BREBE
BEYMZERIEARNE R RIRHF

Strengthened the monitoring mechanism and reminded eMPF
to conduct internal training regularly to enhance the staff's
capabilities and communication skills in responding to public
enquiries and complaints, and to ensure that the staff would
properly respond to public enquiries and complaints

e AEZRRURBWEAFPHEBESINER  UHEE(ES (5)
SFaRG - LIEARPMEE - MRS A RRBAKE
Undertook to consider establishing channels to collect
user feedback on the eMPF and continuously enhancing its
services to improve user satisfaction, thereby raising the
overall standard of public services

Annual Report of The Ombudsman 2025/26

135


https://www.google.com/search?q=MPF+contribution+remittance+statements&rlz=1C1ONGR_zh-HKHK1034HK1034&oq=%C2%B7%09%E5%BE%9E%E4%BE%BF%E5%88%A9%E5%83%B1%E4%B8%BB%E7%9A%84%E8%A7%92%E5%BA%A6%E8%80%83%E6%85%AE%E5%9C%A8%E5%AE%8C%E6%88%90%E8%99%95%E7%90%86%E5%BC%B7%E7%A9%8D%E9%87%91%E4%BE%9B%E6%AC%BE%E7%B5%90%E7%AE%97%E6%9B%B8%E5%BE%8C%E4%B8%BB%E5%8B%95%E9%80%9A%E7%9F%A5%E5%83%B1%E4%B8%BB%EF%BC%8C%E4%BB%A5%E5%8F%8A%E9%99%A4%E5%90%91%E5%83%B1%E4%B8%BB%E7%99%BC%E5%87%BA%E9%80%9A%E7%9F%A5%E6%9B%B8%E5%A4%96%EF%BC%8C%E8%80%83%E6%85%AE%E6%B4%BE%E5%93%A1%E5%90%8C%E6%AD%A5%E8%87%B4%E9%9B%BB%E5%83%B1%E4%B8%BB%EF%BC%8C%E8%A7%A3%E9%87%8B%E9%80%9A%E7%9F%A5%E6%9B%B8%E7%9A%84%E5%85%A7%E5%AE%B9%E5%8F%8A%E6%89%80%E9%A0%88%E6%8F%90%E4%BA%A4%E7%9A%84%E8%B3%87%E6%96%99%E5%8F%8A%E6%96%87%E4%BB%B6%E7%AD%89%EF%BC%8C%E5%8B%99%E6%B1%82%E6%8F%90%E4%BE%9B%E6%9B%B4%E6%B8%85%E6%99%B0%E7%9A%84%E6%8C%87%E7%A4%BA%2C+translate+to+english&gs_lcrp=EgZjaHJvbWUyBggAEEUYOTIHCAEQIRiPAtIBCDUzMjdqMGo3qAIAsAIA&sourceid=chrome&ie=UTF-8&mstk=AUtExfBSq0X7B3RD1oUCrhJKL3QOHwZgtT5RvKze-8fTKxlmodqEgSrN2keKf-SOrNF0idmKdCqVXmNGUEbr5ETlgibEC1qGqRV_rdVxaZ5Q8DuLkWDSSD8b4eafpI6-vDW-iyM&csui=3&ved=2ahUKEwiDgLXT8MmTAxWtk1YBHW9BIQkQgK4QegQIARAB
https://www.google.com/search?q=MPF+contribution+remittance+statements&rlz=1C1ONGR_zh-HKHK1034HK1034&oq=%C2%B7%09%E5%BE%9E%E4%BE%BF%E5%88%A9%E5%83%B1%E4%B8%BB%E7%9A%84%E8%A7%92%E5%BA%A6%E8%80%83%E6%85%AE%E5%9C%A8%E5%AE%8C%E6%88%90%E8%99%95%E7%90%86%E5%BC%B7%E7%A9%8D%E9%87%91%E4%BE%9B%E6%AC%BE%E7%B5%90%E7%AE%97%E6%9B%B8%E5%BE%8C%E4%B8%BB%E5%8B%95%E9%80%9A%E7%9F%A5%E5%83%B1%E4%B8%BB%EF%BC%8C%E4%BB%A5%E5%8F%8A%E9%99%A4%E5%90%91%E5%83%B1%E4%B8%BB%E7%99%BC%E5%87%BA%E9%80%9A%E7%9F%A5%E6%9B%B8%E5%A4%96%EF%BC%8C%E8%80%83%E6%85%AE%E6%B4%BE%E5%93%A1%E5%90%8C%E6%AD%A5%E8%87%B4%E9%9B%BB%E5%83%B1%E4%B8%BB%EF%BC%8C%E8%A7%A3%E9%87%8B%E9%80%9A%E7%9F%A5%E6%9B%B8%E7%9A%84%E5%85%A7%E5%AE%B9%E5%8F%8A%E6%89%80%E9%A0%88%E6%8F%90%E4%BA%A4%E7%9A%84%E8%B3%87%E6%96%99%E5%8F%8A%E6%96%87%E4%BB%B6%E7%AD%89%EF%BC%8C%E5%8B%99%E6%B1%82%E6%8F%90%E4%BE%9B%E6%9B%B4%E6%B8%85%E6%99%B0%E7%9A%84%E6%8C%87%E7%A4%BA%2C+translate+to+english&gs_lcrp=EgZjaHJvbWUyBggAEEUYOTIHCAEQIRiPAtIBCDUzMjdqMGo3qAIAsAIA&sourceid=chrome&ie=UTF-8&mstk=AUtExfBSq0X7B3RD1oUCrhJKL3QOHwZgtT5RvKze-8fTKxlmodqEgSrN2keKf-SOrNF0idmKdCqVXmNGUEbr5ETlgibEC1qGqRV_rdVxaZ5Q8DuLkWDSSD8b4eafpI6-vDW-iyM&csui=3&ved=2ahUKEwiDgLXT8MmTAxWtk1YBHW9BIQkQgK4QegQIARAB
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HERRED
Examples of Improvement Measures

HiE (ER&ER) REHE Bl
Organisation (Case reference) Improvement measures Category
REIMEABEAEIEIER o MARAEE BEHIANBRERIBHNENR  UREREHET 7)
Mandatory Provident Fund ZRIBHIER

Schemes Authority Enhanced publicity on the information required in submitting

(2025/3078) contributions, and that progress of handling contributions

would be affected by incomplete information

s FAEMABUERETETS  HElRERBERN  FTHHK (5)
HELHETFIB B S EEARER - WHREINSBELERE -
—i
Undertook to consider establishing a case management
platform to record case handling progress, allowing staff
from the Administration Department, Hotline, and other
relevant personnel to view case updates, and ensuring that
external responses are accurate and consistent

o WHFBMBE  HREEREFPRBEIFETERRR  5F 2)
BAMBNER  WEFEEE(CESFMIIERE
Conducted regular exchanges across units responsible for
IT, contributions processing, and customer services to share
common issues and experience in the information systems
and workflows as needed

o FREMBBIEAREETEREIIBTELNANE LNT 7)
R BEEERAX  UERRBBESIBMRE
To review and revise wordings in letter templates regarding
employers’ repeated submission of instructions as soon
as possible, including the title and content, to eliminate
misunderstandings caused by the current phrasing

s FAEEREURSRTE  REIGRERNBEREERREZR (5)
EEE - AR EKEEAREF
Undertook to consider changing system settings to require
that each case must be assigned a file number and case
officer in the complaint registration process

o MBREGUWRENERERER HR—EARERZRRES (5)
A HERBEAERBAARELDE - ZaEaBRERBEDN
ERENER

Enhanced system functions to monitor case progress. If the
same case receives multiple follow-up inquiries, or if no reply
is given within the service pledged time, the system should
automatically escalate the case to the supervisor of the
responsible officer
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HEERE D
Examples of Improvement Measures

HiE (ER&ER) REHE Bl
Organisation (Case reference) Improvement measures Category
REIMEABEAEIEIER o NMEEERREEAFLERESIEMATFEAZIBELZHER @)
Mandatory Provident Fund ERERENEIEMNEIR

Schemes Authority Improved the information disseminated to the public about

(2025/3509) the transition arrangement migrating to the eMPF Platform

by enhancing publicity and reminders to users

o REmERIEAREER 4)
Continued reviewing and improving service quality

o SREULERAR  MABERBERELNGESN L THEES (8)
S Ei

Enhanced training and support to staff to advance their skills
on handling special situations by taking reference from this

complaint
MEEBREEER s RAEZRETZBEEXFHREAMIEFERIFERMHE LR (3) & (7)
Property Management Services iz - HARMERRE
Authority (“PMSA”) Undertook to consider publishing cases, summary of cases
(2025/0407) or adapted cases via the website or annual report of PMSA

for public and industry reference

o RIEZEEZRERNAREMERETNGETRERBERFA (1) & ((3)
BRI A - WAEERT MG RISAFRRAARAT
Undertook to consider revising and formulating performance
pledges for investigating and responding to complaints based
on the complexity of cases, and announcing any revised and
newly formulated performance pledges

o EREFENAMAINEEGERF  KRATHNARRERF (3) & (4)
N FRARI
Explored the use of mediation to handle simple complaints
wherever possible as a feasible solution for resolving
complaints swiftly and amicably

o NMASEMHE  BARKRERTHRAMNITE - B ) & (4)
FE2EFRE  EBER
Stepped up publicity and education to raise awareness of the
benefits of mediation, and encouraged voluntary participation
of the public and industry to achieve win-win outcomes

MEEBEEER EEBRNESHBARFA  NERERITIEEEE  TERR Q) & (7)
Property Management Services REFHERE

Authority To properly inform complainants through interim replies that

(2025/1967) more time may be required to process a case due to complexity

or heavy workload
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HERRED
Examples of Improvement Measures

g (ARE) REHE Al
Organisation (Case reference) Improvement measures Category
BipE AEEEHEERNTEAE R REE - LERFAEREN—u 7)
Transport Department (“TD") RipEHTEERREN [ BBLTS | RERNAREL EwRGS I

(2024/1477) XA (BEEMREMZEE) BRmMz AT iT1H

Undertook to explore with the operator the feasibility of
informing the public of the schedule adjustment regarding ferry
service (including arrangement for service suspension and
resumption) as early as possible on its website and social media,
as well as on TD's one-stop mobile application "HKeMobility"

ERE s MAEEAZBREAHEERSAITRERFHNEMNENENL (4)
Transport Department L RETE TR - DA KB R A 51 45 bE 0 A AN GE 1
(2025/0439) Strengthened supervision of the contractors in handling the

system enhancement works for improvement of information
dissemination when the toll point of HKeToll was relocated,
and to conduct timely review of the effectiveness and
operation of the improvement measures

o RI{EIESIAEITAABBRIER AN ZHER  FRES (1)
Pt

Clearly set out in operational guidelines the relevant
arrangements prior to toll point relocation for compliance by
staff

o INREER SMITARFS RGN IRIGAM SRR - DA R BUR A (8)
PO E BETT AR - ARG ERN BB - BREEE
PIMZEEEARE
Stepped up monitoring the performance of the HKeToll
hotline service provider and urged the service provider to
conduct internal training for hotline staff from time to time to
enhance their communication skills and ensure proper and
effective response to public enquiries

EnE s RAEEEREMIERRENETRER - MEFEENTHEAM (4) & (5)
Transport Department JEEE A
(2025/0618) Undertook to consider increasing the number of bicycle

parking places or expanding existing facilities to better
accommodate the parking needs of the public and the rental
shops

e REZLABFESMNER  MIREFEAEEFAERE AR (4) & (5)
B RIATIE
Undertook to draw on management practices for car parks to
explore the feasibility of implementing double-deck parking
racks at bicycle parking places

138 EEREE 2025/26 F3R



A B E

L

O

ISt of Advisers

Y2 o=
— =N
Accountancy

2K B4 0 BBS, JP
Mr Tsai Wing Chung, Philip, BBS, JP

8

AEREL - MH, JP
Dr Rizwan Ullah, MH, JP

PEIRE  BERHA
Ethnic Minorities,
Youth and Education

BB
Information Technology

PR S TA2EM

Ir Alex Chan

(fEERZ= 202643 A20R)

(Term ended on 20 March 2026)

P
Mediation

RIRERI

Professor Law Wai Hung, Francis
kgLt - P

Ms Siu Wing Yee, Sylvia, JP

O

M, B35 2 32
%ﬁ'? Medical and Nursing

FRIR R HIR
Professor Lai Kam Yuk, Claudia

LREBEE - BBS, P
Dr Shum Ping Shiu, BBS, JP

Mf$%8 Appendix 8

W AR SCF BB B
in alphabetical order of surname

—p BE IRRUE
I||| Architecture,
Engineering and Surveying

PR 7B 2R © SBS
I[r Chan Chi Chiu, SBS

PR B BA ORI = B
Sr Chan Yuk Ming, Raymond

R R TiZAD - SBS, OBE, JP
Ir Leung Kwong Ho, Edmund, SBS, OBE, JP

MWEZSAE - BBS, JP
Mr Lim Wan Fung, Bernard Vincent, BBS, JP

—5fp AR
—L Legal

ZEmNE T
Dr Lo Pui Yin

BEANEL - SBS, JP
Dr Ma Yiu Tim, Jimmy, SBS, JP

\mXHESEAE - SC, P
Mr Wong Man Kit, Anson, SC, JP

O @é@ Social Work and

HETERELESHE

Rehabilitation Services

PREBEEHIR + P

Professor Chan Lai Wan, Cecilia, JP
L

Mr Ng Wang Tsang, Andy
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2025 FHRREEREHREBRAE
List of Awardees of The Ombudsman’s Awards 2025

NEWIBIR
Awards for Public Organisations

Y

E EEE
Gold Award Housing Department
iR 2% RUBEFLE
Silver Award Food and Environmental Hygiene Department

(O evesresessenensenesneseetestenensonesseteosereessssssestessesssssessssssssessessesssssnessesestesssssnestesestesteserionettetesteieesetsstetttestssstsssssnsancsnsssasnns
4% BHE
Bronze Award Correctional Services Department :
AR BHE §
Award on Mediation Transport Department

o ............................................................................................................................................................................................................. O :
BMEEARAER RKE §
Information Technology Drainage Services Department
Application and Creativity Award
& F R HF BRI A E 1823
Customer Services Award 1823 of Digital Policy Office

(D eesseresnansnsentesesseteseonssessonssssntesessetessssssessosssssesessssetessssstessosssssssessstetestststestosstotteesestetestoteteetetstettoesettetestoteteototttittsttetttestotettstottttenstststsrstns o :
\. )

B {hig
Awards for Teams

IATEARE ERERBBEKE

Civil Engineering and Development Department, Transport Department and Hong Kong Police Force
MEBEGEEREARBRAMFES : [F— @RS ] iR ERE

Unprecedented Oversized Bridge Segments Delivery under “One-government” Approach for Fanling Bypass
Eastern Section

RERES REBREFE

Environmental Protection Department, Drainage Services Department and Buildings Department
NEM L FIT G EKE

Enhancement of Water Quality in Victoria Harbour

TEERRRHEETIRE

Urban Renewal Authority and Electrical and Mechanical Services Department
EFAL - BB FEEARETR

Beyond the Lift: Engineering Solutions with Heart for Those Most in Need

FIRES 2025/26 £
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2025 F AR EERTREREE
List of Awardees of The Ombudsman’s Awards 2025

UK ENFBERES -BME _BER

IARTIEARE
Civil Engineering and Development Department
Hung Shui Kiu/Ha Tsuen New Development Area First and Second Phase Development

EHBEH

Customs and Excise Department

BEESHARBEEE R

Protecting the Consumer Rights by Customs and Excise Department

SHBE R

Fire Services Department

[18[E A REEHD | (BRI

Facilitation Measures for “Day x Night Vibes@18 Districts” Campaign

Cemeteries and Crematoria Section/Platform for Cemeteries and Crematoria Services and After-Death
Arrangements Thematic Website

BREER
Hospital Authority

“RE i % A B Bk A R A B R B X
Patient Relations and Engagement Teams of Head Office and Hospital Clusters

ABEKE

Immigration Department

AR E 5 B B B & AR 1% R X

Self-application Services Team in Immigration Department

BRERILEKE
Leisure and Cultural Services Department

NERBEFIKOZBERERERE A LRMERE TR
Improvement Works for Disabled Facilities in the Female Changing Rooms at Kowloon Park Swimming Pool

Annual Report of The Ombudsman 2025/26
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20205 FHFEERTREREE
List of Awardees of The Ombudsman’s Awards 2025

YN YN =L
Awards for Public Officers

WEEER
Airport Authority
MKEEFTE
Mr Lam Ka To, Kato

MEMRE L
Ms Lam Ka Yan, Amigo

Y
BEFE ;

Buildings Department
BEELE

Mr Choi Chi Wa, Andy

Mr Leung Yuen Jarc, Kevin
BRI A

Mr Wong Kwok Hung, Derrick

6 tATRERE

Civil Engineering and Development Department
Op) S &

Mr Ho Yick Man

BEETE

Mr Kwok Sin Hang

B3 o

Ms Yip On Yee, Annie

REEME
Companies Registry
5k et

Ms Chow Man

BHEEBEES
Competition Commission
BEBGE L

Mr Kwok Chun Wai, Matthew

FIRES 2025/26 £

BB RE RS RENENA T RIEF 7
in alphabetical order of organisations and awardees’ names

HEBEZEE
consumer Council
BIEREA

Mr Edward Wan
=EHLE

Mr Wong Hon Wai, Will

Y

BB

Correctional Services Department
AFEFRLE

Mr Hui Hong Yu, Ambrose

6 EHAm

Customs and Excise Department

PRSI A
Mr Chan Kin Kwan

RIE LA

Mr Chu Ting Pong, Daniel
L St

Mr Ip Ka Him

Mr Lee Chung Lam

BEE

Department of Health
BEZxt

Ms Au Ka Chi, Gigi
BEERE

Dr Wong Kin Ho
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2025 F AR EERTREREE
List of Awardees of The Ombudsman’s Awards 2025

N N
HERERAE ; ANBRABLE |

Digital Policy Office Food and Environmental Hygiene Department

BEHLT : HREsE
Ms Tang Wai Man, Rita Mr Chong Wan Wai

eveeeseeeeeeseeesseeeeesceeesceeeseseeeeteceeaaceeecetnteteiiiiteiiiieeieee e : *ﬂﬁ%‘ﬁ%ﬁi

Y Ms Or Ting Ting, Ashley
: Bk

Mr Tam Ho Man

EERAZT
Ms Tam Lai Ming

RKE

Drainage Services Department
RRB x4

Mr Chen Ka Yin

2 -\ Y

Mr Lee Ho Yeung

/ Y
—_— BRE |
Y

N Mr Law Siu Chung, Robert
BRER R4

Mr Chan Chi On eI
i Mr Liu Zhuo

Y BYUHERE
TEHeEESS Mr Tsang Lap Kuen

Equal Opportunities Commission

BEELL
Ms Kwok Ching Miu RHEKHEE
BB s A Home Affairs Department

Mr Tang Wai Kin HEELA

Mr Wong Chun Inn

Hong Kong Housing Society

: Highways Department
HMETRES ; o
Electrical and Mechanical Services Department BOBIE

FRZE 224
Ms Chan Kit Yung, Giselle SRt
: Ms Cheuk Sze Man, Sand
FRELL | / |
Ms Cheung Shuk Yin, Rita ZEELE
: i Mr Sum Wai Hang, Ryan
.......................................................................................................... Y,
\ ..........................................................................................................
SHBA R Y
Fire Services Department ERTRMEER :
B Hong Kong Monetary Authority
Mr Tam Tsz Kin RtE L
_______________________________________________________________________________________________________ i Ms Chan Yin Wai, Gloria
ETEM 22 1
Ms Hui Man Shan, Sabrina
WE 2+
Ms Lam Choi Chun, Artemis
. J
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20205 FHFEERTREREE
List of Awardees of The Ombudsman’s Awards 2025

144

Y Y
BREER AEMBRER
Hospital Authority Judiciary Administrator
BRiERR B é AEELL §
Dr Chan Tat Ming Ms Ho Mei Mei, Mimi
PR EE A — /
Dr Leow Po Lin N
EHE § +3bEME .
Dr Wong Wing Yin, Winnie Land Registry
\ :
eureeeseceeeenecececescecececeecececeeacecesacaceceanenceeaeacaceaetenceceeatateaeaeeeeeaeneeeaaet E%B%Zﬁj:
~N Ms Chan Ying Tung
EEE 2 Mg -
Housing Department Mr Lam Chun Wai
BB A+ : -_—
Ms Cheng Wing Yan, Candy ~
ki () teEDE @
Ms Chow Chi Ming, Winnie / Legal Aid Department
........................................................................................................... B 7+
~N Ms Chow Kai Yung, Carol
K i
6 ABERE — :
Immigration Department N
RIFEEE § RYR L EBE ’
Mr Chan Tsz Wui, Ralph Leisure and Cultural Services Department  |:
ferxtaz + RRESE
Ms Ho Wing Vi Mr Lai Yiu Ting, Dickson
et | IR E |
Ms Lau An Chi Mr Leung Yiu Nam
HERRL L+ R —— =z
Ms Yip Sau Kuen

BEMLARSFHEEER

N Mandatory Provident Fund Schemes
RpxEsR Authority
Insurance Authority ST+
FWEF L Ms Kiki Chu
Ms Lee Pui Sze, Angus S s
BRERL Mr Ken Wong
Ms Yeung Ka Man, Carmen AN i

D

MBERE
Intellectual Property Department

wEHELL
Ms Pau Yee Wa, Eva
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Y
REEEE :
Official Receiver’s Office
A EL+
Ms Yeung Shu Man, Emily

Y
EAEHALEES :
Privacy Commissioner for Personal Data
% 53 A :
Mr Tsang Chi Chung, Francis
YRESE :
Mr Tsang Yuk Wah, Michael

........................................................................................................ S

MEEEEEER
Property Management Services Authority
FEFSE

Mr Li Cheuk Chu

Ms Yeung Siu Kuk, Daisy

.
EFERNEEKERTES :
Securities and Futures Commission
FFERE ST
Mr Hui Wing Sang, Vincent
BRI AL 1
Ms Helen So

\.‘
HEEREB :
Social Welfare Department
Bkt :
Ms Kwong Wing Man
EfELT :
Ms Wong Pui Ha, Cecilia
ekt §

J:
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2025 R EE R REREE

List of Awardees of The Ombudsman’s Awards 2025

o

EBREEARTIEE
The Hong Kong Examinations and
Assessment Authority

FERUR ST
Mr Lai King Yin

SHEaXL
Ms Ma Sau Ching

EwE
Transport Department

(BT
Ms Ren Yannan

MEXEER

Travel Industry Authority
By 22+

Ms Cheng Tung

)32

Ms Kan Kit Ling

TEEER

Urban Renewal Authority
B E 2+

Ms Tang Ying Har, Pandora

KigE

Water Supplies Department
RXETE

Mr Tsui Man Ngai

ENi it

Mr Wong Kwun Hung

ERRERBLEEPEKE
Working Family and Student Financial
Assistance Agency

2R M 22 £
Ms Kan Chui Shan, Irene

RENSE

Mr Wun Wai Man
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Independent auditor’s report to The Ombudsman

(IR#FE(BFRZEE MFPI)REBH 1) (Established in Hong Kong pursuant to The Ombudsman Ordinance)

=R

Az EEN (LA T8 [ 3 )) EEaH 5 5150
FI175BEHFEENTBHRE  LWBHRREER
20263 A3 BN BMAREEHEZAILLFER
W EER - 2ERER - EeinEgsRMRE
MEXR  URBREXNGFTEREBREMKBE
BHME

BARR - ZEFRBRERCRBEBEGAEMR
BBV B REGTELN) EBEMP H LRI
TERFEZEEN20263 31 BB KB E %
BIEFEMNFHRBEMRSRE

RRNER

BRPMEREFESAMASEMN(EEENE
A EITER - RMAEZSENTRENEEEHE
A& [ 2B BA P BRRAENEE] FD
hEE— SR - RIBEE G ASRMA(E
EertamER TR A TSR - B8
REFREE  WEBTTATFNEMERERER
£ o RIFIEE - RIPMESHNERIET RAE
BHARMNET B RIRMAER

B 75 3 2R I EL A BB 3R 5 LA S
KEE

RREEFHEMEEAE - AUESER/RTER
FRAWZEER - BTBEMBERERBM0Z
LGRS

BAEMBBRROBLAL NREEMES - HFIT
THZFHEMEREREATANERES -

BERMEPBHREROFTT  RANETRMAER
EE - HULBRT - TEEMEEEERYHR
RABMERHBRT AT BB FEERS
HEUFFEERBRRAOBR

FIRES 2025/26 £

Opinion

We have audited the financial statements of The Ombudsman
set out on pages 150 to 175, which comprise the statement of
financial position as at 31 March 2026, the statement of income
and expenditure, the statement of comprehensive income, the
statement of changes in funds and the cash flow statement for the
year then ended and note, comprising material accounting policy
information and other explanatory information.

In our opinion, the financial statements give a true and fair view
of the financial position of The Ombudsman as at 31 March 2026
and of its financial performance and its cash flows for the year
then ended in accordance with HKFRS Accounting Standards as
issued by the Hong Kong Institute of Certified Public Accountants
("HKICPA").

Basis for opinion

We conducted our audit in accordance with Hong Kong Standards
on Auditing (“HKSAS") issued by the HKICPA. Our responsibilities
under those standards are further described in the Auditor’s
responsibilities for the audit of the financial statements section of
our report. We are independent of The Ombudsman in accordance
with the HKICPA's Code of Ethics for Professional Accountants
(“the Code”) and we have fulfilled our other ethical responsibilities
in accordance with the Code. We believe that the audit evidence
we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Information other than the financial
statements and auditor’s report
thereon

The Ombudsman is responsible for the other information. The
other information comprises all the information included in
the annual report, other than the financial statements and our
auditor’s report thereon.

Our opinion on the financial statements does not cover the
other information and we do not express any form of assurance
conclusion thereon.

In connection with our audit of the financial statements, our
responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent
with the financial statements or our knowledge obtained in the
audit or otherwise appears to be materially misstated.
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Independent auditor’s report to The Ombudsman (continued)

(RIE(FEFE S 1501 ) R E/ERE 7 ) (Established in Hong Kong pursuant to The Ombudsman Ordinance)
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Information other than the financial
statements and auditor’s report
thereon (continued)

If, based on the work we have performed, we conclude that
there is a material misstatement of this other information, we
are required to report that fact. We have nothing to report in this
regard.

Responsibilities of The Ombudsman
for the financial statements

The Ombudsman is responsible for the preparation of the financial
statements that give a true and fair view in accordance with HKFRS
Accounting Standards issued by the HKICPA and for such internal
control as The Ombudsman determines is necessary to enable
the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, The Ombudsman is
responsible for assessing The Ombudsman’s ability to continue as
a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless
The Ombudsman either intend to liquidate The Ombudsman or to
cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the
audit of the financial statements

Our objectives are to obtain reasonable assurance about whether
the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. This report is made
solely to you, as a body, in accordance with our agreed terms
of engagement, and for no other purpose. We do not assume
responsibility towards or accept liability to any other person for the
contents of this report.

Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with HKSAS
will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably
be expected to influence the economic decisions of users taken
on the basis of these financial statements.
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Independent auditor’s report to The Ombudsman (continued)
(IRIE(BFE S 150 ) RE/ERL 7 ) (Established in Hong Kong pursuant to The Ombudsman Ordinance)
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Auditor’s responsibilities for the
audit of the financial statements
(continued)

As part of an audit in accordance with HKSAS, we exercise
professional judgement and maintain professional scepticism
throughout the audit. We also:

— ldentify and assess the risks of material misstatement of the
financial statements, whether due to fraud or error, design
and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate
to provide a basis for our opinion. The risk of not detecting
a material misstatement resulting from fraud is higher than
for one resulting from error, as fraud may involve collusion,
forgery, intentional omissions, misrepresentations or the
override of internal control.

— Obtain an understanding of internal control relevant to the
audit in order to design audit procedures that are appropriate
in the circumstances but not for the purpose of expressing
an opinion on the effectiveness of The Ombudsman'’s internal
control.

—  Evaluate the appropriateness of accounting policies used
and the reasonableness of accounting estimates and related
disclosures made by The Ombudsman.

-  Conclude on the appropriateness of The Ombudsman’s use
of the going concern basis of accounting and, based on the
audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant
doubt on The Ombudsman'’s ability to continue as a going
concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’'s report
to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to
the date of our auditor’s report. However, future events or
conditions may cause The Ombudsman to cease to continue
as a going concern.

—  Evaluate the overall presentation, structure and content of the
financial statements, including the disclosures, and whether
the financial statements represent the underlying transactions
and events in a manner that achieves fair presentation.
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Independent auditor’s report to The Ombudsman (continued)

(RIE(FEFE S 1501 ) R E/ERE 7 ) (Established in Hong Kong pursuant to The Ombudsman Ordinance)

BB M R RAIERN Auditor’s responsibilities for the
BEE(E) audit of the financial statements
(continued)

BREMEFIEIN  BMEPHFRFEBEB T EINER We communicate with The Ombudsman regarding, among other

HE - BETH  EAFTERSE  BERMAEE matters, the planned scope and timing of the audit and significant

FT AR RN B B A (R KR o audit findings, including any significant deficiencies in internal
control that we identify during our audit.

HERE Z A RSB IER S IKA R A £ The engagement partner on the auditing resulting in this
(FZEFEEHI - P08070) ° independent auditor’'s report is Chan Pak Ming (practising
certificate number: P08070).

EERETHMERA KPMG

MEZETAD Certified Public Accountants
BAEFIR 8th Floor, Prince’s Building
FEFTB 1097 10 Chater Road
RFRESHE Central, Hong Kong
20265 A821H 21 May 2026
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LI&SIZ:\ ﬁ% BE20265F3A31BLEFE

Statement of income and expenditure for tne year ended 31 march 2026
(Hr B 5819 LB T B E(T) (Expressed in Hong Kong dollars)

B =
Note

2025

A
BFE B E
BRI A 2 i

RITERZHEWA
HWA

Income
Government subventions

Amortisation of deferred
Government subventions

Interest income on bank deposits

Other income

3 $ 134,231,000 $ 136,644,000

3 1,814,220 1,814,220
12,651,381 17,671,244
5,763 96,800

$ 148,702,364 $ 156,226,264

i Expenditure
BIBRY Operating expenses 4 (131,836,785) (146,293,493)
FERMH% Surplus for the year $ 16,865,579 $ 9,932,771

éﬁ I‘I& %‘% BE2026F3A3TMBLFE

Statement of comprehensive iINCOME for the year ended 31 March 2026

RREBAEMIBOMEFERA  KIFER
RIS EEMEEWEIRIE - ARPFEENH
[2mb AR EMEFERRSE] &6
[ - At AUBHRORESTTREZERER

The Ombudsman had no components of comprehensive income
other than “surplus for the year” in either of the years presented.
Accordingly, no separate statement of comprehensive income is
presented as The Ombudsman’s “total comprehensive income”

was the same as the “surplus” in both years.

F156 21758 2 M AR MFAEEILS © The notes on pages 156 to 175 form part of these financial

FIRES 2025/26 £

Statements.
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Statement of financial PoSItioN asat 31 warch 2026

(AT B EIEEG LB T A5 7) (Expressed in Hong Kong dollars)

HRE S
B Z2026F3 31 HIFFEZBIHHK
The Ombudsman

Financial statements for the year ended 31 March 2026

it E 2025
Note
BE ASSETS
FRBEE Non-current asset
ME - S NERE Property, plant and equipment 7 63,267,134 67,537,007
REBEE Current assets
e MIERRIE Deposits and prepayments 1,976,454 1,360,902
& W5 ) 2 Interest receivable 4,092,490 5,036,247
RE=1E A EEHZ FHfFE Time deposits with original
maturity over three months 353,450,000 321,502,000
ReKIREEEY Cash and cash equivalents 8 73,577,787 87,530,166
433,096,731 415,429,315
EEAR Total assets 496,363,865 482,966,322
aE LIABILITIES
FREBEME Non-current liabilities
FESHmENE — FEREE D Contract gratuity payable —
non-current 9 7,869,828 7,657,976
BERFENE — BRI Deferred Government
subventions — non-current 3 46,200,898 48,015,118
54,070,726 55,673,094
RBAE Current liabilites
H b R FIE R ERT B R Other payables and accruals 4,831,438 5,418,341
FERLmEe — mehE s Contract gratuity payable -
current 9 4,420,583 5,699,348
ERERNES® — REEH Deferred Government
subventions — current 3 1,814,220 1,814,220
11,066,241 12,931,909
BERAE Total liabilities 65,136,967 68,605,003
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20263 A31H

Statement of financial position as at 31 March 2026 (continued)
(T B 5819 L8 T B E(T) (Expressed in Hong Kong dollars)

ks 2025
Note
g% FUNDS
RitER Accumulated funds $ 431,226,898 $ 414,361,319
EoME Total funds $ 431,226,898 $ 414,361,319
EeRhABHEE Total funds and liabilities $ 496,363,865 $ 482,966,322
FRFE B E R 202655 421 B L& KT - Approved and authorised for issue by The Ombudsman on 21 May
2026.
PRIES Jack Chan
RFEE The Ombudsman
F156E175B 2 Mk AR BSIRET BB IS - The notes on pages 156 to 175 form part of these financial

Statements.
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BLE 2026 F 3531 HIFFE2 HH#HZE

The Ombudsman

Financial statements for the year ended 31 March 2026

20265F3A31HLEE

Statement Of Cha ﬂgeS iﬂ fUI’ldS for the year ended 31 March 2026
(AT B EIEEG LB T A5 7) (Expressed in Hong Kong dollars)

Reté&Ex

Accumulated
funds

A2024F3 318 K2024F4 1B 248

2024/2025FEE SRR BE :
FERHKLEPRERE

Balance at 31 March 2024 and 1 April 2024 § 404,428,548
Change in funds for 2024/2025:

Surplus and total comprehensive income for
the year 9,932,771

R2025F3831HKX 202554 810 248

2025/2026 FEE SRR EE :
FEESBREEKEERE

Balance at 31 March 2025 and 1 April 2025 $ 414,361,319
Change in funds for 2025/2026:

Surplus and total comprehensive income for
the year 16,865,579

M2026 3 A31H 246k

Balance at 31 March 2026 $ 431,226,898

F156 21758 2 M AR B MR M ERS

The notes on pages 156 to 175 form part of these financial
Statements.
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CaSh ﬂ oW Stateme ﬂt for the year ended 31 March 2026
(Hr B 5819 LB T B E(T) (Expressed in Hong Kong dollars)

B 5T 2025
Note
&EEE Operating activities
FEAR Surplus for the year $ 16,865,579 $ 9,932,771
TR Adjustments for:
FLE A Interest income (12,651,381) (17,671,244)
e Depreciation 4 5,182,274 5,029,225
BB E B E 2 #iH Amortisation of deferred
Government subventions (1,814,220) (1,814,220)
BREME  HERZEZ (Gain)/loss on disposal of
(M), 1Bk property, plant and equipment 4 (124,189) 2,717
EEESERHAI2EE Operating surplus/(deficit) $ 7,458,063 $ (4,520,751)
Bt (F#R) before changes in working
capital
e RIEMZE (), %A (Increase)/decrease in deposits and
prepayments (615,552) 151,913
HMENFIERETER (Decrease)/increase in other
(R A),/ & payables and accruals (586,903) 635,626
FE A 495 B <2 Uk > Decrease in contract gratuity payable (1,066,913) (3,809,726)
SBEIEHELE (ER) 2 Net cash generated from/
HEeFEHE (used in) operating activities $ 5,188,695 $ (7,542,938)
REEE Investing activities
B R B, Interest received $ 13,595,138 $ 16,461,251
BEWME  HEBEEH Payments for purchase of property,
B 5118 plant and equipment (933,511) (3,921,941)
LEVIE - B RERE Proceeds from sale of property,
FriSsk18 plant and equipment 145,299 -
BRURE=(EAN LR Placement of time deposits
EHFER with original maturity over
three months (493,719,000) (443,502,000)
REURE = A A LRI Z Wwithdrawal of time deposits
TEHRTF R with original maturity over
three months 461,771,000 303,742,000
RETHERAZRESTFE Net cash used in investing
activities $ (19,141,074) $ (127,220,690)

1594 EEREE 2025/26 F3R
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The Ombudsman

Financial statements for the year ended 31 March 2026

RERER (E)

BE2026F3A31BLEFE

Cash flow statement for the year ended 31 March 2026 (continued)
(T B 5819 LB T B E(T) (Expressed in Hong Kong dollars)

P EE 2025
Note
ReRBRSEEBYWERD Net decrease in cash and
cash equivalents $ (13,952,379) $ (134,763,628)
FUzReRESEEY Cash and cash equivalents at
beginning of the year 8 87,530,166 222,293,794
FRzREeRESZEEY Cash and cash equivalents at
end of the year 8 $ 73,577,787 $ 87,530,166
FI156E1758 2 M AR S BEHS D - The notes on pages 156 to 175 form part of these financial
statements.
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B R R M AL

Notes to the financial statements

(AT B EIEEG LB T A5 7) (Expressed in Hong Kong dollars)

1 BREENER 1 Status of The Ombudsman
EE SFEEMN20015E12 A 19 BRBOEDIRK L & The Ombudsman was established as a corporation by statute
— =B ERRERCRFEE KA FRTHA - on 19 December 2001. The functions of The Ombudsman are

prescribed by The Ombudsman Ordinance.

HRFEERENTMN BRI AT ETH The address of its registered office is 30/F, China Merchants
B 168-2005% 5= H OB B ARE30E ° Tower, Shun Tak Centre, 168-200 Connaught Road Central,
Hong Kong.
2 BEREFTHEE 2 Material accounting policies
(a) BHIBRBPREFTHERE (a) Statement of compliance and changes

A BHERDRBEB LSRG REM
BERNCEBTERE ST ER) (LR

BEeRERnERN(ES ﬁﬁ’z#&m 2aE
Al (EBEHEA) LRE) MRS -
R B R EAG BRI T

ER G AGCEME T(EEMBR
SERTEAD ZER] - YHERFESER
Ve FE A REMKAIRRIRR - B
REELARBEMNEENNEAFE
Rl AR AR FTE Rl s i (F9RET5) o

FIRES 2025/26 £

in accounting policies

These financial statements have been prepared in
accordance with all applicable HKFRS Accounting
Standards, which collective term includes all applicable
individual HKFRS Accounting Standards, Hong Kong
Accounting Standards ("HKASs") and Interpretations
issued by the Hong Kong Institute of Certified Public
Accountants (“HKICPA"). Material accounting policies
adopted by The Ombudsman are disclosed below.

The HKICPA has issued certain amendments to HKFRS
Accounting Standards that are first effective or available
for early adoption for the current accounting period of
The Ombudsman. The Ombudsman has not applied any
new standard or interpretation that is not yet effective
for the current accounting period (note 15).



2 EXREFBEE)

(b) BIERE FREE

R EIRAR AR LA AE Rt EEEM

3 o

ERETE(EBEMBRESTEID D
MBEREE - EEEREFLTEES
BROERREE  BfF - WAMZH
M2 MBCERHIE - BEARR - Ek
ERF MR KRR EREBEER K EE
BEREERBATIIBAENSEEM
RE/EMMIEL - FAISERTIBERE
B E5LE ATRBER H A BB RRBIE 5
HEEKAGBIREERAELHEBNE
o BERMGERAEESLENEER

EEES MRS RGF REBR
& o BN AFTNETRAFERX B
B AlZER] &z NE A ERAR -
KB EFTNEFTREZEE AL
REHE - RIZERT @ EERT IR kR
KA AR AR ©

Y2 - IR NRE

M - WRRRERAKRAR X R
E R ERRR SR o

HFEE

B ZE2026F3 431 HiF /8.2 81 75##%

The Ombudsman

Financial statements for the year ended 31 March 2026
B R &M EE (&)

Notes to the financial statements (continued)

(AT B EIEEG LB T A7) (Expressed in Hong Kong dollars)

2 Material accounting policies
(continued)

(b) Basis of preparation of the financial

statements

The measurement basis used in the preparation of the
financial statements is the historical cost basis.

The preparation of financial statements in conformity
with HKFRS Accounting Standards requires management
to make judgements, estimates and assumptions that
affect the application of policies and reported amounts
of assets, liabilities, income and expenses. The estimates
and associated assumptions are based on historical
experience and various other factors that are believed
to be reasonable under the circumstances, the results
of which form the basis of making the judgements about
carrying values of assets and liabilities that are not
readily apparent from other sources. Actual results may
differ from these estimates.

The estimates and underlying assumptions are reviewed
on an ongoing basis. Revisions to accounting estimates
are recognised in the period in which the estimate is
revised if the revision affects only that period, or in the
period of the revision and future periods if the revision
affects both current and future periods.

Property, plant and equipment

Property, plant and equipment are stated at cost less
accumulated depreciation and impairment losses.
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B R R (8)
Notes to the financial statements (continued)

(T B 58198 T B E(T) (Expressed in Hong Kong dollars)

2 ERESFHEK(E) 2

() M3 - #askim (&)

FrETEMRMME - #as R RERTEE
FIAEBE (MBWEE) 1% - IR AIER
FHUBRERHEKAR - SE AN
T

- FAFEANEELER
Interest in leasehold land held for own use
- BEY
Building
- THEWHEXRE
Leasehold improvements
- PRERE
Office furniture
- BRERE
Office equipment

- EHERE

Computer equipment

- EH
Motor vehicles

B0 52 PR 4 B R L A R E (I
) REERH -

FIRES 2025/26 £

Material accounting policies
(continued)

(c) Property, plant and equipment
(continued)

Depreciation is calculated to write off the cost of items
of property, plant and equipment, less their estimated
residual value, if any, using the straight line method over
their estimated useful lives as follows:

R E R FIeRTE ER
Over unexpired term of lease

404
40 years

10
10 years

54
5 years

54
5 years

AT
4 years

54
5 years

Both the useful life of an asset and its residual value, if
any, are reviewed annually.
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(C)
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BEESESEREFEAERTREY
X HEBELREOEESEE S HER
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MRS RSN A KO HER - ek
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e HNERETE - WIREERH
& AR EERAFERAR

FE TR
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RREERANER BRI MEN - RIMKERR
BRI B R ER N - WA BAR B
BRHE BRI ENTRBRREZAE
R ERLESIERANEESR -

HFES

BB 2026 F3 31 HIFFEZ 5

The Ombudsman

Financial statements for the year ended 31 March 2026

B ERR M (88)
Notes to the financial statements (continued)

(AT B EIEEIG LB T A7) (Expressed in Hong Kong dollars)

2 Material accounting policies
(continued)

(C)

Property, plant and equipment
(continued)

The carrying amounts of property, plant and equipment
are reviewed for indications of impairment at the end of
each reporting period. An impairment loss is recognised
in the statement of income and expenditure if the
carrying amount of an asset, or the cash-generating
unit to which it belongs, exceeds its recoverable
amount. The recoverable amount of an asset, or of the
cash-generating unit to which it belongs, is the greater
of its fair value less costs of disposal and value in use. In
assessing value in use, the estimated future cash flows
are discounted to their present values using a pre-tax
discount rate that reflects current market assessments
of the time value of money and the risks specific to the
assets. An impairment loss is reversed if there has been
a favourable change in the estimates used to determine
the recoverable amount.

Gains or losses arising from the retirement or disposal
of an item of property, plant and equipment are
determined as the difference between the net disposal
proceeds and the carrying amount of the item and are
recognised in the statement of income and expenditure
on the date of retirement or disposal.

Receivables

Receivables are recognised when The Ombudsman
has an unconditional right to receive consideration. A
right to receive consideration is unconditional if only
the passage of time is required before payment of that
consideration is due. If income has been recognised
before The Ombudsman has an unconditional right to
receive consideration, the amount is presented as a
contract asset.
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B R R (8)
Notes to the financial statements (continued)
(AT B EIBEIG LB T A7) (Expressed in Hong Kong dollars)

2 EXREFBEE)

(d) FEURER ()

R YRR E IR SR BRI R TR R 3H
PR BFE AT REE R EEEE
BBk -

EiERBZERANBESXANERE
EEBANSHRAE  RFEEHEEY
ERUGRIENBEARME LR - 5
AR TAMNS (BFEF R RERF
B) - RFFEBERMESIN2ME ARG
BEEENRE  RIFERTAGERR
B IR FERR IR RIEIE A0 - FERLERT -
ERRE IR B E N B EA IR B
EEFRENESETE -

BEHEEERENSRE A RETEN
B - R BRET ERRRER
@ ER - BRERRBEERBERTD
JT& Wi T O T <2 BT 115 0 4 B 8 R RE R
MEREREE -

fi 35 BBk LI B O ey AT L - EUGRIR
MR SRS T (BoR2H) - &
BRAETHREPRFEEMTEBH AL
BEESIBARRAELERHRERE
LAMBIE P IHE SR o

FIRES 2025/26 £

2 Material accounting policies
(continued)

(d) Receivables (continued)

Receivables are subsequently stated at amortised
cost using the effective interest method and including
allowance for credit losses as determined below:

The loss allowance is measured at an amount equal to
lifetime expected credit losses (“ECLs"), which are those
losses that are expected to occur over the expected life
of the receivables. For all financial instruments (including
deposits and interest receivable), The Ombudsman
recognises a loss allowance equal to 12-month ECLS
unless these has been a significant increase in credit
risk of the financial instrument since initial recognition,
in which case the loss allowance is measured at an
amount equal to lifetime ECLs.

ECLs are remeasured at each reporting date with
any changes recognised as an impairment gain or
loss in profit or loss. The Ombudsman recognises an
impairment gain or loss with a corresponding adjustment
to the carrying amount of receivables through a loss
allowance account.

The gross carrying amount of receivable is written off
(either partially or in full) to the extent that there is no
realistic prospect of recovery. This is generally the case
when The Ombudsman determines that the debtor
does not have assets or sources of income that could
generate sufficient cash flows to repay the amounts
subject to the write-off.
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BB 2026 F3 31 HIFFEZ 5

The Ombudsman

Financial statements for the year ended 31 March 2026

B ERR M (88)
Notes to the financial statements (continued)

(AT B EIEEIG LB T A7) (Expressed in Hong Kong dollars)

Material accounting policies
(continued)

(e)

Payables

Payables are initially recognised at fair value.
Subsequent to initial recognition, payables are stated at
amortised cost unless the effect of discounting would
be immaterial, in which case they are stated at invoice
amounts.

Cash and cash equivalents

Cash and cash equivalents comprise cash at bank
and on hand, demand deposits with banks and
other financial institutions, and short-term, highly
liquid investments that are readily convertible into
known amounts of cash and which are subject to an
insignificant risk of changes in value, having been within
three months of maturity at acquisition. Cash and cash
equivalents are assessed for ECLS in accordance with
policy as set out in note 2(d).

Employee benefits

Salaries, gratuities, paid annual leave, leave passage
and the cost to The Ombudsman of non-monetary
employee benefits are accrued in the year in which the
associated services are rendered by employees of The
Ombudsman. Where payment or settlement is deferred
and the effect would be material, these amounts are
stated at their present values.
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B R R (8)
Notes to the financial statements (continued)
(AT B EIBEIG LB T A7) (Expressed in Hong Kong dollars)

2 EXREFBEE)

(h ZEERIEEE

RRFEEBRINAREEENBERIEE
BHREERTE - METZRBTENM]EE
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MERREREERBLRELEIBET
BEFEHEDNERL  TERE/XE
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RIVESEBEAFNI D HE2EFHX
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FIRES 2025/26 £

2 Material accounting policies
(continued)

(h) Provisions and contingent liabilities

Provisions are recognised when The Ombudsman has
a legal or constructive obligation arising as a result of a
past event, it is probable that an outflow of economic
benefits will be required to settle the obligation and a
reliable estimate can be made. Where the time value
of money is material, provisions are stated at the
present value of the expenditure expected to settle the
obligation.

Where it is not probable that an outflow of economic
benefits will be required, or the amount cannot be
estimated reliably, the obligation is disclosed as a
contingent liability, unless the probability of outflow of
economic benefits is remote. Possible obligations, whose
existence will only be confirmed by the occurrence or
non-occurrence of one or more future events are also
disclosed as contingent liabilities unless the probability
of outflow of economic benefits is remote.

Where some or all of the expenditure required to settle
a provision is expected to be reimbursed by another
party, a separate asset is recognised for any expected
reimbursement that would be virtually certain. The
amount recognised for the reimbursement is limited to
the carrying amount of the provision.
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(AT B EIEEIG LB T A7) (Expressed in Hong Kong dollars)

2 Material accounting policies
(continued)

(i) Income recognition

(i)

Government subventions

An unconditional Government subvention is
recognised as income in the statement of income
and expenditure when the grant becomes
receivable. Other Government subventions are
recognised in the statement of financial position
initially when there is reasonable assurance that
they will be received and that The Ombudsman
will comply with the conditions attaching to them.
Subventions that compensate The Ombudsman
for expenses incurred are recognised as income
in the statement of income and expenditure on
a systematic basis in the same periods in which
the expenses are incurred. Subventions that
compensate The Ombudsman for the cost of an
asset are included in the statement of financial
position as deferred Government subventions
and recognised in the statement of income and
expenditure over the period of the lease term or
useful life of the related asset on a basis consistent
with the depreciation policy as set out in note 2(c).

Interest income

Interest income is recognised as it accrues using
the effective interest method.

() Related parties

@)

A person, or a close member of that person’s
family, is related to The Ombudsman if that person:
() has control or joint control over The Ombudsman;

(i has significant influence over The Ombudsman;
or

(i) is a member of the key management personnel
of The Ombudsman.
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2 Material accounting policies
(continued)

(j) Related parties (continued)

(0)

An entity is related to The Ombudsman if any of the

following conditions applies:

(i)

(if)

(i)

(vii)

(viii)

The entity and The Ombudsman are members
of the same group (which means that each
parent, subsidiary and fellow subsidiary is
related to the others).

One entity is an associate or joint venture
of the other entity (or an associate or joint
venture of a member of a group of which the
other entity is a member).

Both entities are joint ventures of the same
third party.

One entity is a joint venture of a third entity
and the other entity is an associate of the third
entity.

The entity is a post-employment benefit
plan for the benefit of employees of either
The Ombudsman or an entity related to The
Ombudsman.

The entity is controlled or jointly controlled by
a person identified in note 2())(@).

A person identified in note 2(j)(a)(i) has
significant influence over the entity or is a
member of the key management personnel of
the entity (or of a parent of the entity).

The entity, or any member of a group of
which it is a part, provides key management
personnel services to The Ombudsman.

Close members of the family of a person are those
family members who may be expected to influence, or
be influenced by, that person in their dealings with the

entity.
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Notes to the financial statements (continued)
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3 Government subventions and

deferred Government subventions

Government subventions represent the funds granted by the
Government for daily operations of The Ombudsman.

Deferred Government subventions represent the funds
granted by the Government for prepaid lease payments
and the purchase of building. Amortisation of deferred
Government subventions is recognised on a straight line basis
over the period of the lease term of 54 years of interest in
leasehold land held for own use for prepaid lease payments
and the useful life of 40 years of building in accordance with
the accounting policies set out in notes 2(c) and 2(i)().

At 31 March 2026, the deferred Government subventions are
expected to be amortised as follows:

2025

—FRABREERDEEBEZA

—FRIBRAEFRBDEBLZA

Within one year and included in
current liabilities

$ 1,814,220 $ 1,814,220

After one year and included in
non-current liabilities

46,200,898 48,015,118

$ 48,015,118 $ 49,829,338
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Notes to the financial statements (continued)
(AT B EIBEIG LB T A7) (Expressed in Hong Kong dollars)

4 EEHRX

4 Operating expenses

2025

EE®RHMFx (MFES)
W - R RREBITE (ME7)

ENERE
MHIEERBERAX
ZE AN BN &

REWE  #EkRkiB
(M) /1R

HipFx

Employee benefit expenses (note 5)

Depreciation of property, plant and
equipment (note 7)

Rates and management fee
Expense relating to short-term leases
Auditor’s remuneration

(Gain)/loss on disposal of property,
plant and equipment

Other expenses

$115,473,813 $ 126,017,203

5,182,274 5,029,225
3,226,508 3,183,309
100,800 100,800
116,000 113,000
(124,189) 2,717
7,861,579 11,847,239

$131,836,785 $ 146,293,493

5 EEEFABEX

5 Employee benefit expenses

2025

e KOERh Salaries and allowances $ 98,605,028 $ 108,210,184

KB & Contract gratuity 10,191,036 11,588,988
RNREER — RSB E Pension costs — Mandatory Provident
([BELFTE ) G) Fund Scheme (“the MPF scheme”)

(Note) 2,653,342 2,779,589

RIE 2 F Unutilised annual leave 178,750 (142,938)

HiEERAFAX Other employee benefit expenses 3,845,657 3,581,380

$115,473,813 $ 126,017,203

s

FaFEERED B CREIMEATRSFEED])
geEestd RERE(ERBIEIDRE
TERAMABREMNZRKGTERENES
#oBRBSIERHBUITATERNR
EHFURIRGTE - RBRESHE - EXR
BEEBAREEBBARKS% M E 4
K BABMAEIA30,0007T R LR - mE
SEHMERNKRBES - FRAEELE
BRI R R HIBER T T /KRR

FIRES 2025/26 £

Note: The Ombudsman operates the MPF scheme under the Hong

Kong Mandatory Provident Fund Schemes Ordinance for
employees employed under the jurisdiction of the Hong
Kong Employment Ordinance and not previously covered
by the defined benefit retirement plan. The MPF scheme
is a defined contribution retirement plan administered by
independent trustees. Under the MPF scheme, the employer
and its employees are each required to make contributions
to the plan at 5% of the employees’ relevant income,
subject to a cap of monthly relevant income of HK$30,000.
Contributions to the plan vest immediately, there is no
forfeited contributions that may be used by The Ombudsman
to reduce the existing level of contribution.
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(T B 5819 B T B ET) (Expressed in Hong Kong dollars)

6 Key management compensation

2025

KRS BT
EREsRERET

Short-term employee benefits $ 15,625,672 $ 16,830,251
Post-employment benefits 1,732,276 2,056,050

$ 17,357,948 $ 18,886,301

7 M HBERRE

A Cost:
R25E4A18 At 1 Apri 2025
BiR () Addtions (note 1)
RE Disposals

7 Property, plant and equipment

BEtaR
NEELH
Bt

Interest in

leasehold

land held for Leasehold office oOffice  Computer Motor

0wn use Building improvements  furniture  equipment  equipment  vehicles Total

$ 74,900,000 $ 16,800,000 § 31254299 § 928929 62285803 $13,896577 § 994,880 $141,060,488

= = 195,980 62,584 198,085 476,862 = 933,511
(34,754)  (137,808) (26,796)  (299,880) (499,238)

RA6EIANE  At31 March 2026

ZitHE: Accumulated
depreciation;

RUBELATE ALY Aprl 2025

Rz Charge for the year

REREE Written back on disposals

$ 74,900,000 $ 16,800,000 § 31,450,279 § 956,759 $2,346,080 $14,346,643 § 695,000 $141,494,761

§ 32188224 § 9,682,438 § 18,564,483 § 819,445 $1416395 § 9867146 § 985350 § 73523481

1,394,220 420,000 1,575,044 51,160 266,742 1,465,578 9,530 5,182,274
= = - (34679 (123475 (20,094) (299,880 (478,128)

W026E3A31A At31 March 2026

$ 33582444 § 10102438 § 20,139,527 § 835926  $1559,662 $11,312,630 § 695,000 $ 78,227,627

REFE: Net hook value:
RA6EIANE  At31 March 2026

$ 41317556 $ 6,697,562 $§ 11310752 § 120,833 $ 786,418 §3,034013 § - $63.267,134
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(AT B EIBEIG LB T A7) (Expressed in Hong Kong dollars)

7 YN - #EEkxE (E) 7 Property, plant and equipment
(continued)

Ea
Interest in
leasenold
land held for Leasehold Office Office Computer Motor
own use Building improvements  fumiture  equipment equipment vehicles
A Cost:
R0AELR1A At 1 April 2024 § 74900000 § 16800000 § 27938414 § 903738 § 1915270 § 10534020 § 994880 § 133,986,322
R () Additions (note 1) - - 3,315,885 61,300 400,484 3512812 - 7,290,481
RE Disposals - - - (36,109 (29.951) (150,255) - (216,315)
R0B5E3A3NE At 31 March 2025 § 74900000 § 16800000 § 31254299 § 928929  § 2285803 § 1389577 § 994880 S 141,060,488
HRE: Accumulated
depreciation:
R0UFIA1E At 1 April 2024 § 30794000 § 9262438 5 17262697 § 811039 § 1239847 § 8412455 § 925374 § 68,707 854
ERz Charge for the year 1,394,220 420,000 1,301,786 1287 205,421 1,604,946 59976 5,029,225
REKRE Written back on disposals - - - (3470 (28,873) (150,255 - (213,5%)
RO0SE3ANA  AL31 March 2025 § 318824 § 9682438 S 18564483 S 819445 § 1416395 § 9867146 § 98530 § 73,523,481
IREFE ! Net book value:
R025E3A3E At 31 March 2025 § a7 S 7117562 5 12689816 5 109484 S 869408 S 4029431 S 9530 § 67,537,007
H1 ¥ BENIENERNRRELETHE Note 1: The additions of property, plant and equipment included
K% & M TE 3RIE0TT (20254F : 3,368,540 reclassification from deposits and prepayments amounting
JT) ° to $nil (2025: $3,368,540).
RFEENRBHEF R A HE T i - The Ombudsman'’s interest in leasehold land is held under
long lease.
Vorag:l .
8 HEehFASEZEEY 8 cCash and cash equivalents
2026 2025
RITRE Cash at bank $ 73,572,787 $ 87,525,166
EFRE Cash in hand 5,000 5,000

$ 73,577,787 $ 87,530,166

168  EEREE 2025/26 F3R
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9 contract gratuity payable

The amount represents the gratuity payable to staff on expiry
of their employment contracts. The amount of gratuity ranges
from 10% to 25% (2025: 10% to 25%) of the basic salary less
employer’s contributions to MPF scheme.

10 Taxation

The Ombudsman is exempt from taxation in respect of the
Inland Revenue Ordinance in accordance with Schedule 1A
Section 5(1) of The Ombudsman Ordinance.

11 Commitments

At 31 March 2026, the total future aggregate minimum lease
payments under non-cancellable operating leases in respect
of parking spaces are payable as follows:

2025

R—FREN

Within 1 year

$ 8,400 § 8,400

BRIFESRD—EEARMASHABANER &
AREKDAB R ©

ZtESEE
AREEAEEARTESH  EAEME

BARPHFRBEENPBISERE - FREEE
IRAEGESNER IR I RETBE SR ER ©

The lease remains in force unless terminated by giving notice
in writing of not less than one calendar month.

12 Management of accumulated funds

The Ombudsman’s primary objective when managing its
accumulated funds is to safeguard The Ombudsman’s ability
to continue as a going concern. The Ombudsman is not
subject to externally imposed requirements relating to its
accumulated funds.
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13 Financial risk management and
fair values of financial instruments

Risk management is carried out by the Human Resources and
Finance Section under policies approved by The Ombudsman.
The Human Resources and Finance Section identifies and
evaluates financial risks in close co-operation with the
operating units. The Ombudsman’s exposure to credit,
liquidity, interest rate and currency risks are described below:

(a) Credit risk

Credit risk refers to the risk that a counter party will
default on its contractual obligations resulting in a
financial loss to The Ombudsman. The Ombudsman’s
credit risk is primarily attributable to time deposits and
cash and cash equivalents. The Ombudsman has a
credit policy in place and the exposure to this credit risk
is monitored on an ongoing basis.

Cash is deposited with financial institutions with sound
credit ratings to minimise credit exposure.

The maximum exposure to credit risk is represented
by the carrying amount of each financial asset in the
statement of financial position. The Ombudsman does
not provide any guarantees which would expose The
Ombudsman to credit risk.

(b) Liquidity risk

The Ombudsman’s policy is to regularly monitor its
current and expected liquidity requirements and to
ensure that it maintains sufficient reserves of cash to
meet its liquidity requirements in the short and longer
term.
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13 Financial risk management and
fair values of financial instruments
(continued)

(b) Liquidity risk (continued)
The following table shows the remaining contractual

maturities at the end of the reporting period of The
Ombudsman’s financial liabilities, which are based on

R xFHERR contractual undiscounted cash flows and the earliest
date The Ombudsman can be required to pay:
2026
RERERHNREEINE
Contractual undiscounted cash outflow
—FUT —FoE MEAE REREHN
5 BN B 2 3 BRERT BREFHT Bamast
More than More than Total
Within 1 year but 2 years hut contractual
1 year or less than less than  undiscounted (o:199"1114
on demand 2 years 5 years cash flows amount
FER KRB 2
Contract gratuity payable $ 4,420,583 $ 4,698960 $ 3,170,868 $ 12,290,411 $ 12,290,411
HipENFIAREER
Other payables and accruals 4,831,438 - - 4,831,438 4,831,438
$ 9,252,021 $ 4,698,960 $ 3,170,868 $ 17,121,849 $ 17,121,849
2025
REREHBRLING
Contractual undiscounted cash outflow
—FT —F A E ME £ REFEEH
Sk BB 1| 5 =SV BRFUT BHemast
More than More than Total
Within 1 year but 2 years but contractual
1 year or less than less than undiscounted Carrying
on demand 2 years 5 years cash flows amount
[ERKRME
Contract gratuity payable $ 5,699,348 $ 4,901,999 $ 2,755,977 $ 13,357,324 $ 13,357,324
HERFIBERESER
Other payables and accruals 5,418,341 - - 5,418,341 5,418,341

$ 11,117,689

$ 4,901,999 § 2,755977 $ 18,775,665 $ 18,775,665
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13 Financial risk management and
fair values of financial instruments
(continued)

(C)

(d)

Interest rate risk

Interest rate risk is the risk that the value of a financial
instrument will fluctuate due to changes in market
interest rates. The Ombudsman’s only exposure to
interest rate risk is via its bank balances which bear
interest at market rates.

Sensitivity analysis

At 31 March 2026, it is estimated that a general increase/
decrease of 100 (2025: 100) basis points in interest
rates, with all other variables held constant, would have
increased The Ombudsman’s surplus and accumulated
funds by approximately $365,000 (2025: $428,000).

The sensitivity analysis above has been determined
assuming that the change in interest rates had occurred
at the end of the reporting period and had been
applied to the financial instruments which expose
The Ombudsman to interest rate risk at that date. The
100 basis points increase or decrease represents The
Ombudsman’s assessment of a reasonably possible
change in interest rates over the period until the next
annual reporting period. The analysis is performed on
the same basis for 2025.

Ccurrency risk
The Ombudsman has no exposure to currency risk as all

of The Ombudsman'’s transactions are denominated in
Hong Kong dollars.
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13cEEREERES#MTAMN 13 Financial risk management and

NEEE (&) fair values of financial instruments
(continued)
(e) A EEE= (e) Fair value measurement
FREFE B M & b T A LARK AN ok 58 5K A The carrying amounts of The Ombudsman'’s financial
AIREIRE S8 - BHE R 20264 2025 instruments carried at cost or amortised cost were not
FIAZNHMNAFEELEERER o materially different from their fair values at 31 March

2026 and 2025.

MVEREHBEALRS 14 Material related party transactions
TREEEEEAESNRNS Transactions with key management
personnel
TEEREMBKENIE D ENTORE - Remuneration of all members of key management personnel

is disclosed in note 6.

158 £2026F3A31HLEFE 15 Possible impact of amendments,

2 BB R ERNIEET - new standards and interpretations
MEARREARETRNE issued but not yet effective for

= the year ended 31 March 2026

HEAMBRETERGL  BBSHIA Up to the date of issue of these financial statements, the
SEMEMZEFELNER] - BEEBE2026 HKICPA has issued a number of new or amended standards,
FIANBLFEERER - INEBEAE which are not yet effective for the year ended 31 March
MR ERBREATNAILEARFEE 2026 and which have not been adopted in these financial
FERER TR SUERT ¢ statements. These developments include the following which

may be relevant to The Ombudsman.

—
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158 £2026F3A31BLLEE 15 Possible impact of amendments,

2 2840 1B = R ERAVIEET - new standards and interpretations
FEARREARETRNE issued but not yet effective for
(&) the year ended 31 March 2026
(continued)

T =R-

R Z EBFRN

SrHHBEXN

Effective for

accounting

periods

beginning

on or after

(CEBVBEMELR)FIRIEE] - 2B TAR 202651 H1H

(CERMEMELER)ETR B85 2B T A - #E - SREFBEEREREEEIHEL
Amendments to HKFRS 9, Financial instruments and HKFRS 7, Financial instruments: 1 January 2026

disclosures — Contracts referencing nature-dependent electricity

BBV BMELR)FBIRIEE] - 2B TAR 202651 H1H
(EBMBREERDBIFRAER] 2@ TA H#E - He@ T AN ERFTENIEET
Amendments to HKFRS 9, Financial instruments and HKFRS 7, Financial instruments: 1 January 2026

disclosures — Amendments to the classification and measurement of financial instruments

(BEEVBMESTEADFELE - F115 2026F1H1H
Annual improvements to HKFRS Accounting Standards — Volume 11 1 January 2026
(CEBUBmERER)F185E - BRI HRFE 202741 A18
HKFRS 18, Presentation and disclosure in financial statements 1 January 2027
(CEBTBMELR)FE199 « HLRZLEANE LA - F#iE 20271 H1H
HKFRS 19, Subsidiaries without public accountability: disclosures 1 January 2027
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15 Possible impact of amendments,

new standards and interpretations
issued but not yet effective for
the year ended 31 March 2026
(continued)

The Ombudsman is in the process of making an assessment
of what the impact of these developments is expected to be
in the period of initial application. So far it has concluded that
the adoption of them is unlikely to have a significant impact
on the financial statements except for the following:

HKFRS 18, Presentation and disclosure in financial
statements

HKFRS 18 will replace HKAS 1 Presentation of financial
Statements and aims to improve the transparency and
comparability of information about an entity’s financial
statements. HKFRS 18 is effective for annual reporting periods
beginning on or after 1 January 2027 and is to be applied
retrospectively.

Among other changes, under HKFRS 18, entities are required
to classify all income and expenses into five categories in the
statement of profit or loss, namely the operating, investing,
financing, income taxes and discontinued operations
categories. Entities are also required to provide specific
disclosures about management-defined performance
measures in a single note in the financial statements.

The Ombudsman does not plan to early adopt HKFRS 18 and
is still in the process of assessing the impact of the adoption.
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FHERAKNE

Complainants Charter

RNEBHATRERELDRY - AR BEITRT - We endeavour to provide a high standard of service to the public.
NEERAFAGTLUATHE - In fully discharging our duties, this Office has drawn up the

following Charter:

DNE WA Our Commitment
o HE.NIENBUWERMERRF e Handle complaints in a professional, impartial and
efficient manner
o HERAEHFAETHNEEZRER e Keep complainants informed of the progress and
outcome of our inquiries
BRBERENRTE e  Explain our decisions clearly
IRIEERER ABFLE e  Protect complainants’ privacy
HTRECRESE e Treat the public with courtesy and respect

HRAETNREENER  AIRKAERIRLIERE Complainants not satisfied with our findings may write to this

EXRBEHER - ZHERIBEXBEETAESR Office and state the grounds for a review of their cases. Any views
AAAZEEHETREIARE - AZ22FiEEEN on individual staff or our services may be directed to our dedicated
TFH S IR (2R o Chief Manager. We will take follow-up action with professionalism

and fairness.

REFARNEE Complainants’ Responsibilities
TBRSARFEIER e State clearly the issues of complaint
HRREERNER (BEE4EH - 7 e Provide true and accurate information (including
HEZEEH G D REEB & A0S ER an account of events, the required information for
%) verification of their identity and determination of their

R traceability, etc.) in a timely manner
: & B ITE e Cooperate in our inquiries

LAEIBHREE IR BER e Lodge complaints in a reasonable manner

HBEFREKES e Treat the staff with courtesy and respect

EHFARERS  ENEER /SR eT If complainants are not cooperative, the progress and/or outcome
FE - BRABERTERER  ATKRIEEE of our inquiries may be affected. In such circumstances, we will
M BIERIEFTESHEEIEL HE - RIS take proper actions as appropriate, such as making our decision
° on the basis of available evidence or terminating the inquiry.

i
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TEHERBHFEELE
Office of The Ombudsman, Hong Kong, China

HohE BB THEF 168-200 5%
Address EERLEERANE 30 12
30/F, China Merchants Tower
Shun Tak Centre
168-200 Connaught Road Central
Hong Kong
G EBE AR B{EH 3300 5
Post Box G.PO. Box No. 3300, Hong Kong
NERR (852) 2629 0555

Office Hotline

BE (852) 2882 8149
Fax

ERER enquiry@ombudsman.hk
Enquiry Email

FA 2 5 5D complaints@ombudsman.hk

Ccomplaint Email

Eh www.ombudsman.hk
Website
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